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// TITAN LABORATORIES PVT. LTD.

lmj

Manufacturers of Sustained & Modificd Release Pellets, DC Granules, Taste Mask Granules, € apsules & Tablets.

AZO1-GE & A/I01, Plot No 120, Anand Bhavan, Spectrum Building, R. B, Mehta Marg, Ghatkopar (East), Mumbai - 400077. INDIA

Tel (0091 - 22 - 6785 7000 Fax : 009] - 22 - 6785 7070
E-mail : htanpharmaindia@hotmail.com  Website : wyw.titan-lab,com
CIN-U 24100MH2004PTC 146928

REF. NO.: OS-MR/HR/MR/20-21/1422 January 10,2020

Mr. Jagadish Bhikan Chavan suspray g Y e
S/O Mr. Bikan Chavan

Al Post, Ner Near Cinema Talkies,

Tal . Dist - Dhule, Pincode - 424303,

Maharashtra India.

Email td: jagadishchavan98@gmail.com

Contact No.:904953513()

D.0.B:24th March, 1998,

Dear Jagadish,

We are pleased to appoin! you as a “Junior Officer — ADL" {Grade & Ceadre: JMC-M-6) in our
organization w.£.f. January 10,2020 on the following terms and conditions:

Your consolidated emolument package will be CTC of Rs 140008/- {Rupee One Lac Fourty Thousand

and Eight Only) per annum only.
break-up of thi kage, per mon | annex

1) Your Appointment is subject to *Six Months’ probationary period. While on probation your services
may be terminated by the arganization at any time without any notice and without assigning any
reason.

2) The organization reserves its right to extend your probationary period every time by a further pesiod of six
months st ite sole discretion, in case the organization considers it to be necessary.

3) While you are g prebation period, if you desire to leave service of the organization, you shouid give two
months notice to the organization, in writing o has to pay two months gross salary to the organization.
The Management reserves their rights to relieve you before the expiry of the notice period.

Your services will be confirmed in the employment of the organization, in writing, after su_xocessfui
completion of the probationary period. Unless the organization confirms you by its order in writing, you

will continue to be on probation.

In the event of your termination / resignation from our employment it will be obligatory for you to retum
forthwith all the properties In your possession to Head Office for the purpose of settling your final

account.

4

s notice In writing or notice pay in heu thereof management
ny reason. After confirmation, in case you desire to

leave service of the organization, you should give two months notice to the organization in writing
faiting which you are liable to pay Rs.1,00,000/- by way of penally The Management reserves their

rights to relieve you before the expiry of the nciice period.
the organization will be directly tnked with your performance irespective of

5) After confirmation by giving one month’
can terminate your services wilhou! assigning a

6) Your prormotion In
seniority.
Increments are not automatic bit subjected to satisfactory work, regular attendance, good behaviors
slc. and at the discretions of management

8) You will be initially appointed in the Organyzation’s Mumbai, The organization may, from time to time
{ransfer your services from the post in which you are already engaged. to any other depa .
establishment of the organization or Assoclate Companies anywhere in India and you shall
to work at such a new post. Any refusal on your part wil! entitle the organization to te

services without notice or notice pay in lieu thereof.

Factory : Plot No E27/1 & E27/2. M1D.C_ Mohad, Vilage - Jie. Dist. Raigad.
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Date; 9 September 2071

To,

The Deputy Registrar,

Research Section,

Kavayitri Bahinabai Chaudhari

North Maharashtra University,
Jalgaon,

Subject: Application for recognition as Research Guide for Ph.pD.

Respected Madam,

As per my knowledge and understanding, I fulfill all the expectations for the same. Kindly

request you to consider my application for the same
Thanking you,

Yours Sincerely,

!

Dr. Nilesh A. Rote

Assistant Professor

Head, Department of Commerce,
Vidyawardhini Sabha’s

Arts, Commerce & Science College,
Dhule.

Contact NO: 9423286426

Enclosure: Application as per the format given by the university, along with the photocopy of all

the necessary documents.



DELHIVETY

CONFIDENTIAL

May 1, 2021
SSN018379

Dear Sachin Yashwant Chaudhari,

Congratulations!!

in appreciation of your performance and contribution to the organization during the last appraisal peried,
your 2nnuz! fixed compensation has been revised to INR 200067.

The above will be effective April 1, 2021. All other terms and conditions of your employment shall remain
unchanged.

We thank you for your commitment and look forward to your continued efforts towards Delhivery’ s mission
to become the operating system for commerce in the country.

Best Wishes,

Pooja Gupta
Chief Peopie Officer
People Operation, Delhivery

Owitwvery Private Limted +9) 124 6223600 g
Corpouste Office Plot 5, Secton 44, Guagaon - 122 005, Haryans, |ndia ol potategdeth very com
fegistered Offce: A-79 @Pack part), Mohan cooperative Estabe, NewDelhl -110044 www delh v ycom

Formerly known as 55N Logistics Private Limited CIN Us3esoDL201 1PTC221234



Date: 21-Sep-2021

To,
Bhausaheb Ahire
8628
Sakri
CONFIRMATION LETTER
Dear Bhausaheb,

We refer to our letter of job appointment to you dated 22-Mar-2021, which stated that your
probation period will be subject to 6 months.

We are glad to inform you that in recognition of your performance during your probation, your
services are being confirmed to the position of Branch Operations Manager with effect from 18-
Sep-2021.

We are confident that you will make the best use of the opportunities offered to you and contribute
substantially to the success of Svatantra.

I would like to take this opportunity to offer you my congratulations and wish you a continuing and
rewarding association with us.

We look forward to see you continuing your good work to drive the company to a new height of
SUCCess.

All other terms and conditions of your employment remain unaltered.

Best Regards, -

'FOR SVATANTRA MICROFIN PVT. LTD.

MS KRANTI SETY
PRESIDENT - HUMAN RESOURCES

Svatantra Microfin Pvt. Ltd. Telephone: 491 22 61415900
Corporate & Regd. Office: Sunshine Tower, Website: www.svatantramicrofin.com
Level 20,58, Marg, Elphinstone Road, E-mail: info@svatantra.adityabirla.com

LY S E
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Shubham Narayan Borase
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A FETIe S@uA T HRM Dept

Fufe Fd=T Corporate Office

254-260, 3e4  woRemT WA

Avvaij Shanmugam Salai
TAIT Royapetiah,

A JaRnaE ALLARABAD
Y= Chennai - 400 014

Recruilment
‘®:044-28134068
&): 044-28134065

&2: cohrmrecruitment@indianbank.co.in

Ref:Reg No. 1 591004590 : 2020-21 04.09.2020

TUSHAR KAILAS KHAIRNAR

P.NO.08 RAMDAS NAGAR
SAKRI ROAD
DHULE

DHULE 424001

Dear Mr/Ms TUSHAR KAILAS KHAIRNAR,

uent selection process, you were admitted to one
year Post Graduate Diploma in Banking and Finance (PGDBF) in Indian Bank Manipal
School of Banking (IBMSB) at Manip '

Bangalore. Upon successful
Provisional appointment in Indian Bank as Probati

This appointment s provisional and s Subject to satisfactory report on your character /
antecedence and community certificate (if applicable) from

the Competent Authorities and
fulfillment of other terms and conditions stated in this letter,
1. Emoluments

Upon joining the Bank, you will be drawing an initia| Basic Pay of Rs.23700/- per mensem
In the scale of Pay of Rs.23700 -980/7 — 30560 —

Notwithstanding such period of probation, the Bank may

the Bank without assigning any reason for such dischar

payment of one month's emoluments in lieu of such n
services of the—

community

discharge yoy from the services of
g€ on giving one month’s notice or

otice. You will e confirmed in the
only after receipt of confirmation of educationa| qualifications,

\applicable), satisfactory report on Your antecedence and on the

Page 1 of 5




T FEEA Corporate Office

254-240, 3T YUHETH AN
Avvai Shanmugam Salai
TTIE Royapettah,

Recruitment
‘®: 044-28134048

wwds & tndian Bank

AT HHA FEU 30T HRM Dept

\\

. AT ): 044-28134045

I Chennai - 600 014 ALARARAD &3: cohrmrecrultment@indianbank.co.in
bas_is of eva|gation pf your performance in the bank as satisfactory at periodical intervals
during probation period.

3. Place of Service

You are liable to serve in any branch / office of the Bank anywhere in India and must carry

out such duties as may be assigned to you from time to time. You must also serve in any
branch/ office of the Bank outside India to which you may be posted on such terms and
conditions as may be fixed/ determined. You shall keep confidential all the affairs of the
Bank, its employees and customers. It shall be your duty as an Officer to get the work done
properly by the staff members under you. You shall also be responsible for the effective and
efficient management of the Department/Section/Office entrusted to your charge. During
the entire period of your service, you shall continue to show proper attitude towards work,
acquire thorough knowledge of Bank’s Manual of Instructions, Circulars, Rules of Business,
Policies, besides the Procedures/System of working etc., of the Bank and be able to

discharge duties and responsibilities of an Officer with due diligence.

4. Rules of Service

On appointment as Probationary Officer in JMG-Scale |, you will be governed by
a) Indian Bank (Officers') Service Regulations, 1979 (as amended up to date)

Indian Bank Officer Employees' (Conduct) Regulations, 1976 (as amended up to
date)

c) Indian Bank Officer Employees' (Discipline and Appeal) Regulations, 1976 (as
amended up to date)

Indian Bank Officer Employees' (Acceptance of Jobs in Private Sector Concerns
after retirement) Regulation, 2000 (as amended up to date)

The Defined Contributory Pension Scheme referred to as National Pension System
(NPS)

f) Any other Regulations already formulated and new regulations to be formulated in

future by the Board of the Bank to govern the Service conditions of the Officers from
time to time

5. National Pension System (NPS)

With regard to refiral benefits, apart from eligible gratuity, you will be governed by the
Defined Contributory Pension Scheme (National Pension_System). Contributions made by
you and by the Bank towards the scheme will be remitted to the account (Permanent
Retirement Account Number -PRAN) to be opened with NSIZ_)L. PRAN account sh_ould b_e
opened through NSDL under all citizen model with the prescribed dogu.m.ents mentioned in
the site and a copy of PRAN card has to be subrpitted at the time o_f joining the Bank. \rfou
are required to open a Savings Bank Account with a Branch of Indian Bank and submit a

copy of your photo affixed first page of your SB pass book, glled cheque leaf and a
copy of PAN Card at the time of joining.

Page 2 of 5



ATZ FEET Corporate Oftice

254-260, ¥ GUReTH Wy

AITa HATIA YauA 3T HRM Dept
Avvai Shanmugam Salai
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&2: cohrmrecruitment@indianbank.co.in

(SB account with Indian Bank) and a cancelled cheque leaf.

Failure to do SO may result in delay in enrolment and as a consequence remittance of
monthly deductions (Both employee and Bank deductions) will be delayed at the sole risk
and responsibility of the candidate.

6. Solace for Expired Employees (SEED)

This is a welfare scheme compulsory to all the em
enroll as a member of this Scheme "Solace for E

ployees of the Bank. You are required to
Current contribution is Rs.15/- per staff member d

xpired Employees' Dependants” (SEED)
ying in harness during a month.

7. You shall not leave or discontinue your service in the Bank without giving notice in
writing, of your intention to leave or discontinue the services or resign. The period of notice
required shall be 3 months of active service. You shall execute an ‘Indemnity Bond with
Surety’ undertaking to serve th

e Bank for minimum period of two years. If you intend to
leave or discontinue the services or resign from the services of the Bank;

a. before completion of 2 years of service from the date of joining the Bank, you shall
reimburse the Bond amount of Rs 1 lakh along with salary for the un-served notice

period and the cost incurred by the Bank for imparting training and any other
expenses that the Bank has incurred on your behalf,

b. after completion of 2 years of service from the d

ate of joining the Bank, you shall
reimburse the salary for the un-served notice perio

d along with dues to Bank (if any).

8_Forms to be downloaded from website (careers page of www.indianbank.in)

a) Bio-data

b) Indemnity Bond with Surety (to be printed on a Hundred Rupee Non-Judicial Stam
P

aper and signed by the candidate and the surety on all pages)
c) Attestation Form (2 copies)

d) Service Joining Report, Service Sheet, Declaration of fidelit
¢) Fitness Certificate (to be obtained from a qualified Doctor of rank not less than that
of Civil Surgeon). The Bank however reserves the right to subject you to medical

examination by a medical authority of its choice as and when deemed necessary.
Your appointment is subject to your being found medically fit.

f) Testimonials (to be obtained from two respectable persons who are not your
relatives)

y and secrecy

Please submit the above forms duly filled in at the time of joining the Bank.

Page 3 of 5
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9. Documents to be submitted at the time of joining.

In addition to the documents mentioned above in Serial Number 5 and 8, you are required
to submit the following certificates in original along with one attested copy- Originals will
be returned after scrutiny and verification:

a) SSLC/SSC/X mark sheet and passing certificate or its equivalent thereof
b) Intermediate/Higher Secondary/XIl mark sheet and passing certificate or
equivalent thereof

c) University Mark sheets
d) University Degree Certificate for the Examination passed mentioning the class

obtained (2 copies)
e) Mark sheet and Passing certificate of all other educational, technical qualifications

f) Photo Identity proof and Address proof
g) Relieving certificates and Experience Certificate from the previous employer/s (if

applicable)
h) Copy of PAN card. In case you aré not holding a PAN card, a copy of application

submitted for obtaining PAN card shall be submitted.
i) In case you belong to SC / ST/ OBC category, then you should produce casteltribe

certificate issued by the competent authority in the prescribed format as stipulated by
Government of India (2 copies). In case you belong to OBC category, the OBC
certificate should specifically contain a clause that you do not belong to creamy layer
section excluded from the benefits of reservation for Other Backward Classes in Civil
post & services under Government of India. OBC caste certificate containing the
Non-creamy layer clause should have been issued within one year prior to the date
of your joining the Bank. Caste name mentioned in certificate should tally letter by
letter with Central Government list/ notification.
Please note that the appointment of candidates belonging to SC/ST/OBC category is
purely provisional and is subject to the casteltribe certificate being verified as
authentic through proper channel. If the verification reveals that the claim of any
candidate belonging to SC/ST/OBC as the case may be is false, the services will be
terminated forthwith without assigning any further reasons and without prejudice to
such further action as may be taken under the provisions of the Indian Penal Code
for production of false certificates.
j) Incaseyouarea Person with Disability, then you should submit disability certificate
in the prescribed format issued by district medical board.
k) Five copies of recently taken passport size photographs and three copies of stamp

size photographs. .
l) Any other relevant documents in support of eligibility.

its

Page 4 of 5
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10. Date and Place of Reporting

You are advised to report on 10.09.2020 at your own cost at the Zonal Office,PUNE.
Please carry all documents in original/ copies referred in this letter for completion of joining
formalities. Zonal Office, PUNE will give you Branch Posting. Please note that you will be
called by Zonal Office authorities for Biometric and document verification at a later date and
your appointment is subject to satisfactory verification of the same.

11. Acceptance of the Offer

If you irrevocably agree to the aforesaid terms and conditions for appointment in the Bank,
you may communicate your acceptance by email to cohrmrecruitment@indianbank.co.in on
or before 07.09.2020 and submit duplicate copy of this letter in its entirety, duly signed by
L you on all pages at the time of joining. In the event of you not accepting or having accepted
the offer failing to report at Indian Bank Branch on 10.09.2020, it will be presumed that you

are not interested in the Offer of Appointment and it would automatically stand cancelled,
without further reference to you.

We take this opportunity to welcome you to Indian Bank family and wish you a rewarding
career over the years to come.

\ Name Mr/Ms. TUSHAR KAILAS KHAIRNAR
{ Date of Birth 9/28/1995
| Category GENERAL

Reference Number 1591004590

5 Yours faithfully,

Deputy General Manager (HRM)

l i ACCEPTANCE

L s oo e S SRR FESH e mongases SIOIDNO . o wanversawsnmsgenss sssmsssie hereby confirm that |
have understood the terms and conditions of appointment and | agree to abide by and be

bound by the terms and conditions of Offer of appointment.

Date:

Signature of the candidate
Place:

Page 50of 5
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