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THE INSTITUTION HAS THE POLICIES

1. To provide quality education to all concentrating inclusive policy.

to

- To frame and design the policies those facilitate serving the need

of the society.

()

. To develop overall personality of the students by transforming

them as quality conscious, competent and self-reliant.

4. To inculcate social and moral values for making them progressive
citizens by nurturing scientific temperament, constitutional ethics
and democratic values.

5. To imbibe environmental consciousness up keeping green and eco
friendly campus.

6. To create quality culture through teaching-learning process,

research and innovative practices acquiring required skills to face

the challenges of the 21" century.
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Vidyawardhini Sabha’s
Arts, Commerce and Science College,

Dhule - 424001 (M.S.) (POB No.31)
NAAC- Reaccredited (CGPA 2.5)

Dr. D. G. Vispute Email-ID: vwscollege.dhule@rediffmail.com Off. (02562)276522
Mg by PA.D Website: w collegedhule.ac.|
principal site: www.vwscollegedhule.ac.in. Mo,b'NO' 9423979145
Ref: Date:

THE INSTITUTIONAL PERSPECTIVE PLAN

1. To introduce new career oriented certificate courses

2. To develop infrastructure including ICT

3. To depute teaching, non-teaching staff for participation in workshop,
seminar, conferences and FDPs

4. To promote environment consciousness in the campus

5. To organize activities for the academic enrichment of the students and

teachers

&

To conduct academic, green and structural audit

7o

To strengthen Alumni Association

<o

To sign Memorandum of Understanding (MoUs)

9. To introduce online admission process

& 10.To review and updation of available resources and infrastructure

11.To pursue the process of grant of science faculty

12.To introduce thin client based computer lab

13.To obtain recognition from the University for special level subjects taught at
the general level in Science

14.To prepare for NAAC accreditation

o ATORJ%?:TS ol |SABHA'S ARTS
ARDHINI SABHA' : VIDYA WARDHIN )
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Vidyawardhini Sabha’s
Arts, Commerce and Science College,

Dhule - 424001 (M.S.) (POB No.31)
NAAC- Reaccredited (CGPA 2.5)

Dr. D. G. Vispute Email-ID: vwscollege.dhulea rediffmail.com OfT. (02562)276522
M.A,, M.Phil,, Ph.D Websltet
principal ebsite: www.ywscolleged hule.ac.in. Mob.No. 9423979145
Ref: Date:
Deployment of the Perspective Plans
Plans | Deployment of Plans

To introduce new career oriented certificate | Introduced Six Certificate Courses

courses
. To develop and update infrastructure | Two ICT Classrooms are set up and one staff room

including ICT. cum Seminar hall is ICT Enabled

To depute teaching, non-teaching staff for
participation  in  workshop,
conferences and FDPs.

seminar,

The Teaching and Non-Teaching Staff are
encouraged to participate in Refresher Courses.
Orientation Programmes, STC and FDPs.

To promote environment consciousness in
the campus.

The institutional campus is eco-friendly and it is
promoted to make aware the students with

environment CONSClOUSNESs.

To organize activities for the academic
enrichment of the students and teachers.

The institution has organized vanous activities such
as seminar, conferences. workshops and webinars.

To conduct academic audit

To strengthen Alumni Association.

Conducted Academic Audit and got Grade-A
It is strengthened by initiating a progess to make its
registration.

To sign Memorandum of Understanding
(MoUs)

To introduce online admission process.

To review and update available resources and
infrastructure

Signed Four MoUs
During Pandemic, admission process was online.
The admission process is done online through
University portal.

Review and updation of the available infrastructure
is done properly time to time.

To send proposals to the government for the

| grants of Science faculty.

The process of seeking grants for the government is
under progress.
L em———————————————
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(6) Notwithstanding anything contained above, the State Government may evolve
the Statutory Mechanism of fixation and regulation of fees which shall be binding

on diffgrent types of colleges and recognized institutions as specified by the State
Govt. in this regard.

(7) The committee shall meet at least twice a yeat to examine and consider
the fee fixation proposals on the basis of the norms as prescribed in Ordinance.
and shall hold as many meetings as needed. The committee shall decide tuition
fees, other fees and charges for vatious courses of programmes, af least six months
before the commencement of academic year.

105. (/) The selection committee for making recommendations for appointment
of university teachers shall consist of the following members ——

(@) the Vice-Chancellor or the Pro-Vice-Chancellor upon directions of fhe
Vice-Chancellor-Chairman |

(b) one person, not below the rank of professor, nominated by the Chancellor .
(¢) the Dean of the Faculty concerned as a Member Secrefary .

(d) the Head of the university department or a head of fhe concerned
School of multidisciplinary institution, nominated by the Vice-Chancelior.

(¢) not less than three experts nominated by the Management € ‘ouncil out
of a panel of not less than six names of experts not connected with the university
recommended by the Academic Council, who have special knowledge of the
subject for which the teacher is to be selected :

(/) one person not below the rank of Professor or Principal beionging to
Scheduled Castes or Scheduled Tribes, De-notified Tribes (Fimukia Jurv) or
Nomadic Tribes or Other Backward Classes, nominated by the Chancelior .

(g) Director, Higher Education or his nominee not below the rank of Jownt
Director ;

(h) Director, Technical Education or his nominee not below the rank of
Joint Director :

Provided that, a head, referred to in clause (), who is a Associate Professor
shall be a member of the selection committee for the selection w the Assistant
Professor.

(2) Every post of a university teacher, 10 be filled by selection, shall be
duly and widely advertised, according 1o the draft approved by the Vice-Chancellos,
together with particulars of the minimum and additional qualifications, as prescrnibed,
the emoluments and number of posts 10 be filled, the number of pusts which
are reserved for the members of the Scheduled castes or Scheduled Trbes of
De-notified Tribes (Vimukia Jatis) or Nomadic Tribes or Other Backward Classes,
to be determined by the Vice-Chancellor on the recommendation of the Board
of University Department and Inter Disciplinary Studies, and reasonable tme, shail
be allowed within which the applicants may, n responss W the adveriisament,
submit their applications.

(3) The date of the meeting of every selection commitioe shall be so fined
as 1o allow a notice of at least thiny days of such meeting, be in given W
each member; and the particulars of each candidate shall be semt w each member
of the selection commitiee s0 as 10 reach hum &l least seven duys betore the
date of meeting : '

Provided that, for the post of professor, the selection conumittee may n prelerence
1o the candidates who have applied and appeared before 1, recommend foe RYROUTITTN T
with all the requisite details, the name of any other person who may Bt have
applied or appeared before i1, but who is duly qualified and hes 1o his credit
exceptionally high academic achievements or proficiency in the specialization »
has extraordinary academic contribution, w be recorded in writing.
EIUE CE TR L

R

Selection and
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u the Chancellor,
affected, or suo molu, the ;
’ btaining or having obtained such

TERTS YR (T SRR /T 370,
(4) If, on petition by any person directly

. P : 111 r o . .
after making or having made such inquiries 0 ors \whose appointments are likely

made by any authority

explanations, including explanations from the teach
topbe affected, as may be or may have been nec‘es.sary, ) i
or officer of the university at any time was not in accor

at that time in force, the Chancellor, may, by order, nthnth
in the contract relating to the conditions of service o

the law

standing anything contained
f such teacher, direct the

. . o e ’ ? H e
Vice-Chancellor to terminate his appointment after giving him one mhor;:hf(sm?x‘.llﬁh
or one month’s salary in lieu of such notice, and the Vice-Chancellor sha

comply and take steps for a fresh selection to be made. The person whose appointnt)ent

has been so terminated shall be eligible to apply again for the same pos:
(5) Any order made by the Chancellor, under the last preceding sub-section

shall be final and a copy of the order shall be served on the teacher concerned

by the Vice-Chancellor within three days from its receipts.

(6) It shall be the duty of the Vice-Chancellor, to ensure that no payment

whatsoever is made to any person, by way of salary or allowance, from the
funds of the university, for any period after the termination of his services, and

any authority or officer authorizing or making any such payment shall b
to reimburse the amount so paid to the university.

e liable

106. (1) Where an appointment is to be made on a temporary vacancy

Filling ] . ' )
temporary Of teacher of the university because of resignation, leave or any reason, whatsoever,
vacancies of the appointment shall be made, if the vacancy is for a period of more than
university one year, on the recommendation of the selection committee in accordance with

achers. the provisions of section 105. The quorum for the selection committee shall be

three:

Provided that, if, the vacancy is for a period of less than one year or if,
the Vice-Chancellor is satisfied that in the interest of teaching, it is necessary
to fill in the vacancy immediately, he may make the appointment of person duly

qualified, for a period not exceeding one year on the recommendation of
selection committee.

a local

(2) Local selection committee shall consist of the following members, namely:-

(@) the Vice-Chancellor, Chairperson;
(b) the Dean of the faculty concerned;
(c) the head of the department concerned;

(d) one expert nominated by the Vice-Chancellor :

Provided that, where the head of the department is also the Dean, the

Vice-Chancellor shall nominate two persons instead of one;

(¢) one member, belonging to Scheduled Castes or Scheduled Tribes or

De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward

Classes

or Special Backward Category, not below the rank of Principal or Professor

nominated by the Vice-Chancellor;

. @) .the Director, Higher Education or his nominee, not below the
Joint Director of Higher Education; and

rank of

(g) the Director, Technical Education or his nominee, not below the rank

of Joint Director of Technical Education:

Provided that, before the expiry of one year as aforesaid, the Vice-C
. : ’ A ol SAld, ce-Chanc
shall take steps to fill up the post by appointment in accordance with the pré‘:;ﬁ?g,?;

of section 105,

Appointment 107. The selection committee for selection of Principals of conducted ¢o
ad  sclection or directors or heads of universit institutions or post-grad ate centres o :
: ' or directo Iversily Institutions or post-graduate tres or sub-cent
5 res

! °f maintained by’ the university, shall consist of the following members, ng

o \Ealecs. (a) the Vice-Chancellor - Chairperson;

(b) Chancellor’s nominee on the Management Council;

leges

mely -
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(c) tw bt

nomina)ted b0 %?iperts, nominated by the Management Council and one expert

ol s Y e Academic Council, who are not connected with the university,
8ES or institutions under its jurisdiction;

Do (g)f (éne ‘.member belonging to Scheduled Castes or Scheduled Tribes or

s bOI 1ed Tribes (Vimukiq Jatis) or Nomadic Tribes or Other Backward Classes
elow the rank of  Principal or Professor nominated by the Vice-Chancellor;
(e) the Director,

il _ Higher Education or his nominee, not below the rank
of Joint Director of Higher Education:

) @ the‘ Director, Technical Education or his nominee, not below the rank
, : of Joint Director of Technical Education.

108.

€«

: (1) There shall be a selection committee for making recommendations
of suitable candidates for appointment to the posts of-

- (a) Deans;
-

§

N A

(b) Directors of Sub-Campuses of the university;
(c) Registrar;

ey

Selection

(d) Director, Board of Examinations and Evaluation; C?;“mmeeé fe
otlicers and

(e) Finance and Accounts officer; employees of
. 5 : unrversity.

(f) Director of Sports and Physical Education; principals,
(g) Director of Innovation, Incubation and Linkages;

teachers and

other
(h) Director of Lifelong Learning and Extension.

employees of
g : i affiliated b
(2) The Selection Committee shall consist of- colleges.
i (a) the Vice-Chancellor, Chairperson;

(b) the Chancellor’s nominee on the Management Council;

(c) two experts having special knowledge in the field related to the post
e, to be filled, who are not connected with the university or affiliated college
“ or recognized institution under its jurisdiction, nominated by the Chancellor;

(d) one person belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (Vimukia Jatis) or Nomadic Tribes, or Other Backward Classes.
. @

not below the rank of Principal or Professor nominated by the Vice-Chancellor:

(e) the Director of Higher Education or his nominee, not below the rank
L of the Joint Director of Higher Education;

(f) the Registrar, Member-Secretary :

l» Provided that, where he himself is a candidate for the post then in such
L case, the Pro-Vice-Chancellor shall be the Member-Secretary.

(3) All posts, mentioned in sub-section (/) ; shall be duly and widely advertised.

l/ (4) The date of the meeting of every selection committee shall be so fixed

as to allow a notice of at least thirty days of such meeting, being given to
L E each member; and the particulars of each candidate shall be sent to each member
o of the selection committee so as to reach him at least seven days before the
l:f,_m date of meeting. ;

PRy

By con

Iﬁ (3) The Selection Commitiee and mode of appointment of other officers o
‘_ Wt the university shall be prescribed by the State Government in the Official Gaze

. 7 ¢,

. . . . e - ks

(6) The Selection Committee, selection process and mode of \r
/

T

. A a ()- f 4

principals and teachers of affiliated colleges and recognized institutpignlsm;ﬁ?]t t?}b R
as per the guidelines, directions of the University Grants Commission as ma 3. e
prescribed by the State Government in the Official Gazette. ) ; Gl
109. In addition to the committees constituted under this Act, the authorities Other *

of the university may appoint committee with suitable terms and reference for Committees.
any specific task, and such committee shall consist of member
constituting such a committee and also of such other

s of the same athhOl‘it}’
persons gag that authority
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CHAPTER X

PERMISSION, AFFILIATION AND RECOGNITION

110. (1) The university shall prepare a comprehensive perspective plan for
every five years and get the same approved by Commission. Such pl.an §hall
be prepared for the location of colleges and institutions of higher learning in a
manner ensuring comprehensive equitable distribution of facilities for higher education
having due regard, in particular, to the needs of unserved and under-developed
areas within the jurisdiction of the university. Such plan shall be prepared by the
Board of Deans and shall be placed before the Academic Council and the Senate
through the Management Council.

(2) The perspective plan shall include the new courses and subjects to be
permitted which shall be determined by studying the social and economic needs
of the region, job opportunities available and requirements of the industry and should
be as per directive principles of and in conformity with the plans of the State
Government and the National Policy for Higher Education for achieving National
and State objectives of higher access, equity, excellence, research. relevance and
quality.

(3)  The perspective plan shall make provision for the number of new divisions
to be permitted to the colleges and institutions of higher learning in different regions
after factoring in the demand for the concerned course and shall be in conformity
with the plans of and after the approval of Commission under section 76.

(4) While preparing the perspective plan preference shall be given to the
districts where Gross Enrolment Ratio is less than the national average and also
to the tribal, hilly and inaccessible areas besides quality benchmarks. inclusive growth,
social relevance and value education.

(5) The university shall prepare an annual plan every year for the location
of colleges and institutions of higher learning. in consonance with the perspective
plan.

(6) The University shall undertake the systematic field survey within the
geographical jurisdiction of the University every five years regarding the requirements
of the facilities of Higher Education, types of skills needed for the local industries,
trade and commerce, aspirations of youth of the region, needs of socially and
economically deprived youth like female students, backward and tribal communities
and such other related factors. The university shall use the findings of such field
survey and develop the scientific database while preparing the perspective plan
of the university.

111, (/) The management applying for affiliation or recognition, and the
management whose college or institution has been granted affiliation or recoenition.
shall give the following undertaking and shall comply with the following conditions, -

(a) that the provisions of the Act and Statutes, Ordinances, and Resulations
. . . " oy

made thereunder and the standing orders and directions of the university and
State Government shall be complied with; i

(b) that there shall be a separate College Development Committe

bdop : e provided
for an affiliated college as provided by section 100 of the Act; ;

(¢) that the number of students admitted for courses of study shall not

exceed the limits prescribed by the university and the State G
: i ke ¢ overnm
time to time, ent, from

(d) that ther'e sh.all bc suitable and adequate physical facilitjes such as
buildings, laboratories, libraries, books, equipment required for teaching and research
hostels, gymnasium, erc. as may be prescribed; i ok

(e) that the financial recanrrac of tha callaca w.w

Sl a0
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

MCA'T { ERS AND
UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACH
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-22017(EC/PS).—In excrcise of the powers conferred under clause (e) and (g) of ﬁubsecymﬂ) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956). an(% in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and. other Ac'adf:mrc St:arff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2()!0’: (chula{mn No.F.}!Qf)(B
dated 30" June, 2010) together with all amendments made therein from time to time. the University Grants Commission.
hereby, frames the following Regulations, namely:-

1.  Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under z Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3 These shall come into force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of Umiversity and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking mto
consideration the cause, if any, shown by the University for such failure or contravention. may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such pests.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Educ ition and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special e lucation, agriculture, veterinary and alhied fields,
technical education, teacher education, norms or standards lai | down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for t > purpose of co-ordination and determination of
standards in institutions for higher education or research and sc entific and technical institutions, shall prevail

1. Provided that where no such norms and standards h ve been laid down by any regulatory authonty,

UGC Regulations herein shall be applicable till such ime as any norms or standards are prescribed by

the appropriate regulatory authority,

1. vai'dgd further that for appointment to the post of Assistant Professor and equivalent positions
pertaining 1o disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level




E 1g bili Test SI ET) or the igibility T SEI),COH u O " d { (
o eq ey B State Ehg]b[llt est ( : . : e "l g ;
o € b‘lt id pu\ I(OSC qgl'lhf) lng in NEI /SLE[/SE I Shﬂ“ be an ddd]t]ond chu ement ;
g 1 i : i y ; >as d s .haﬂ as soon as ma e, but
i i y or i itution emed to be UniVel’Slr , a8 ‘hc case may [ : f not
EVely university or institution de b S S b

ing i ! [ these Regulations, i ' 5
1.2 later than within six months of the coming into t?rce ];)ri) \t?s?ons - fveming o s b Bring e umeiea
F t g rdinances or other statutory
amendment of the statutes, ordinance:

accordance with these Regulations.

e Pay Scales, Pay Fixation, and Age of Superannuation : dopted by the University
Pay scales as notified by the Government of India from time to time will be a op

Grants Commission. o ; i
Subject to the availability of vacant positions and fitness, teachers such aq A.ssls'tant P:%f?;?;} t,:zsage =
Professor, Professor and Senior Professor only, may be re-employed on contract appointmen : y iyt
superannuation, as applicable to the concerned University, college and Institution, up to the ag $

years.

Provided further that all such re-employment shall be strictly in accordance with the gutdehnes prescribed by
the UGC, from time to time,

22 The date of implementation of the revision of pay shall be 1° January, 2016.

2.1

3.0 Recruitment and Qualifications
3.1 The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senjor Professor in the Universities, shall be on the basis of merit through an all-India

advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the University
concerned. The composition of such a committee shall be as specified in these Regulations.

3.2 The minimum qualifications required for the post of Assistant Professor, Associate Professor. Professor, Senior

33

L. The National Eligibility Test (NET) or an accredited test (State Leve] Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/ColIeges/lnstitutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009. or the
University Grants Commission (Minimum  Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation.2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any Universi(y, College or Institution,

Provided further that the award of degree to candidates registered for the I\'l.Phil/Ph.D.pmgmmme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be eéxempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or cquivalent positions in
Um'vcrsities/Co]leges/lnstitulions subject to the fulfillment of the following conditions;

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two ex(ernl examiners;

c) An open Ph.D. viva voce of the candidate has been conducted:

d) The candidate hag published two research papers from his/her Ph.D. work out of which at least one s

in a refereed journal;

The candidate hag presented at least two Papers, based on his/her Ph.D. work in conferencey/y

Sponsored/funded/supported by the UG(Y ICSSR/CSIR or any similar agency, i
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Se conditions is 1o pe certif ] y 1 j ;
§ 1 cert ¢ ; > Affairs) of the

concerned ified by the Registrar or the Dean (Academic Affairs) of

The clearing of NET/ f _
' SLET/SET shall not be requi ed for candidates in such disciplines for which
NET/SLET/SET has not been conducted. el el

IL

34 A minimum of 55% marks (or

the M : an equivalent grade in a point-scale, wherever the grading system is fo]]ov'ved) at
€ Master's level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level,

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-cream y Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading

system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.
= 3.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master*s Degree prior to19 September, 1991.
3.6 A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master‘s level shall also be considered valid.

3.7
3.8

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor. -

3.9  The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection

Grade/Academic Level 12) in Universities.

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in

Universities with effect from 01.07.2021.

3.11  The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/

research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study Icave for pursuing Ph.D. degree.

3.12  Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

4.0 Direct Recruitment

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,

Languages, Library Science, Physical Education, and Journalism & Mass Communication.

I Assistant Professor:

Eligibility (A or B) :
A.
i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading

system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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ifications, the candidate mus'tldl;mt/eesf]::gfedited by the UGC, like
IR, or a simil St : ity Grants
S d by the UGC or the CSIR, bei s e with the University G
FS[\IC.;;T(/IQSRMCSVI;::? g:: or lfuve been awarded a Ph. D. chfced‘“ ?cg/});j[i?(;PhD Degree) Regulations,
CoAm‘mission (Minimum Standards and Pr()ccdurc for A\fvﬂr O § th;: case may be exempted from
2009 or 2016 and their amendments from time to time 4

NET/SLET/SET : hall be governed

Provided, the candidates registered for the Ph.D. programme prior (o J lvll}’f : r:c %’?:ﬁ u fion el (e
by the provisions of the then existing Ordinunccs/Byc-lﬂws/chulatmqs 0 f NET/SLET/SET for
degree and such Ph.D. candidates shall be exempted from the rcqmrcmcfn' 0,, t Sl
recruitment  and  appointment of  Assistant  Professor  or ~ equiva en ' po:
Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

ii) Besides fulfilling the above qual

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

<) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.

Note:  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.
OR

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (i) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note:The Academic score as specified in Appendix Il (Table 34 ) for Universities, and Appendix I (Table
3B) for Colieges, shall be considered Jor short-listing of the candidates Jor interview only, and the selections
shall be based only on the performance in the interview.

1L Associate Professor:
Eligibility:
i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines.
1i) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, Wherever the grading
system is followed).

1ii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant ‘Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix 11, Table 2.

I11. Professor:
Eligibility (A or B) :

A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/rele vant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix 11, Table 2.
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i) A minimum of ten years of te
Pr()fessm'/l)r()fessor
Institutions with ey

aching experience in university/college as Assistant Professor/Associate
» and / or research experience at equivalent level at the University/National Level
idence of having success(ully guided doctoral candidate.

OR

An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, frorp any
academic institutions (not included in A above) / industry, who has made significant contribution to

the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years’ experience.

Iv. Senior Professor in Universities
Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.
Eligibility:
1)  An eminent scholar with good track record of high-quality research publications in Peer-rcviewgd or UGC-
listed journals, significant research contribution to the discipline, and engaged in research supervision.

u) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

<

College Principal and Professor (Professor’s Grade)
A. Eligibility:
(i) Ph.D.vdegree
(i1) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.
(1ii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
@iv) A minimum of 110 Research Score as per Appendix II,Table 2
B. Tenure
i) A College Principal shall be appointed for a period of five years, extendable for another term of five

years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations. .

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.
VI. Vice Principal
An existing senior faculty member may be designated as Vice Principal by the Governing Body of the College on the

recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to hisher

existing responsibilities, During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2, Music, Performing Arts, Visual Arts and Other Tra 'itional Indian Art Forms like Sculpture, etc.

L Assistant Professor:
Eligibility (A or B):
A.

i) Masler‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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ii) Besides fulfilling the above qualifications, the candidate must hav: c(];érgd]jg;eSLET/SET e

(NET) conducted by the UGC, CSIR or similar test ucc'rcdned by the L Caais Grtiis e OViisti

have been awarded a Ph. D. Degree in accordance with the University < -2009 G b
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations,

amendments from time to time as the case may be,

, i ed
Provided further, candidates registered for the Ph.DD. programme prior to July 11, 206 )9 : ;’):':, a‘faﬁ;‘:’:?he
by the provisions of the then existing Ordinances / Bye-laws / chu’at"’"f of the Institu ”}/‘}LET/SET for
degree and such Ph.D. candidates shall be cxempted from the requirement of NET/SLI o/Colleses
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleg
/nstitutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners:
<) An open Ph.D. viva voce of the candidate had been conducted:

d) candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in
a refereed journal;

62

e) The candidate has presented at least two research papers based on his/her Ph.D. work m
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean ( Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

B. A traditional or a professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor’s degree, who has:

1) studied under a noted/reputed traditional Master(s)/Artist(s)
ii) Has been ‘A* grade artis( of AIR/Doordarshan;
iii) Has the ability (o explain, with logical reasoning the subject concerned: and

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

IL Associate Professor :
Eligibility (A or B):
A,
i) Good academic record, with a doctoral degree,
i) Performing ability of a high professional standard.

iii) Eight year’s experience of teaching in a University or College and / o of research in a
University/national level institution, equal to that of Assistant Professor in a Um\erm.\/(\\nege,

iv) Has made a significant contribution to knowledge in the subject concerned. as evidenced by qu ality
publications.
OR
B. A traditional or a professional artist with highly-commendable protessional achuevement having Master's
degree in the subject concerned, who has:
i) been ‘A’-grade artist of AlR/Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the
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field of specia]isation;

iii) exper i Signi

) experience in designing of new courses and /or curricula;
iv rtici i i i

) participated in National leve] Seminars/Conferences/Concerts in
Teputed institutions® and

V) ability to explain, with logical reasoning, the subject concerned and

adequate knowledge to teach theory with illustrations in the said
discipline.
IL. Professor :

Eligibility (A or B):

A.
1)  An eminent scholar having a doctoral degree
ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions
iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix II, Table 2.
OR
B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject
concerned,
i) Having Masters degree, in the relevant subject
1i) Has been *A‘-grade artist of AIR/Doordarshan
iii) Has Ten years of outstanding performing achievements in the field of specialisation
iv) Has made significant contributions in the field of specialisations and ability to guide research;
v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or
recipient of National/International Awards/Fellowships;
vi) Has the ability to explain with logical reasoning the subject concerned, and
vii) Has adequate knowledge to teach theory with illustrations in the said discipline.
4.3 Drama Discipline:
L Assistant Professor
Eligibility (A or B)
A.

i) Master‘s Degree with 55% marks (or an cquivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D, Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009, or 2016. and
their amendments from time fo time as the case may be,

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-
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field of Specialisation;

iii) experience in desjgni
; perience in designing of new courses and /or curricula;
1V) particips i i i
p pated in National level Seminars/Conferences/Concerts in
reputed institutions’ and

V)  abili o .
) ability to explain, with logical reasoning, the subject concerned and

adequate knowledge (o teach theory with illustrations in the said

discipline.

I11. Professor :

Eligibility (A or B):

A.

1)  An eminent scholar having a doctoral degree

ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix II, Table 2.
OR

B. A traditional or a professional artist, with highly-commendable professional achievement. in the sabject

concerned,
i) Having Masters degree, in the relevant subject
ii) Has been 'A‘-grade artist of AIR/Doordarshan
ili) Has Ten years of outstanding performing achievements in the field of specialisation
iv) Has made significant contributions in the field of specialisations and ability to guide research:

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or
recipient of National/International Awards/Fellowships;

vi) Has the ability to explain with logical reasoning the subject concerned, and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.
Drama Discipline:

Assistant Professor

Eligibility (A or B)

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Ehgibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016. and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-
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I

a) The Ph.D. degree of the candidate has been awarded in the regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;

c)  An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two rescarch papers from his/her Ph.D. work out of which at lcast

one must be in a refereed journal;

e) The candidate has presented at least two research papers based on
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/
similar agency.

his/her Ph.D. work in
[CSSR or any other

Note:

1. The. fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.
NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

o

OR

B. A tfadjtional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

1) beep a professionfll artist"with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed), from the National School of
Drama. or any other such Institution in India or abroad:

ii) five years of regular acclaimed performance at regi i i i ppoi
: gional/ national/ international stage, supported
evidence; and o ?

iii) thf: ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concerned. ) )

Associate Professor:
Eligibility (A or B) :

A.

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professor in a University/College.

jiii) A significant contribution to knowledge in the subject concerned, as evidenced by the quality

publications.
OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject
concerned, has a Master’s degree, who has:
i) Been recognised artist of Stage/ Radio/TV;
if) Eight years of outstanding performance in the field of specialisation;
iii) Experience of designing new courses and /or curricula;
iv) Participated in Seminars/Conferences in reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with illustrations in the said discipline.
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Eligibility (A or B):

A.

An eminent scholar, having
teaching and /or research at
the doctoral level, with outst
research publications in the
Appendix II, Table 2.

il dQCTOl‘al degree, actively engaged in research with ten years of experience in
a Uplversity/Nulionul~level institution, including experience of guiding research at
anding performing achievement in the field of specialisation, with a minimum of 6
peer-reviewed or UGC listed journals, and a total research score of 120, as per

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

1) Master’s degree, in the relevant subject;:

if) Ten years of outstanding performing achievements in the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Paricipated in National/International ~Seminars/Conferences/Workshops and/or recipient of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concerned;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master‘s degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time.

OR

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

I1. ASSOCIATE PROPFESSOR

)]
i)

iii)

A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed),

A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given
in Appendix I1,Table 2.
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II1. PROFESSOR
Eligibility (A or B) :
A.

ed/relevant subject and published
d work, with a minimum of 10
UGC listed journals and a total

i) An cminent scholar with Ph. D. degrece in the subject concerned or in an alli
work of high quality, actively engaged in research with evidence of publishe
publications as books and/ or research/policy papers in the peer-reviewed or
research score of at least 120 as per the criteria given in Appendix 11, Table 2.

i) A minimum of ten years of teaching experience in a University/College and / or experience in rescarch’at the
university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.
Or
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I. ASSISTANT PROFESSOR:

A Bachelor’s Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupational Therapy
(M.O.TW/M.Th.0./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

II. ASSOCIATE PROFESSOR:

i) Essential : A Master’s Degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’
experience as Assistant Professor. :
ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.
III. PROFESSOR:
i) Essential : Master’s Degree in Occupational Therapy (M.O.T./ M.O.Th./M.Th.0/M.Sc. O.T.). with Ten years
of total experience in Occupational Therapy.
ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recogmised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.
IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master’s Degree in Occupational Therapy (M.O.T./M.Th.O/M.Oth/M.Sc. O.T.), with fifteen years’
experience, which shall include five years’ experience as Professor (Occupational Therapy).

Note:
(i) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean.
(i1) Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.
4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

1. ASSISTANT PROFESSOR:

Bachelor’s Degree in  Physiotherapy  (B.P./T./B. Th./P./B.P.Th)Master's Degree in Physiotherapy
(M.&P.T/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the

grading system is followed) from a recognized University.

I1. ASSOCIATE PROFESSOR:

i) Essential: A Master’s Degree in Physiotherapy (M.P.T/MP.Th/M.Th.P/M.Sc. P.T.) with eight years’

experience as Assistant Professor,
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e .“;d |gll§r Qualification, such as
L and published work of high st
1. PROFESSOR:

Ph'.l). degree in any discipline of Physiotherapy recognised by the
andard in peer-reviewed or UGC - listed journals.

Essential: Master* .
Dssemlal. Master's Degree in Physiotherapy (M.P.T./ M.P.Th/M.Th P/M Sc. P.T.). with ten years experience.
esirable:

() Higher Qualification like Ph. D. in any subject of Physiothetapy recognised by U.G C. and
(i) Published work of high standard in peer -reviewed or UGC- listed journals.
IV. PRINCIPAL / DIRECTOR / DEAN:
Essen_lial: Master‘.s Degree in Physiotherapy (M.P.T/M.ThP/M.Pth/MSc. PT.) with fifteen years toral
experience, including five years experience as Professor (Physiothetapy)
Note:

Q) Senior-most Professor shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

L UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

1) A Master's Degree in Library Science, Information Science or Documentation Science or an eyuivalent
professional degree, with at least 55% marks (or an cquivalent grade in a pownt —scale. wherever the
grading system is followed)

ii) A consistently good academic record, with knowledge of computerization of a library

1ii) Besides fulfilling the above qualifications, the candidate must have cleared the Natonal Eligsblity Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC hike SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University Grants Commussion ( Mimmum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2008 or 2016 and thew
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2008, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the lastitution awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET fox
recruitment and appointment of Assistant Professor or equivalent positioas 0 Umiversiien/Colleges
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners,
¢) Open Ph.D. viva voce of the candidate has bee conducted;

d) The candidate has published two research papers from hisher PhD. work out of which at least ooe &
in a refereed journal,

e) The candidate has presented al least two pap. is based on hisher PR D work  conferencesiheminan
sponsored /funded/supported by the UGCACS R/CSIR or any similar agency

Note:
(i) The fulfilment of these conditions is 1o be certifiec by the Registrar or the Dean (Acudemic AfRairy) of the
University concerned,

(ii) NET/SLET/SET shall also not be required for candidates in such Master's Programmes tor which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test aocredited by the UGC like
SLET/SET,
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Il. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/dmumen!zﬂym .qcvenc:,
marks or an equivalent grade in a point - scale, wherever grading system is followed.

i) Bight years experience as an Assistant University Librarian/College Librarian.

with at least 55%

iii) Evidence of innovative library services including integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and
manuscript keeping/computerization of library.

HIL.UNIVERSITY LIBRARIAN

) A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of feaching as
Assistant/Associate Professor in Library Science or ten years* experience as a College Librarian.

iii) Evidence of innovative library services, including the integration of ICF in a library.
iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping.

43 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

L University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

A.

i) A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

ii) Record of having represented the university / college at the inter-university /inter-collegiate competitions
or the State and/ or national championships.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Ehgibahity Test
(NET). conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidaltes registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the lnstitutions awarding the degree
and such Ph.D. degree holders shall be exempted from the requirement of NET/SLET/SET foe
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners;
c)  Open Ph.D. viva voce of the candidate has been conducted;

d)  The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented at least two research papers in conference/seminar, based o histus
Ph.D work.

Note: The fulfilment of these conditions (a) to (¢) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
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iv. NET/SLET/ . ,
NET/SLET/§§$ ?:lall also not be required for such Masters Programmes in disciplines for which
SLET/SET. s not conducted by the UGC, CSIR or similar test accredited by the UGC like
V.

Pass ieal 15
ssed the physical fitness test conducted in accordance with these Regulations.

OR

B~ Al'l Abl oy e
an game or commonwealth games medal winner who has a degree at least at Post-Graduation level.

11

University Deputy Director of Physical Education and Sports

Eligibility (A or B) :

A.
i)

ii)
i)

iv)

v)

A Pljl.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at lcast 55% marks (or an equivalent grade

in a point scale wherever grading system is followed) at the Master‘s Degree level by the university
concerned.

Eight years experience as University Assistant DPES/College DPES.
Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of tcams/athletes for competitions like
state/national/inter-university/combined university, etc.

Passed the physical fitness test in accordance with these Regulations.

OR

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation

Level.

IIL. University Director of Physical Education and Sports

i)
ii)

iii)

iv)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Associate Professor.

Evidence of organising competitions and coaching camps of at least two weeks” duration.

Evidence of having produced good performance of teams/athletes for compettions lke
state/national/inter-university/combined university, etc.

1V. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fimess
test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such
tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required w©
undertake the physical fitness test in accordance with the following norms:

[NORMS FOR MEN

12 MINUTES RUN/WALK TEST
Upto 30 Years Upto 40 Years Upto 45\ ears Upto 50 Years
1800 metres 1500 metres 1200 metres 800 metres
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NORMS FOR WOMEN
8 MINUTES RUN/WALK TEST
Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1000 metres 800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
5.1 Selection Committee Composition
L Assistant Professor in the University:
(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the

(b)

following persons :

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever
applicable.

1ii) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Faculty concerned, wherever applicable.
v) Head/Chairperson of the Department/School concerned.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committce does not belong to that
category.

Four members, including two outside subject experts, shall constitute the quorum.

IL Associate Professor in the University

(a)

(b)

The Sclection Committee for the post of Associate Professor in the University shall have the following
composition:

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated by the
Visitor/Chancellor, wherever applicable.

iii) Three experts in the subject/field concerned nominated by 'the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

iv) Dean of the faculty, wherever applicable.
v) Head/Chairperson of the Department/School.

vi) An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the apphcz\nl, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do};v\ot belong to that category.

B

At least four members, including two outside subject experts, shall constitute the quorum
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) Vice- "
ice-Chancellor who shall be the Chairperson of the Committee

) An academici ‘
an not below 1l i ot
wherever applicable. e G
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) 1‘1‘?;‘30 exmﬂ? in the subject/field concerned to be nominated by the Vice- Chaneellor out of the panel
ames approved by the relevant statutory body of the university concerned.
iv)

Dean of the faculty, wherever applicable.

V) Head/Chairperson of the Department/School.
vi) Anyacadcmicianlhclunging 10 the SC/ST/OBC/ Minority / Women / Differently-abled categories. if
any of the c‘a.ndldatgs representing these categorics is the applicant. fo be nominated By the Vice
Chancellor. if any of the above members of the selection commitice does ot belong o that category
(b) At least four members, including two outside subject experts, shall constitte the guorum

IV. Senior Professor

(@) The Sclection Committee for the post of Scnior Professor in the University shall consst of the following
persons:

i)  Vice Chancellor who shall be the Chairperson of the Committee.

i) An academician not below the rank of Senior Professor/Professor with mummum @0 yems
experience who is the nominee of the Visitor/Chancellor, wherever applicable

i) Three .cxperts not below the rank of a Senior Professor/Professor with a  mwmmum of ten vears
experience in the subject/field concerned nominated by the Vice-Chancellor out of the punei of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Professor with minimum (en yvears expenence) af the
faculty, wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with mmoumum fen vears
experience) or Senior-most Professor (not below the rank of Semior ProtessorProfessor, with 2
minimum of ten years’ experience) of the Department/School

vi)  An academician (not below the rank of a Senior Professor/Professoc with ouAuBuE B years
experience) representing SC/ST/OBC/ Minonty / Women / Differently-abled categones, o any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, f
any of the above members of the selection committee do not belong to that category

(b) Four members, including two outside subject experts, shall constitute the guurum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:
(a) The Selection Committee for the post of Assistant Professor in Colleges. mcluding Privaie and consatuent
Colleges shall consist of the following persons:
i)  Chairperson of the Governing Body of the college o b e from awagst e
members of the Governing body, who shall be the Chalrpenon of the Commities.
ii)  The Principal of the College.
iii)  Head of the Department/T eacher-incharge of the subject concerned i the College.
iv)  Two nominees of the Vice-Chancellor of the affilisting waiversity, of \ihufﬂ o should Be &
subject-expert. In case of colleges nmiﬂc\il\@wwui @ a nunody ;'*\suxmuund . o
b nominees of the Chairperson of the college from out of & panel of five naes, preterably from
126 the minority community, recommended by the Vice-Chancellor of ""“ aifiliating wisvendty.
from the list of expents suggesied by (e rolevant statutory budy of the allegs, of whom one

should be a subject-expert.
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V) Two subject-experts not connected with the college who shall be nominated bg' E:e
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body ‘{f the
university concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Budy of the College out of the panel of five names. preferably
from the minority communities, recotnmended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

Vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the

Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b)  Five members, including two outside subject experts, shall constitute the quorum.
VI Associate Professor in Colleges, including Private and Constituent Colleges

(@) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

1) The Chairperson of the Governing Body or hisfher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committes.

i)  The Principal of the College.

iii)  The Head of the Department / Teacher-In charge of the concerned subject from the college

iv)  Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University. and the other must be expert m
the concerned subject. In case of Colleges notified/declared as minority educational mstitutions. two
nominees of the Chairperson of the College from out of a panel of five names. preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating wniversity from the list

of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

v) Two subject-experts not connected with the college to be nominated by the Charrperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Gov ermng Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

vi)  An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categones, if anv
of candidates belonging to these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong o that category.

(b) The quorum for the meeting shall be five, including two subject experts.
VI Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Professor in Colleges including Private and Coastituent Colleges
shall consist of the following persons:

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

i) The Principal of the College.

iii)  The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor,

iv)  Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in

‘ » the University,
; and the other must be expert in the concerned subject. In case of Colleges notified/decl

ared as minority
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educational institutions ;
Institutions, two nominees, not below the rank of Professor, of the Chairperson of the
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S out of a panel of five numes, preferably from minority communities, recommended by

the Vice-Chance . Rl .
sl'umuje, l(:h““l&:llur of the uffiliating university from (he list of experts suggested by the relevant
atutory body of the college of whom one should be 4 subject expert.

Two S}‘bJ@Ct-CXperts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of u panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. Tn case
Of, colleges notified/declared as minority cducational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

Ar} academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant. to be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(@) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

(b)
(©)

i)
i)

iii)

iv)

v)

vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minonty
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relcvant statutory body of the university concerned. In case
of colleges notified/declared as minority educational institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant st tutory body.

Five members, including two experts, shall constitte the quorum.

All the selection procedures of the selection cor mittee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minu es are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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ith eligibility for reappointment for
d by the University as per the

(d) The term of appointment of the College Principal shall be five years, W
one more term only after an assessment by a Committee appointe
composition given in sub-clause (B) of 5.1 (VIII).

S : ; isation
(e) After the completion of his/her term as Principal, the incumbent shall join back his/her parent organ
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee for assessment to the post of College Principal for second term shall have the following composition:
i) Nominee of the Vice-Chancellor of the affiliating University.
ii) Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts.

X. The “Screening-cum-Evaluation Committee” for CAS  promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
i) The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee;
i1) The Dean of the Faculty concerned,;
iii) The Head of the Départment /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For College teachers:
i)  The Principal of the college; :
ii) Head /Teacher-Incharge of the department concerned from the college;
iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts;
C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned,;
iii) The Librarian, University Library; and
iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts.
D. For College Assistant Librarian:
i) The Principal shall be the Chairperson of the Commilttee;
ii) The Librarian, University Library; and
iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.
E. For University Assistant Director, Physical Education and Sports:
i) The Vice-Chancellor shall be the Chairperson of the Committee;

s
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Note:

5.2.
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1) The Dean of the Faculty concerned;
i) The University Direc i
University Director, Physical Education and Sports; and

1v) One expert i ical Bduentd :
Vice-chn\m Physical Education and Sports Administration from University system nominated by the
ancellor from the University panel of experts.

For College Director, Phiysical Education and Sports:
1) The Principal shall be the Chairperson of the Committee;
1) The University Director, Physical Education and Sports; and

iit) Two fxpens in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

Th_e quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(a) In Appendix II.Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix II.Tablc 4 for cach of the cadre of Librarian; and
(c) In Appendix ILTable 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting. wherem the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

L

The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on the weightage given to the performance of the candidate n
different relevant parameters and his/her performance on a grading system proforma. based on Appendix [,
Tables 1, 2, 3A, 3B, 4,and 5.

In order to make the system more credible, universities may assess the ability for teachung and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and S at the institutional level for
University Departments and their Constituent colleges/ affiliated colleges (GovernmenvGovernment-
aided/Autonomous/ Private Colleges) to be followed ransparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in stnct
adherence to the Appendix I1,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled  Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categones 1is
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the Universily, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government or concerned State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.
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IVv. The process of selection of a Professor shall involve the inviting of th.e ap.plicat‘i
university, based on the Assessment Criteria and Methodology gu1d‘e]mes se
Appendix II, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the cundidate shall have been published

on developed by the respecti\fe
t out in these Regulations in

during the qualifying

period.

Provided further that such publications shall be made available to the
holding the interview. The evaluation of the publications by the experts s

subject experts for assessment befqre
hall be taken into consideration while

finalizing the outcome of selection,

V. In the case of selection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (IILB), 4.2 (I.B, ILB, LLB), 4.3 (LB, 1L.B, II1.B) and 4.4 (IILB) of these Regulations, the
university's statutory bodies must lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university knowledge system are selected.

VI In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

VIL  The Internal Quality Assurance Cell (IQAC) shall be established in all Universitics/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce.
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A.

ii.

jii.

The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria:
Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need arises, etc. Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic Session and returning and
discussing the answers in the class.
Personal Development Related to Teaching and Research Activities: Arending
orientation/refresher/methodology courses, development of e-contents and MOOC"s, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in national and international journals etc.

Administrative Support and Participation in Students’ Co- curricular and Extra-curricular
Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS

at all levels;

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables 1 to 5 of Appendix L. The report should be submitted at
ithin the stipulated time, The teacher will provide documentary evidence for

the end of every academic year, wi vil ‘
the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- incharge

etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations.
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A i
Ssessment Criteria and Methodology'

(@) Tables |
to 3 of A i ¢ i
PrOfessors/Senior h ppe‘n.dlx I¥ are fl;)lallcxnble to the selection of Assistant Professors/ Associate Professors/
rofessor in Universities and Colleges;
(®) Table 4 of A ’

endi is applic : s
promotion under ppendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for

Career Advancement Scheme; and

(¢) Table 5 : ‘ ‘
of Appendix II is applicable to Assistant Directors/ College Director of Physical Education

sports and Depmy Dir 2 i
irectors/Director: sici ati 1
Advancement Scheme s of Physical Education and Sports for promotions under Career

The constitut; . ;
stitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and

Met or i i
ha}il(l;do‘logy for the ab(?ve cadres, either through direct recruitment or through Career Advancement Scheme,
S © In accordance with these Regulations.

ZF; thltena for promotions und.er Cgreer Advancement Scheme laid down under these Regulations shall be

ective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A .teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix II.

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Commiittee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1,
2, 4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling, the eligibility criteria.

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to
be one year from the date of rejection.
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VIIL.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to another ﬁcjad;rlrjl;ﬁ
Level/Grade Pay under the Career Advancement Scheme provided under the UqC Rc?g‘u].atlons on Mini .
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges an
Measures for the Maintenance of Standards in Higher Education 2010 and its subseqlfcnt amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance

Indicators (API) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Hi gher Education 2010 and its amendments, is defined as under -

i. Exemption from scoring under Category I, as defined in Appendix III of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category II and Category III for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category I and Category I
taken together, as mentioned below.

Note: There shall be no minimum API score requirement for Category IT and Category ITT individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

S.No. Assistant Professor | Assistant Professor | Assistant Professor | Associate Professor
(Stage 1/ AGP | (Stage 2/ AGP|(Stage 3/ AGP|(Stage & AGP
Rs.6000/- to Stage | Rs.7000/- to Stage | Rs.8000/) to | Rs.9000/~ to
2/AGP Rs.7000/-) | 3/AGP Rs.8000/-) Associate Professor (Stage
Professor  (Stage | S/AGP Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 40/assessment 100/assessment 90/assessment 120/assessment
Academic period period period period
contribution
(Category IIT)
2 Expert Screening Screening Committee Selcclif)n Selection Committee
assessment Committee Committee
system
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Table-B

ment for the promotion of teachers under CAS in colleges (UG & PG)

(Minimum, API require

ﬁs:siwlam [ Assistant Assistant Associate  Professor
mf)ewsor (Stuge 1/| Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4/  AGP
;\Gl Rs.6000/- to | AGP Rs.7000/- to | AGP Rs.8000/-) to| Rs.9000/- to Professor
Stage 2/AGP | Stage YAGP | Associate (Stage S/AGP
Rs.7000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
1\1{\‘ i 4/AGP Rs.9900/-) i
esearch and | 20/assessment 50/assessment 45/assessment 60/assessment period
Acad;nuc period period period
contribution |
(Category 111) |
2 Expert Screening Screening Selection Selection Commttee
assessment Committee Committee Commitiee 3
L system
Table-C

(Minimum API requirement for the promotion of Library staff under CAS in Universities)

S.N Assistant Assistant  Librarian Assistant Librarian | uny Librarian (Stage
Librarian (Stage (Stage 2/ AGP (Selection | ¥AGP Rs. %900/ to
1/ AGP Rs.6000/- | Rs.7000/- to Stage | Grade/Deputy . Deputy Librarian (Stage
to Stage 2/AGP | 3/AGP Rs.8000/-) Librarian) (Stage 3 = 3 AGP Rsl10.000/-)
Rs.7000/-) AGP Rs.8000/-) to |
Deputy Librarian |
(Stage 4/AGP
Rs.9000/-)
1 Research 40/assessment 100/assessment period 90/assessment period | 120 per assessment pertod
and period
Academic
contribution
(Category
1) ,
2 Expert Screening Screening Committee Selection Commutiee r Selection commitee
assessment Committee !
system :
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)
S.No. Assistant Assistant Assistant Librariaa qm

Librarian (Stage 1/ Librarian (Stage /| Grade/Deputy Librurian) (Stage _V*
AGP Rs.0000/+ to| AGP Rs.7000/- | AGP Rs.830004) to Depaiy lm

Stage 2/AGP | Stage VAGP| (Stage ¥AGP Rs.990W-)
Rs.7000/-) Rs.8000/) e T
1 Research and | 20/assessment SO/assessment 45/assessiment penad
Academic period period
contribution
(Category 1) g e
2 Expert Screening Screening Selection Committee
assessment Commitiee Committee
system

— -
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Table-E
(Minimum API requirement for the promotion of University Director/Deputy Ihirector/ Assistant Director. Physical
Education and Sports) P
SNo. Awistant Director | Assistamt  Divector | Assistamt  Divector ?MT,;‘:T
(Stage 1/ AGP | (Stage ¥ AGP | (Selection | (Senge VAL g
RoKO0D. 1 Stage | RaTON.) tn Asiotant | GradeyTopnty | 9060 to Deputy |
YAGP ReTON.) | Director  (Selection | Divector (Stage 3 | Divecinr (Stage 5 |
Grade)/Deputy AGP RaSON.) to AGP Re10.000/) |
Director (Stage YAGP = Depwiy Pivertor
Re BOMY/- ) (Stage HAGP
- — L!" .’,_,w,‘ J’L‘,MW‘,_‘,W,..HA.._.».._J
1 Research and | 40/assessment 1007 assessment period KW asesarment period | 120 per
Academic petiod PRSI pETH
contribution
(Category I11)
2 Expert  assessment | Screening Screening Commitiee TocotosComnine | Sotmties
system Committee 1 eI ttee
Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.Ne. Assistant Assistant Assistant Director  (Selection
Director (Stage|Director (Stage| GradeVDeputy Director (Stage
1/ AGP|2/ AGP Rs.7000/-| 3/ AGP RsS5008-; to Deputy
Rs.6000/- to|) to Assistant| Director (Stage & AGF Rs 9000/
Stage 2/AGP | Director )
Rs.7000/-) (Selection
Grade)/Deputy
Director (Stage
3/AGP Rs.8000/-) 7 L v
1 Research and  Academic | 20/assessment 50/assessment 45/assessment perod '
contribution (Category IlI) | period period
2 Expert assessment system Screening Screening Selection Commenee B
Committee Committee

VIIL The requirement for Orientation course and Refresher course for promotions due under the CAS shall aot be
mandatory upto 31" December, 2018.

64 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SUHEME OF INCLUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORNVASSOCIATE PROFESSORNPROF ESSORS

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion vades the Cacer Advancement
Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are aasensed o fulfill the
eligibility and performance criteria as laid down in Clause 6 3 of these Regulations

B. Career Advancement Scheme (CAS) for Colleges teachers

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having & Ph.D. degree or five yeuns of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M Tech M.V Sc., M D, or siy veass of
service for those without Ph.D./M.Phil/ PG Degree in Professional courses.

i, Atended one Orientation course of 21 days’ duration on teaching methodology; and

i,

Any one of the following: Completed one Refresher / Research Methodology Coune
OR
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Any two of

he following: 3 :
Evaluation, TechnolOgywl;:g Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
duration, grammes und Faculty Development Programmes of at least one week (5 days)

OR

Completed o

ne " it ;

SOlge Nigein 4 MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC's
uring the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;
i.  Helshe

gets ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least

threelfm.xr/ﬁve of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 1L, Table 1, and;

1 The promotion is recommended by the screening-cum-evaluation committee.

Illz.)Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus ~ Up Gradation Workshop/ Teaching—beaming-Eva]ualionl Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conducting of a MOOC:s course during the period of assessment.

CAS Promotion Criteria:
A teacher shall be promoted if;
i) The teacher gets ‘satisfactory” or ‘good* grade in the anpual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix II,Table 1) and
i) The promotioh is recommended by the Screening-cum-evaluation committee.
IIL Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:
1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.
2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in licu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOQCs course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOQCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher may be promoted if;

i) He/she gets a *satisfactory* or ‘good’ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix I1,Table 1, and

if) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations. :
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Level 14)

; ic
IV. Associate Professor (Academic Level 13A) to Professor (Academ

igibility:
Ehglll? Zssociale Professors who have completed three years of service in Academic Level 13A.
2. A Ph.D. dcgree in subject relevant/allied/relevant discipline. : b e asearch
3. A minimum of 10 research publications in peer-reviewed of UGC-listed journals out of whi
papers shall be published during the assessment petiod.
4. A minimum of 110 Research Score as per Appendix 11, Tuble 2

CAS Promotion Criteria:

A teacher shall be promoted if}

1) The teacher gets ‘satisfactory* or ‘good* grade in the annual performance a
the last three years of the assessment period, as per Appendix II, Table 1 an
Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.

ssessment reports of at Jeast two of
d at least 110 research score as per

C. Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:
i)  An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of

service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D.. or
six years of service in case of those without a Ph.D./M.Phil/ PG Degree in a Professional course and

satisfies the following conditions:
il)  Attended one Orientation course of 21 days duration on teaching methodology:

iii) Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCsSs course (with e-
certification) or development of e-contents in four-quadrants / MOOC's course during the assessment

period; and
iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :

A teacher shall be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in

Appendix II,Table 1), and;
ii) The promotion is recommended by the screening-cum evaluation committee.

IL. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)
Eligibility:

i) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.

ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level | 1/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses ul:al
least one week (five days) duration in lieu of every single course/programme of at least two wcelgs (ten




[ N—wvs 4]
R R YIS : STHIERO 83

days) durati :

CO)flltl)‘ibutir::Otgz;,a(\?:j; f}(\):qzllete(li 9ne MQOCS course in the relevant subject (with e-certification); or

sitaiek Ak 4 Cours:e/c Lr‘t;’Vlt_Opmt":nl of e-content in 4-quadrant (at least one quadrant) minimum of 10

e foag 'Oﬂ l, ution towards the development of at least 10 modules of MOOCs course/
owards conduct of a MOOCs course during the period of assessment.

iv) Publis 'ee researc ilh , :
periozlhed three research papers in the peer-reviewed journals or UGC-listed journals during assessment

CAS Promotion Criteria:

A teacher shall be promoted if;

1) The teacher gets a ‘satisfactory* or ‘good* grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix 11, Table 1) and;

ii) The promotion is recommended by the Screening-cum-evaluation committee.

111 Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or completed one MOQCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCs course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CAS Promotion Criteria:

A teacher shall be promoted if;

1) He/she gets a ‘satisfactory® or ‘good* grade in the annual performance assessment reports of at least two of the
last three years of the assessment period as specified in Appendix I, Table 1, and has a research score of at least
70 as per Appendix 11, Table 2.

i) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13 A.

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4) Bvidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix 11, Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) Helshe gets ‘satisfactory’ or ‘good* grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix II,Table 1, and at least 110 research score, as per
Appendix II,Table 2.

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years’ of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these
Regulations.

Eligibility:
1) Ten years’ experience as a Professor.
it) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the agsessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior Scale/Academic level 11):
Eligibility:
An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or
five years’ of experience, having at least a M.Phil.degree, or six years of service for those without a M Phil or a
Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’ duration; and
(ii) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least
5 days, as per Appendix II, Table 4.
CAS Prometion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) Hef/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix II, Table 4, and

ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years: (i)Training/Sqnlinur/Wurkshop/(‘ourse on
automation and digitalisation, (ii)Maintenance and other activities as per A?pendlx 1[,Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every

single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with c-certification), or (iv) Library up-gradation course.

L 4
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CAS Promotion Criteria:
An individual shall be promoted if:

1) He/she gets a ‘satisfactory* or ‘good

the last five ye grade in the annual performance assessment reports of at least four out of

ars Sidadi : AR
of the assessment period, as specified in Appendix 11, Table 4, and;

ii) The promotion i
ion . . :
is recommended by a screening-cum-evaluation committee.

III. From Uni i : o §
niversity Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection

Grade/Academi : . .
Level 134) ic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic

1) He/she has completed three years of service in that grade.

7\ H

2) Ialetlshe has done any c‘mevof thf, foll_owing in the last three years: (i)Training/Seminar/Workshop/Course on
u omz’mon and digitalization, (ii)Maintenance and related activities as per Appendix I, Table 4 of at least two
weeks .(ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of
every S}ngle course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a “satisfactory* or ‘good* grade in the annual performance assessment reports of at least two out of
the last three years of the assessment period, as specified in Appendix I, Table 4; and

ii) The.promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of
the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix ILTable 4 of at least
two weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration n
lieu of every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one
MOOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course.
3) Evidence of innovative library services, including the integration of ICT in a library.
4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keeping
CAS Promotion Criteria:
An individual shall be promoted if:
i) He/she gets a ‘satisfactory or ‘good‘ grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix I, Table 4; and
ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.
E. Career Advancement Scheme (CAS) for I)_irectors of Physical Education and Sports

Note:

i) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 64 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii)y The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic

Level 14.
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mic Level 10)/College Director of Physical

f Physical Education and Sports (Senior
¢/Academic Level 11)

1. From Assistant Director of Physical Education and Sports (Acade

Education and Sports (Academic Level 10) to Assistant Director o iy

Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scal

Eligibility: :

i) He/she has completed four years of service with a Ph.DD. degree in Physical Education or P’hysmal F,ducat_:on &’
Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

ii) He/she has attended one Orientation course of 21 days’ duration; and

iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,
(b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at
least S days duration and (c) Taken/developed one MOOC:s course (with e-certification).

CAS Prometion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory' or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 5; and

il) The promotion is recommended by a screening-cum-evaluation committee.

IL From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) Helshe has done any two of the following in the last five years: (i)Completed one course / programme from
among the categories of refresher courses, research methodology workshops. (ii)Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration.
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at least two weeks (len days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory* or “good" grade in the annual performance assessment reports of at least four out of
the last five years’ of the assessment period as specified in Appendix I, Table 5, and;

ii) The promotion is recommended by a screening-cum-evaluation committee .

III. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports (Academic Level 13A)

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Research Methodology Workshop. (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) dwration in lieu of every single
course/programme of at leasl two weeks (ten days) duration), (iii) Taken / developed one MOQCs course in
relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory* or ‘good’ grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix 11,Table 5, and,

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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IV. The criteria for CAS Promotions from Un
Sports/College Director Physical Education and Sports

iversity Deputy Director Physical Education and
(Academic Level 13A) to University Deputy Director

Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

1) He/she has completed three years of service.

2) Helshe has done any one of the following during Jast three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), ( iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks* duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

S) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

i)  Hefshe gets a ‘satisfactory” or * good' grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Appendix 11, Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor

7.0
7.1

7.2

7.3.

with higher merit, high number of research publications of high quality and experience at the appropriate level.
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

SELECTION OF PRO-VICE CHANCELLOR/ VICE - CHANCELLOR OF UNIVERSITIES:
PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the

Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor,

VICE CHANCELLOR:

i. A person possessing the highest level of competence, integrity. morals and institutional conumitment is to
be appointed as Vice-Chancellor, The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten years' of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership. :

ii. The selection for the post of Vice-Chancellor should be through proper identitication by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or-a talent
search process or a combination thereof. The members of such Search-cum-Selection Committee shall be
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi. the 11th July, 2016

No.F.1-2/2016(PS/Amendment) -In exercise of the powers conferred under clauses (¢) and (g) of sub-section
(1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby

frames the following amendment Regulations, namely :-

1. Short title, application and commencement:

These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education) (4" Amendment), Regulations, 2016,

1.1

1.2 They shall apply to every University established or incorporated by or under a Central Act, Provincial Act or a
State Act, every institution including a constituent or an affiliated College recognized by the Commission, in
consultation with the University concerned under clause (f) of Section 2 of the University Grants Commission
Act, 1956 (3 of 1956) and every Institution Deemed (o be a University under Section 3 of the said Act.«

‘e
13 They shall come into force with immediate effect {1 ym the date of their publication in the Official Gazette.
‘.

2. The following regulations in the University Granis Commission (Minimum qualifications tbr appoimment of
teachers and other academic staff in Universities and Colleges and aother measures tor the maintenance of
standards in higher education) Regulations, 2010 shall stand amended and be read as undgr:-

Regulation Existing provisions in Principal Rugula(l?)il‘aa~ Amended provlalom % ;}}TEZiEGT
on Minimum Qualifications for | Regulations on Minimum Qualifftations for
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Appointment of Teachers and other
Academic Staff in Universities and Colleges
and Measures for the Maintenance of
Standards in Higher Education, 2010

Appointment of Teachers and other
Academic Staff in Universities and Colleges
and Measures - for the Maintenance of
Standards in Higher Education, 2010

34.1

A relaxation of 5% may be provided at the
graduate and Master’s level for the Scheduled
Castes/Scheduled Tribes/Differently-abled
(physically and  visually differently-abled)
categories for the purpose of eligibility and for
assessing good academic records during direct
recruitment  to  teaching  positions.  The
eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever
grading system is followed) and the relaxation
of 5% to the categories mentioned above are
permissible, based on only the qualifying
marks  without including any grace mark
procedures.

A relaxation of 5% may be provided at the
graduate and Masters level for the Scheduled
Custes/Scheduled Tribes/Differently-abled
(physically and  visually differently-abled)
{Other Backward Classes (OBC) (Non-creamy
layer) categories for the purpose of eligibility
und for agsessing good academic records during
direct recruitment to teaching positions. The
cligibility marks of 55% marks (or an
cquivalent grade in a point scale wherever
grading system is followed) and the relaxation
of 5% to the categories mentioned above are
permissible, based on only the qualifying
marks  without including any grace mark
procedures.

8.2.1 of
Schedule for
clause 6.8.0

The posts of Vice-Chancellor shall carry a
fixed pay of Rs.75,000/- alongwith a special
pay of Rs.5,000/- per month., All other
eligibility and facilities for the Vice-Chancellor
as provided in the Act/Statutes of the
University concerned shall be applicable
besides the pay.

The post of Vice-Chancellor shall carry a fixed
pay of Rs.75000/- alongwith a special
allowance of Rs.5,000/- per month. All other
eligibility and facilities for the Vice-Chancellor
as provided in the Act/Statutes of the
University concerned shall be applicable
besides the pay.

5.1.6(@)

The term of appointment of the College
Principal shall be FIVE years with eligibility
for reappointment for one more term only after
a similar Selection Committee process.

The term of appointment of the College
Principal shall be five years with eligibility for
reappointment for one more term only after a
similar Selection Committee process which
shall take into account an external peer review,
its recommendations and its outcomes. The
framework of the external peer review shall be
specified by the UGC.

6.0.53)

Besides the indexed publications documented
by various discipline-specific databases, the
University * concerned shall draw through
committce(s) of  subject experts and
ISBN/ISSN cxperts : (a) a comprehensive list
of National/Regional level journals of quality

in the concerned subject(s); and (b) a
comprehensive  list of Indian language
journals/periodicals/official publication

volumes of language bodies and upload them
on the University website which are to be
updated periodically.

The University shall identify the journals
subject-wise through subject expert committees
and forward the recommendations to UGC n
the format prescribed by UGC for approval of
the UGC Standing Committee. The Journals
approved from this list, by the UGC Standing
Committee, shall be included in the “Last of
Journals” notified by the UGC. The UGC
Standing  Committee  shall give s
recommendations within 60 working days of
the receipt of the list from the University. The
UGC Standing Committee may also, >u6mom,
recommend journals for inclusion in the “List
of Journals™,

3. The proviso prescribed under Regulation 3.3.1, 441,442, 4422, 4423, 453 and 4.6.3 in the University

and other academic staff in
ards in higher education) 3th
mption (o the candidates registered for Ph.D. programme
shall stand amended and be read as under:-

Grants Commission (Minimum qualifications for appointment of
Universities and Colleges and other measures for (he maintenance of stand
Amendment) Regulations, 2016 regarding exe
July 11, 2009

“Provided further, the award of degree to candidates registered for the M.Phil/Ph.D
2009, shall be governed by the provisions of the then exist
awarding the degree and the Ph.D candidates shall be ex
recruitment and appointment of Assistant Professor or eq

subject to the fulfillment of the following conditions:-
a) Ph.D. degree of the candidate awarded in regular made only;

teachers

ing Ordinnnces/B)'luwsIRegulalim\s of the

[PART TII—SEC. 4]

prior to

programme prior to July 11,
. . Institutions
empted from the requirement of NET/SLET/SET tor

uivalent positions in \lnivcrsilies/(‘ullcges/l.mitmions
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b) Evaluation of the Ph.D. thesis by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate had been conducted:;

d) Candidate haspublished two research papers from his/het Ph.D. work out of which at least one must be in a
refereed journal:

¢) Candidate has made at least two presentations in conferences/seminars, based on his/her Ph.D work.

(@) to (¢) as above e to be certified by the ViccAChancch/Pr(»Vice»(jhanceikw/[kanmadmﬁc
Affairs)/Dean(University instructions).”

4. The second proviso prescribed under Regulation 6.0.1 in the University Grants Commission  ( Manimum
qualifications for appointment of teachers and other academic staff in Univetsities and Colleges and othef measures for
the maintenance of the standards in higher education) (2" Amendment) Regulations. 2013 shall be substituted with the
following: -

«Provided also that the AP1 score claim of each of the sub-categories in the Category 111 (Research and Academic
Contributions) shall not have a cap except for the sub-category of invited lectures/papers.” _

As a consequence, the table at Regulation 6.0.1 of the University Grants Commission (Mimnimum qualifications for
appointment of teachers and other academic staff in Universitics and Colleges and other measares for the mantenance of
the standards in higher education) (2" Amendment) Regulations, 2013 stands deleted.

5. Student Feedback is an integral part of the institutional and academic development of mgher educational
institutions and in fostering quality. Student feedback and teacher response plays 2 catalytic role towards improvement
in teaching-learning and institutional development. Feedback from students on teaching. delivery. methodology and
pedagogy is pivotal with a view 10 enhancing clarity of concepts, subject understanding and developiag and despeming
interest in the academic discipline. Universities and Colleges should encourage teache

rs to assst students m providing
constructive feedback on teaching-learning in order to enhance quality education and in respondimng to the feedback.

6. Tables-LII(A),1I(B),IILIV,V(A),V(B),VL,VILVIII(A), VIII(B) and IX of Appendix-III of the L mversiry Grants
Commission (Minimum qualifications for appointment of teachers and other academic staff in Umversities and Colleges
and other measures for the maintenance of standards in higher education) (3"Amendment) Regulagons, 2016 shall be

substituted with Appendix-I1I Tables—l,ll(A),.ll(B).lll,lV,V(A).V(B).Vl,Vll.Vlll(Al VIII(B) and [X appended to these
4™ Amendment Regulations.

Prof. (Dr.) JASPAL SINGH SANDHLU. Secy
[ADVT HLExry /T EN 1ad)

APPENDIX - I1I: TABLE 1
ACADEMIC PERFORMANCE INDICATORS (AP1) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND

COLLEGES.

\7 o I Direct i’c&hing Hours per weck o
Assisiant Professar | T
Associate Professor | A E————

[ Professor | T e

Based on the teacher's self-assessment, APl scores are proposed foi (3) was hing elaied acuvities doasan
knuwlcdgc:. (b) participation in examination and evaluanon, and (¢) coMbulion K IBEOYAIE Kaching, Bow Jounay
etc. ThcA minimum AP score required by teachers from this catogory s differcnt o diffcicut lowels of promioinm.
The sell- assessment score should be based on objectively venfable records. I shall be faahized by e soening
cum evaluaupn | selection commitiee. Universities may detail the aclvilies, 18 ase ubstiglional spevilicitos Wy,
adjust the weightages without changing the minumum total APLscores rogquared uader this Calegaky

CATEGORY I: TEACHING, LEARNING AND EV

Category | Nature of Activity

ALY ATION RELATED ACTIVITIES

Assistant Professor | Associate Profossor | Professer et
Max. | Actual Sewie * Maa § Actual Souee Y A i Actal Score
7 Seane i Boawg [ Sooe )
\l xa.nuam Teaching | 9 [Acwalhous | o0 [Acwibons [e
! i | spent per i spemtper |
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academic year academic year BcedeUNC year
75 +7.75 —:‘7.75'l .
s 10 | Actual hours
b.  Examination duties | 20 | Actual hours 20 {\éi;‘[al:rours spent per
(question  paper  setting, spent per “’p’c p P 5 i academic year
Invigilation, evaluation of academic year academic y L
answer  scripts) as per +10 =10 5
allotment R
c. Innovative Teaching -| 10 | Actual hours 15 | Actual hours 20 ctua '
i i : spent per spent per
learning methodologies, spent per spent pe e i
updating of subject academic year academic year ac b
contents/courses, mentoring =10 +10 10
etc.
Note:

1. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Project Supervision/Field Work. .
2.University may prescribe minimum cut-off, say 75%, below which no scores may be assigned in these sub-categories.

3.In consonance with established academic and teaching traditions, and with a view to reinforcing a student-centric and
caring approach the teachers are encouraged to work with students. beyond the structure of classroom teaching.
Indicatively, this could entail mentoring, guiding and counseling students. In particular teachers would be the best placed
to identify and address the needs of students who may be differently abled, or require assistance to improve their
academic performance, or to overcome a disadvantage. There are no prescribed hours for such efforts, measured either in
weeks or months, or in the context and calculation of the API scores, these are nevertheless important and significant
activities that could be carried out by teachers. .

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the teacher’s self-assessment, Category 1l API scores are proposed for Professional development. co-
curricular and extension activities; and related contributions. The minimum API required by teachers for eligibility for
promotion is fixed in Table II (A). A list of items and scores is given below. The self-assessment score should be
based on objectively verifiable records and shall be finalized by the screening cum evaluation committee for the

Professor.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum total APT score required under
this category.

Cate- Maxi
or Nature of Activit aximum
gu)’ y API'Seore Actual score
Student related co-curricular, extension and field based activities. ] NS
(i) Discipline related co-curricular activities (e.g. remedial classes, career Actual hours
counselling, study visit, student seminar and other events.) Spent per
a. . . e 15 academic year
(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC etc.) ey
(iii) Extension and dissemination activities (public /popular IL)
lectures/talks/seminars etc.)
Contribution to corporate life and management of the department and T e
institution through participation in academic and administrative committees
and responsibilities. Actual hours
b i). Administrative responsibility (including as Dean / Principal / Chairperson / 15 \lca([;’:mti ?er )
: Convener / Teacher-in-charge/similar other duties that require regular office i = yoar
hrs for its discharge) +
(ii). Participation in Board of Studies, Academic and Administrative 10
Committecs

o Professional Developmen% 'a,clivilies (spch as parlicipalion in seminars, 15 Actual hours
conferences, short term training courses, industrial experience, talks, lectures spent per
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T refveshor / faculty development courses, dissemination and goneral articles academic year
| and any other contribution) +*

i

X 10

s

e —————— T O
o e SRS O

CATRGORY:111: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the teacher's self-assessment, APLscores are proposed for research and academie contributions, The minimum
APL scores required tor teachers from this category awe ditferent for different levels ol promotion in universities and
colleges, The sell-assessment seore shall be based on verifiable pecords and shall be {inalized by the screening cum
evaluation committee for the promotion of Assistant Professor 1o higher grades and Selection (‘nmmmcc for the
promotion of Assistant Professor to Associate Professor and Associate Professor to Professor and for direct recruitment
of Associate Professor and Professar,

Category | Activity | Raculty of Sciences / Faculties of Languages / Maximum score for
Engineering / Agriculture / Humanities / Arts / Social Seiences | University / College
Medical / Veterinary Sciences / Library / Physical education / teacher*
Management IR gr
Research Rete;éedloﬁin\f\t\\‘l\n\(\ﬁc‘a“b\ > li{fék:ﬂ”uurnuls as notified by the | 5¢ per Publication
WA | Papens the UGCH VGCH
published i " Other Reputed Journals as Other Reputed Journals as notified | s publication
notified by the UGCH by the UGC #
111 (B) 'le‘\i.\'Rclemnce\_ Bm\lfs Text/Reference Books. publishe d
published by International

by International Publishers, with
ISBN/ISSN number as approved by 30 per Book for
the University and posted on its | Single Author

website, The List will be intimated

Publishers. with ISBN/ISSN
number as approved by the
University and posted on its
website. The List will be

1GC.
intimated to UGC. IR
Subject  Books, published by| Subject  Books, published by 20 per Book for
National level publishers, withj National level publishers, witll Single Author
ISBN/ISSN number or State ISBN/ISSN  number  or  State
Publications | Central Govt. Publications ay Central — Govt. Publications
other than approved by the University and| approved by the University ang
journal posted on its website. The Lis{ posted on its website. The List wil
articles will be intimated to UGC, be intimated to UGC.
(books, Subject Books, puhli;‘.ﬁéﬁ by S;\tﬁgcl Books, buhliéhéd h‘\; Other | 15 bell:fooktorﬂq
chaptersin | Other local publishers, with local publishers, with ISBN/ISSN | Single Authar
books) ISBN/ISSN number as approved | number —as approved by the
by the University and posted on | University and  posted on s
its website. The List will be website. The List will be intimated
intimated to UGC. 1o UGC.
Chapters in Books, published by | Chapters in Books, published by | Tnternational 10
National and International level | National and International level pet Chapter
publishers, with ISBN/ISSN publishers, with ISBN/ISSN National - § pet
number as approved by the number as approved by the Chapter
University and posted on its University and posted on its
website. The List will be intimated website, The List will be intimated
to UGC, to UGL, |
() RESEARCH PROJECTS e e« "o o
m © SP‘{“HUI"EU (1) Major Projects with grants Muj:ﬁ: lﬂ*\ﬁ{ls\\'lﬁr éﬂuﬂ\\”;w“ Wl’(ﬁml‘\\\f‘;‘l e
(M Projects above Rs. 30 lakhs above Ry, § lakhs
B Maier Projeets Wi gran | Major | ojoots wilh granty | 1S per Pt |
above Rs. 5 lakhs up to Rs. 30 | above b .3 lakhs up to Rs, §
lakhs lakhs
(© Minor Projects with grants “Minor Prajects with grants Toper Project |
above Rs. | lakh up o Ry, § | above Ry, | lakh up to Rs, 3
lakhs lakhy
\tg)(C) \C)oqsul\ulmcy Amount mobilized with u Amount mobilized with a 10 Tor every Rs. 10 lakhs
: Projects minimum of Rs. 10 lakhs { minimum of Rs. 2 lakhs and Ra.2 lakhs,
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£ TR respectively 7
e B S S 30 for each International /
) for each national level|
Majot Policy document output or patent. |
; prepared for international Mai icy document df
i (©) e Patent / Technology transfer / bodies Tike o pos 2
(iii) Outcote /| pyyduct / Process WHOTNOTUNESCOMUNICER International bodies - 30 |
Outputs ete. Centeal | State Govt Mocal | Central Government - 20,
| Bodies Srate G - 10 g
f.ocal hodies - 3 _,
() | RESEARCH GUIDANCE
(D) M.Phil. Degree awarded Degree awarded 5 per candidate
PR— . - s s e il it T i i
D) Degree awarded / Thesis Degree awarded / Thesis
; 0 per candidate
(i) s submitted submitted , .
IME | Fellowships, Awards and Invited lectures delivered in umlerencn / seminars L
International o o
4 d % :, fF 15
Award/Fellowship from If"(‘y:'m"'m‘:“/: ::::J;t:;h;‘; 3 P;:ﬂ:::p
: academic bodies gty ‘ Lo
1E) | Fellowships/ : - ; - T r
) Aweith National Award/Fellowship National Award/Fellowship from 19 per Award / 10
' e from academic bodies academic bodies/associations per Fellowsinp
State/University level Award | State/University level Award from 5 Por Anend
from academic bodies academic bodies/associations i
MIIE) | Invited lectures / | International International 7 per lecture /
(ii) papers S per puper
| presented
National level National level § per lecture
3 per paper
State/University level State/University level 3 per levture
2 per paper
F'C\lllc\i

The score under this sub-category shall be restricted to 20% of the minimum fixed tor C acguu ™ Jﬁv
assessment period

1KF) Development of e-learning delivery pm;‘;s(/ﬁu;l_um;l' o ' 7 10 p.‘ P

* Wherever relevant 1o any specific discipline, the API score for paper in refereed journal would be mgmcmgu an
follows: (i) paper with impact factor less than 1 - by § points; (1) papers with tmpact factor betwesn | and 2 by 10 posnis.
(iii) papers with impact factor between 2 and 5 by 15 points: (1v) papers with impact factor Botwees 3 and 10 by 20
points: (v) papers with impact factor above 10 by 25 points. The AP for joint publications shall be calculaied m the
following manner: Of the total score for the relevant category of publication by the concermed wacher, the Fiest and
Principal / corresponding author /supervisor / mentor would share equally 70% of the total poisis and the renaimng 0%
would be shared equally by all other authors.
# The University shall identify the journals subject-wise through subject expent comumiices and fopwasd the
recommendations to UGC in the format prescribed by UGC for approval of the UG Swading Commuges. The jourmals
approved from this list, by the UGC Standing Comnutiee, shall be weluded 1w the “List of Joumals” noulied by the
UGC. The UGC Standing Commitiee shall give its recommendations withia 60 working days of the reveipt of the st
from the University. The UGC Sianding Commiitee may also, suo-moio, recommend journals for mclusion w the “Uise
of Journals”. The clause 6.0.5 (i) will be stricily followed by the University.

APPENDIX - LI TABLE - 11 (A)
MINIMUM APIS AS PROVIDED IN APPENDIX - 11l TABLE 1 TO BE APPLIED FOR THE PROMO TION

OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS
AND COLLEGES, AND WEIGHT TAGES FOR EXPERT ASSESSMENT

Assistant Assistant  Professor] Associate mﬁ
Category | Activity [Professor / (Stage 3) 0 Assoc. | Professor r e
: |equivalent | ProfessoriequivalentiiSiage 4 1o &
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cadres: (Stagelcadres: (Stage | cadres (Stage 4) Professor Professor
1 to Stage 2) [2 to Stage 3) /equivalent (Stage 6)
cadres (Stage
5)
I Teaching-learning, 80/Y car 80/yeur 75/ycur 70/year T0/year
Evaluation Rclated
Activities
1l Professional 50/ 50/ 50/ 50/ 100/
Developmentand | Agsessment | Asscssment | Assessment period | Assessment | Assessment
Extension activities | period period period period
- Minimuin score
required to be
assessed
cumulatively
T Research and 20/ 50/ 75/ 100/ 400/
Academic Asscssment Assessment | Assessment period | Assessment | Assessment
C\?n!nbutmns- period period period period
Minimum Score
required - to be
assessed
cumulatively
I+ | Minimum total API 90/ 120/ 150/ 180/ 600/
score under Assessment Assessment | Assessment period | Assessment | Assessment
Categories 11 and period period period period
IH*
v Expert Screening Screening Selection Selection Expcn.
Assessment cum cum Committee Committee | Committes
System evaluation evaluation l
committee | committee f’
v Percentage No separatc | No separate | 30% - Research 50% - | 50% -
Distribution of points. points. Contribution Research Research
Weightage Points | Screening Screening 50% - Assessment of | Contribution. | Contribution.
in the Expert corflmittee to Corpmittee t0 | domain knowledge & |30% _| 50%-
Assessment (Total | verify API verify API teaching practices. Ay Performance
wei ghtagm: IQO. scores scores 30% - Interview domain evaluation
Minimum required B | and
for promotion is pe knowledge & L il
50) teaching | credential by
practices. R
20 % - | referral
Interview J ARG
performance

score required under Category 11 + I1L.

APPENDIX - 1l "ABLE - 1I(B)

Minimum Scores for APIs for direct recruitment of ‘eachers in university departmeuts / Colleges and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation,

* Teachers may score the balance of points from either Category II or Category III to achieve the minimum

Assistant Professor | Associate Professor (Stage 4) Professor (Stage S)
(Stage 1)
Minimum API Minimum Consolidated API score requirement | Consolidated APl




THE GAZETTE OF INDIA: EXTRAORDINARY

[PART II—SEC. 4]

28
- : ints from
Scores Qualification as of 300 points from categories II & 11 reqtllre{rlentIICJf 84:0011}13012;3 pf gls
stipulated in these of APIs (cumulative) categories
regulations (cumulative)
Selection a) Academic Record and | a) Academic Background (20%) a) Academic Background (20%)
Committee Research Performance| b) Research performance based on | b) Research performance based on
criteria / (50%) APl API]
Weightiges b) Assessment of Domain|  score and quality of publications score and quality of publications
0
Wei(T}‘::;al i Knowledge & Teaching (40%) 40%). :
gloo;"’e‘ ~ | Skills ¢) Assessment of Domain ¢) Assessment of Domain
(30%) Knowledge and knowledge
¢) Interview Teaching Skills (20%) and Teaching Skills (20%).
performance (20%) d) Interview performance: (20%) d) Interview performance:(20%)

APPENDIX-III - TABLE: 111

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

S.No. | Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers Screening/Selection Criteria
through CAS
1 Assistant Assistant Professor in Stage 1| (i) Minimum cumulative API scores using PBAS scoring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table 1I (A).
cadres from years of service who are with| (jiy Ope Orientation and one Refresher / Research
gtage 1 to Stage II\:LPfhll /P Gl ]éegree in 5 Methodology Course of 2/3 weeks duration.
rofessional Courses such as | ... : - '
LLM. M.Tech, M.V.Sc., (11(1)) Sc;c;enmg cum Verification process for recommending
M.D., or six years of service Pramaon.
who are without Ph.D/
M_.Phil / PG Degree in
Professional courses
2 Assistant Assistant Professor with (i) Minimum cumulative API scores using the PBAS scoring
Professor/ completed service of five proforma developed by the UGC as per the norms provided
equivalent years in Stage 2. in Table II(A)
cadres from (ii) One course / programme from among the categories of
Stage 2 to Stage refresher courses, methodology workshops, Training,
3 Teaching-Learning-Evaluation  Technology Programmes,
Soft  Skills  development Programmes and Faculty
Development Programmes of 2/3 week duration.
(iii) Screening cum Verification process for recommending
promotion.
3. Assistant Assistant Professors with (i) Minimum cumulative API scores using the PBAS sconng
Professor (Stage | three years of completed proforma developed by the UGC as per the norms provided
3) to Associate | service in Stage 3. in Table I1 (A).
Professor (Stage (i) At least three publications in the entire period as
4) Assistant Professor (twelve years), However, in the case of
College teachers, an exemption of one publication may be
given (0 M. Phil. holders and an exemption of two
publications may be given to Ph. D. holders.
(iii) One course / programme from among the categories of
methodology workshops, Training, Teaching-Learning -
Evaluation  Technology  Programmes,  Soft  Skills
development  Programmes —and ~ Faculty  Development
Programmes of minimum one week duration.
(iv) A selection committee process as stipulated in the
regulation and in Tables 11(A).
4. Associate Associate Professor with | ()Minimum cumulative AP1 scores using the PBAS‘S‘EZ);EM
Professor (Stage | three years of completed proforma developed by the UGC as per (hiw
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4) to Professor | service in Stage 4. in Table 11 (A). Teachers may combine two assessment
(Stage 5) periods (in Stages 2 and 3) to achieve minimum API scores,
if required.

(ii)A minimum of five publications since the period that the
teacher is placed in stage 3.

(ili) A selection committee process as stipulated in the
regulation and in Tables II (A).

5. Professor (Stage | Professor with ten years of | (1) Minimum cumulative API scores for the assessment
5) to Professor | completed service period as per the norms provided in Table LI (A).
(Stage 6). (universities only) (ii) Additional credentials are to be evidenced by: (a) post-

doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transfer achieved; and (c)
Additional research degrees like D.Sc., D.Litt., LL.D., etc..

(iii) A review process by an Expert Committee as stipulated
in this regulation and in Tables IT (A)..

APPENDIX - ITI: TABLE IV
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEGE
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY
DIRECTOR AND DIRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES.

Direct Workload and weightage to be given to different levels of Physical Education Personnel

Direct working hours per week Weightage
Assistant Director of Physical 40 100
Education
“Deputy Director of Physical Education 36+4% 90
Director of Physical Education 32+8%* 80

Based on the Physical Education Personnel’s self-assessment. API scores are proposed for (a) Lecture cum practice
based athlete / sports classes coaching and training related activities; (b) Organizing and conducting sports and
games competitions and management related activities; and (c) upgradation of sports infrastructure and extension
services etc. The minimum API score required by Physical Education Personnel from this category is different for
different levels of promotion. The self assessment score should be based on objectively verifiable records. It shall be
finalized by the screening cum evaluation / selection committee. Universities may detail the activities, 1in case
institutional specificities require, adjust the weightages without changing the minimum total API scores required
under this category.

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.
CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES
Nature of Activity Assistant Director / | Deputy Director Director
College Director
Max.| Actual Score | Max.| Actual Max. | Actual
Score Score Score Score | Score
a) Lecture cum practice based athlete / sports 80 Actual hours | 70 Actual hours | 60 Actual hours
classes, seminars undertaken as per allotted spent per spent per spent per
hours /organizing and conducting coaching academic academic academic
camps / sports person development / training yeai year year
programmes (50 Points) & + +
Identifying sports talents and Mentoring sports 17.5 17.25 16.75
excellence among students
(20 Points)
Development and maintenance of play fields,
purchase and maintenance of other sports
facilities (10 Points)

=
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Frrral i heures| Actual hours

- al hours | 10

b) Management of Physical Education & Sports | 10 Actual hours | 10 A‘::t et spent per
Program for students (planning, executing and spent  per SP demic academic
evaluating the policies in physical education & academic acade yoar
Sports) (10 Points) year year g
Organizing and conducting sports and games + + :
competitions at the International / National / 10 10 10
State /
Inter University/Inter Zonal Levels (10
Points)
c) Upgradation of scientific and technological | 10 | Actual hours | 10 | Actual hours | 10 Actual hours
knowledge in Physical Education and Sports (10 spent per spent  per SpEnE- Pt
Points) academic academic academic
Extending services, sports facilities and training year year JEax
on holidays to the institutions and organizations + ¥ +
(10 Points) 10 10 10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the Physical Education Cadre’s self-assessment, category II API scores are proposed for co-curricular and
extension activities; and Professional development related contributions. A list of items and scores is given below.
The self-assessment score should be based on objectively verifiable records and shall be finalized by the screening
cum evaluation committee for the promotion of Assistant Director of Physical Education / College Director of
Physical Education & Sports to higher grades and selection committee for the promotion of Assistant DPE&S to
Deputy DPE&S and for direct recruitment of Deputy DPE&S and DPE&S.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case

institutional specificities require, adjust the weightages without changing the minimum total API score required under
this category. !

¢t e Maximum
Nature of Activit
y API Score Actual score

a) Student related co-curricular, extension and field based activities

e ) . 5 Actual hours spent
(i) 1?1501phne rela.ted co-curricular activities (Cultural, Sports, NSS, NCC etc.) per academic year
(various levels of intramural and extramural programmes) 15 .

(ii) Extension and dissemination activities (public /popular lectures/talks/seminars 1'0
etc.)

b) Contribution to Corporate life and management of the sports units and institution Actual hours spent
through  participation in  sports and administrative committees and 15 per academic year
responsibilities(including as Principal / Director / Convener / similar other duties ‘ =

that require regular office hrs for its discharge) 10 9
c) Professional Development activities (such as participation in seminars, Actual hours spent
conferences, short term training courses, camps & events, talks, lectures in refresher 15 per academic year
/ faculty development courses, membership of associations, dissemination and - =

general articles and any other contribution) 10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the self-assessment, API scores are proposed for research and sports contributions. The minimum API scores
required from this category are different for different levels of promotion in universities/colleges. The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Director of Physical Education & Sports to higher. grades and Selection Committee for the
promotion of Assistant Director of Physical Education & Sports to Deputy Director of Physical Education & Sports and
for direct recruitment of Deputy Director of Physical Education & Sports and Director of Physical Education & Sports.

Category| Activity Faculties of Physical Education& Sports i
University/College DPE*

Ay s

O A
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NI (A) | Research Refereed Journals as notified by the UGCH# 25 per Publication
Publications in  ["Oher Reputed Journals as notified by the UGC# 10 per Publication
I (B) Text/Reference Books, published by International
Publishers, with ISBN/ISSN number as approved by the | 30 per Book for Single
University and posted on its website. The List will be Author

intimated to UGC.

Publications other| Subject Books. published by National level publishers 20 per Book for Single
with ISBN/ISSN number or State / Central Govtf Author

Publications as approved by the Univetsity and posted o
its website. The List will be intimated to UGC.

Subject Books, published by Other local publishcrsf with | 15 per Book for Single
ISBN/ISSN number as approved by the University and Author
books) posted on its website. The List will be intimated to UGC.

Chapters in Books, published by National and Internationall International —10 per Chapter
level publishers, with ISBN/ISSN number as approved by | National — 5 per Chapter

the University and posted on its website. The List will be
intimated to UGC.

than journal
articles

(books, chapters
in

NI (C) | RESEARCH PROJECTS

M (C) | Sponsored Major Projects with grants above Rs. 5 lakhs 20) per Project
() Projects

Major Projects with grants above Rs.3 lakhs up to Rs.5 15 per Project

lakhs

Minor Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project

lakhs
m Consultancy e i s v R
©)i) | Projects Amount mobilized with a minimum of Rs. 2 lakhs 10 for every Rs.2 lakhs

Major policy document of
m Projects Major Policy document prepared for international bodies | International bodies - 30
(©)iii) Outcome / like WHO/UNO/UNESCO/UNICEF etc. Central / State Central Government — 20, I
Outputs Govt./Local Bodies State Govt.-10

Local bodies - 3

I (D) | RESEARCH GUIDANCE

(D)) | M.Phil. Degree awarded 5 per candidate
15710 candidat
HI(D)(ii){ Ph.D. Degree awarded / Thesis submitted e ‘,m .
10 per candidate
HIE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / scminars
Award / International Award/Fellowship from Govt./tecognized 15 per Award / 15
Fellowship International Sports Bodies/International Sports 2 akevpuanins
P Fellowship
rganizations
TE) (i) Award / National Award/Fellowship from Govt./recognized 10 per Award / 10 per
Fellowship National Sports Bodies/National Sports Organizations Fellowship
Ao State / University Award/Fellowship from
. Govt./recognized State Sports Bodies/State Sports S Per Award
/Fellowship oS
Organizations
I.I_I(E) Invited lectures | International 7 per lecture / 3 per paper
(ii) / papers presented
presented National level S per lecture / 3 per paper
presented
State/University level 3 per lecture / 2 per papér
presented

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category T for any
assessment period

HIE) Development of e-learning delivery process/material

5 [ 10 per module
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* Wherever relevant, the AP1 score for paper in referee
factor less than 1 - by 5 points; (ii) papers with impact factor bet
between 2 and 5 by 15 points; (iv) papers with impact factor
factor above 10 by 25 points. The API for joint publications/boo
total score for the relevant category of publication by the concerned
author /supervisor / mentor of the teacher would share equally 70% of t

shared equally by all other authors.

# The University shall identify the journals subject-
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing
approved from this list, by the UGC Standing Committee,
UGC. The UGC Standing Committee shall give its recommendations within 60 wor

d journal would be augmented as fq!!ows:
ween | and 2 by 10 points; (iii) pape
between 5 and 10 by 20 points: (V)
ks shall be calculated in the following manner: OF |
teacher, the First and Principal / corresponding
he total points and the remaining 30% would be

(i) paper with impact
rs with impact factor
papers with impact
Of the

wise through subject expert committees and forward the
Commitiee. The journals
shall be included in the “List of Journals™ notified by the
king days of the receipt of the list

from the University. The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals™. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - 111 TABLE - V (A)
MINIMUM APIs AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE CAREER
ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT/COLLEGE DIRECTOR AND DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND WEIGHTAGES FOR EXPERT ASSESSMENT IN
SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / Assistant/College Deputy Director of !
Category| Activity College College Director of Physical Physical Education |
Director of Director of Education(Stage 3) to | (Stage 4) to Director f
Physical Physical Deputy/College of Physical ;
Education Education Director of Physical Education (Stage 5) |
(Stage 1 to (Stage 2 to Education (Stage 4) x
Stage 2) Stage 3) l
I Teaching, training, 80/Year 80/year 75/year 70/year f
coaching, sports person 5
development and sports ‘
management activities
I Professional 50/ 50/ 50/ 50/
Develo.pment.al.lq Assessment Assessment Assessment period Assessment period |
Ex'te.ns‘lon activities - | period period |
Minimum score i
required to be I
assessed cumulatively I
m Research and 20/ 50/ 751 100 / I
Academic Assessment Assessment Assessment periad Assessment period
Contributions - period period)
Minimum score §
required - to be
assessed cumulatively |
MM+ 11 | Minimum total API 920/ 120/ 150/ 180/ 1
score under Categories | Agsessment Assessment Assessment period Assessment period
1T and 111* period period)
Expert Assessment Screening cum | Screening cum Selection Committee Selection Committee
System evaluation evaluation
commitiee committee
v Percentage No separale No separate 30%- Research. 50%- Research |
Distribution of points. Screening points. Screening| contribution contribution.
Weightage Points in Committee o Committee 0 | §0% - Assessment of SO Assecmnant of
the Expert verify APl verify API domuain knowledge & domain knowledge
Assessment (Total scores scores teaching practices. e
weightage = 100, 20%.- - e g
Vi e 8- ey | ki pctns,
50) ! ' 20 %- Interview
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# One may score the balance of points from either Category II or Category 111 to achieve the minimum score
required under Category 11+ 1L
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performance

APPENDIX - Il TABLE - V(B)

Minimum Scores for APIs for direct recruitment of Physical FEducation Cadres in Universities / Colleges, and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.

Assistant DPE (Stage | Deputy DPE (Stage 4) DPE (Stage 5)
1)
Minimum API Minimum Consolidated API score requirement Consolidated APIT score
Scores Qualification as of 300 points from categories 11 & 111 | requirement of 400 points from
stipulated in the of APIs (cumulative) categories 11 & Im of APIs
regulations (cumulative)
Selection a) Track Record of a) Research papers (3 nos) a) Research papers ( 5 nos)
Committee championship won evaluation:(40%) evaluation (50%)
Crit.eﬁal (30%) b) Organisational skills / Plans of b) Organisational track vision
weightages b) Sports and athletic | sports (30%) plan: (25%)
(Total Weightages skills (40%) c) Interview performance (30%) c) Interview performance (25%)
= 100) c) Interview
performance (30%)

APPENDIX-III - TABLE VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
PHYSICAL EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

SI.No. | Promotion of Service (as prescribcﬂ Minimum Academic Performance Requirements and

Physical by the MHRD Screening/Selection Criteria
Education Cadres Notification)
through CAS requirement |t iy i e ST SRS R e e
Assistant DPE/ Assistant DPE /| (i) Minimum cumulative API scores using PBAS scoring
College DPE to College DPE | proforma developed by the UGC as per the norms provided
Assistant DPE completed four years of | in Table V (A).
(Senior Scale) / service in Stage 1 with | (i) One Orientation and one Refresher / Research
College DPE Ph.D. or five years of | Methodology Course of 3/4 weeks duration.
(Senior Scale) service with M.Phil. or (iii) Screening cum Verification process for recommending
(Stage 1 to Stage six years of service . a <
2) S thout Ph.D./ MPhil | POt

2. Assistant DPE | Assistant DPE (senior (i) Minimum cumulative API scores using the PBAS scoring
(senior scale) /| scale) College DPE proforma developed by the UGC as per the norms provided
College DPE | (senior scale) with in Table V(A)
(senior scale) 1o completed service of (i) One course / programme from among the categories of
Deputy DPE /| five years in Stage 2 refresher courses, methodology —workshops, Training,
Assistant DPE Teaching-Learning-Evaluation Technology ~Programmes,
(selection grade) / Soft Skills development ~Programmes and Faculty
Collcgfz DPE Development Programmes of 3/4 week duration.
(selection  grade) s s PO ) ) .
(Stage 2 to Stage (i) Sc!eemng cum Verification process for recommending
3) promotion.

3. Assistant DPE | Assistant DPE (i) Minimum cumulative API scores using the PBAS scoring
(Selection Grade) | (Selection Grade) / prc ‘orma developed by the UGC as per the norms provided
/ College DPE | College DPE (Selection | in" able V(A).
(Selection Grade) | Grade) with three years | (ij) At least three publications in the entire period as
to Deputy DPE /| of completed service in | Agsistant/College DPE (twelve years). However, in the case
College DPE | Stage 3. of College DPE, an exemption of one publication may be

(Selection Grade)
(Stage 3 to Stage
4).

given to M. Phil. holders and an exemption of two
publications may be given to Ph. D. holders.

(iii) Bvidence of having produced.teams / athletes
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= as stipulated in the

ction committee process
regulation and in Tables V(A).

(i) Minimum cumulative API scores usmthc S R

roforma developed by the UGC as pc:; el
Fn Table V(A). Teachers may 'com inc e
periods (in Stages 2 and 3) to achieve minim

if required. 3 ’
(i) A minimum of five publications si
personnel is placed in stage 3

(i) Bvidence of having produced. teams / athletes :
tipulated in the

(iv) A sele
g the PBAS scoring

4. University DPE Deputy DPE in

(Stage 5) (For universities with three
universities only) | years of completed
service in Stage 4.
nce the period the

(iv) A selection comminee. process as $
regulation and in Tables V(A).

) : - . e
Note: The explanatory note provided for Table 11A for CAS for teachers is also applicable for the Physical Direc
cadres as per the API score specitied for this cadre.

APPENDIX- III TABLE VII1

ACADEMIC PERFORMANCE INDICATORS (API) FOR PROMOTIONS OF ASSISTANT LIBRA:RIAN IN
UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CAREER ADVANCEMENT SCHEME (CAS) AND
FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN AND LIBRARIAN IN UNIVERSITIES.

Direct Work load and weightage to be given to different levels of Librarians

Direct working hours per week Weightage 1

Assistant Librarian/College Librarian 40 100 l
Deputy Librarian 36+4% 90 l
Librarian 32+8% 80 J

Based on the Librarian Cadre’s self-assessment, API scores are proposed for (a) Library resources organization and
maintenance of books, journals, reports, Development, organization and management of e-resources: User awareness
and instruction programmes, (b) ICT and other new technologies’ application for upgradation of library services and
(c) Additional services such as extending library facilities on holidays, shelf order maintenance, library user manual.
building and extending institutional library facilities to outsiders through external membership norms. The minimum
API score required by Library Personnel from this category is different for different levels of promotion. The self
assessment score should be based on objectively verifiable records. It shall be finalized by the screening cum
evaluation / selection committee. Universities may detail the activities, in case institutional specificities require,
adjust the weightages without changing the minimum total API scores required under this category.

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.
CATEGORY I: Procurement, organization, and delivery of knowledge and information through Library services

Nature of Activity Univ.Assistant Deputy Librarian Librarian
Librarian/College
Librarian
Max. | Actual Max. | Actual Max. | Actual
Score | Score Score | Score Score | Score
a) Library resources organization and | 70 Actual hours | 60 Actual hours | 55 Actual hours
maintenance of books, journals, reports; spent per spent  per spent per
Provision of library reader- services, literature academic academic academic
retrieval services to researchers and analysis of year year year

reports; Provision of assistance (o the
departments of University/College with the
required inputs for preparing reports, manuals
and related documents; Assistance towards
updating institutional website with activity
related information and for bringing out
institutional Newsletters, etc.
(40 Points)

Development, organization and management of
e-resources including their accessibility over

20

o

20

)
<

Intranet / Internet, digitization of library \J
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resources, e-delivery of information, etc

(15 Points)

User awareness and instruction programmes

(Orientation lectures, uscrs’ training in the use

of library services as c-resources, OPACH

knowledge resources user  promotion

programmes like organizing book exhibitions,

other interactive latest learning resources, etc.

(15 Points)

b) ICT and other new technologies’ application | 15 Actual houts | 15 | Actual hours | 15 Actual hours

for upgradation of library services such as spent  per spent  per spent pet

automation of catalogue, learning resources academic academic acadermic

procurement functions, circulation operations yeut yeaf  d

including ~ membership  records, serial + + *

subscription system, reference and information 10 10 10

services. library security (technology buased

methods such as REID, CCTYV), development of

library management tools (softwarc), Intranct i i

management i A___,_._J

¢).Additional services such as extending library | 15 Actual hours | 15 Actual hours \ 10 Actual hours %

facilities on holidays, shelf order maintenance, spent  per spent  PeT | spent  PeT |

library user manual, building and extending academic academic 1 academic

institutional library facilities to outsiders year year yeur |

through external membership norms & + ‘ * E
10 10 | 1o |

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURR ICULAR AND EXTENSION ACTIVITIES

Based on the Librarian Cadre’s self-assessment. category II API scores are proposed for co-curricular and extension
activities; and Professional development related contributions. A list of items and scores is given below. The self-
assessment score should be based on objectively verifiable records and shall be finalized by the screemng cum
evaluation committee for the promotion of Assistant Librarian / College Librarian to higher gra}ica and selection
committee for the promotion of Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Libranan
and Libranian.

The model table below gives groups of activities and API scores. Universities may detail the acuwies or, it

case institutional specificities require, adjust the weightages without changing the minimum total API score required
under this category.

s Maximuam i
Ralure of Activity API Score Actual score 2
a) Student related co-curricular, extension and field based activities (such Cultural Actual hours spent |

exchange and Library service Programmes (various level of extramural and " per academic year ~
intramural programmes); extension, library-literary work through different channels. ) .

1
10 |

| Actual hours speat |
b) Contribution to Corporate life and management of the library units and institution | pevac ademuc year
through participation in library and administrative committees and responsibilities.

| ® i
i
| i
0 ;
¢) Professional Development activities (such as participation in  semuinars, | Acwal hous spest |
conferences, short term, e- library training courses, workshops and events, talks, \ por academms you
lectures, membership of associations, dissemination and general a ticles, not covered | %
in Category I1I below) 10

p—
wn

a2

CATEGORY-TII; RESEARCH AND ACADEMIC CONTRIBUTIONN
Based on the self-assessment, API scores are proposed for research and libravy contributions. The minimum APL scores
required from this category are different for different levels of promotion in universities/colleges. The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee for the
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mmittee for the promotion of

promotion of Assistant Librarian / College Librarian to hig

Assistant Librarian to Deputy Librarian and for direct recruitment O oseoe®
s T o 3 ‘lans = —
Category| Activity Orivaniiy/Colegs lem.]‘.l.dn UGCH 25 per Publication
II (A) | Research Relereed Journals as notified by the 0 mer Publication
Publications in Other Reputed Journals us notified by the UGCH# pe
- - s national
I (B) Text/Reference Books, published by Internationa it
Publishers, with ISBN/ISSN number as ﬂpprovefl by the | 30 I;:’r Book fo £
University and posted on its website. The List will be Author
intimated to UGC. o
Subject Books, published by National level publishers, 20 per Book for Single
Publications other | With ISBN/ISSN number or State / Central Govt| Author
than journal articles| Fublications as approved by the University and posted on
s “" ®| its website. The List will be intimated to UGC.
5ok, hapters iy Subject Books, published by Other Jocal publishers, with | 15 per Book for Single
books) ISBN/ISSN number as approved by the University and | Author
posted on its website. The List will be intimated to UGC.
Chapters in Books, published by National and| International —10 per Chapter
International level publishers, with ISBN/ISSN number National — 5 per Chapter
as approved by the University and posted on its website.
The List will be intimated to UGC.
HI(C) | RESEARCH PROJECTS l
HI(C) | Sponsored Projects Major Projects with grants above Rs. 5 lakhs 20 per Project
(@)
Major Projects with grants above Rs.3 lakhs up to Rs.5 15 per Project
lakhs
Minor Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project
lakhs
- Coniiancy Amount mobilized with a mini f Rs. 2 lakhs 10 f Rs.2 lakhs
(©)Gi) | Projects ount mobilized with a minimum of Rs. 2 lakhs or every Rs.
Major policy document of
: Major Policy document prepared for international bodies | International bodies - 30
11 Projects Outcome .
) like WHO/UNO/UNESCO/UNICEF etc. Central / State | Central Government — 20,
(C)(iii) | / Outputs L
Govt./Local Bodies prepared State Govt.-10
Local bodies — 5
I (D) | RESEARCH GUIDANCE
III(D)(i) | M.Phil. Degree awarded 5 per candidate
5 ~ e 13
II(D)(i)| Ph.D. Degree awarded / Thesis submitted 15110 per candidate
IIE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars
Award / International Award/Fellowship from academic bodies/ 15 per Award / 15 per |
Fellowship associations Fellowship
LLE) (i) Award / : Na‘uo‘na! Award/Fellowship academic bodies/ 10 per AV}!ard 710 per
Fellowship associations Fellowship
1 | State / University Award/Fellowship from academic 9
Award/Fellowship bodteslisanalaticns S Per Award
1I(E) Invited lectures / | International 7 per lecture / 5 per paper
(ii) papers presented presented
National level 5 per lecture / 3 pey paper
presented
State/University level 3 per lecture /2 per paper
| presented
The score under this sub-category shall be restricted to 20% of the minimum fixed t‘ii}_ahﬁ-gagilm\
assessment period auy
————— O

> %
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\ 1II(E) \ Development of e-delivery process/material

(iii) 10 per module

* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact
factor less than 1 - by 5 points; (ii) papers with impact factor between | and 2 by 10 points; (iii) papers with impact factor
between 2 and § by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications/books shall be calculated in the following manner: Of the
total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding

author /supervisor / mentor of the teacher would share equally 70% of the total points and the remaining 30% would be
shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The journals
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo motu, recommend journals for inclusion in the “List of
Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE - VIII (A)
MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / Assistant/College Deputy Librarian
Category| Activity College College Librarian (Stage 3) to (S.tage f') to
Librarian Librarian Deputy/College Librarian (Stage 5)
(Stage 1 to (Stage 2 to Librarian (Stage 4)
Stage 2) Stage 3)
I Procurement, 80/Year 80/year 75/year 70/year
organization, and
delivery of knowledge
and information
through Library
services
T Professional 50/ 50/ 50/ 50/
Development and Assessment Assessment Assessment period Assessment period
Extension activities - | period period
Minimum score
required to be
assessed cumulatively
m Research and 20/ 50/ 751 100/
Academic Assessment Assessment Assessment period Assessment period
Contributions — period period
Minimum Score
required - to be
assessed cumulatively ‘
M+ | Minimum total API 920/ 170/ 150/ 180/
score under Categories | Agsessment Asscssment Assessment period Assessment period
IT'and 111* period period
Expert Assessment Screening cum | Secreening cum Selection Committee Selection Committee
System evaluation evaluaticn
commiliee commill e
v Percentage No separate No sep rate 30% - Library 50% Library
Distribution of points, points. related research publication work
Weightage Points in Screening Screening papers evaluation 30% Assessment
the Expert committee o committee to 50% - Assessment of | of innovative
Assessment (Total verily API verify API domain knowledge Library service and
weightage = 100. scores scores on Library organization of
automation and digital library
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i i Organizational skills services 20%
Minimum required i ser{iont
3 20 % - Interview e
performance p

— T -
* One may score the balance points from either Category 1I or Category IlI to achieve the minimum scor
i required under Category Il+ 11,
APPENDIX - 111 TABLE ~ VIII (B)

Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University
Departments/Colleges and weightages in Selection Committees to be considered along with other specified
eligibility qualifications stipulated in the Regulation.

Minimum Norm / Assistant University Deputy Librarian in | Librarian (university only)
Criteria Librarian / College universities (Stage 4) (Stage 5)

Librarian (Stage 1)
APIT score (Research Minimum Qualification as | Consolidated API score Consolidated APl score
and Academic stipulated in the regulations | requirement of 300 points from| requircment of 400 points
Contribution - categories Il & 111 of APIs from categories II & III of P
Category III) (cumulative) APIs (cumulative) .
Selection Committee a) Teaching / computer and a) Library related Research/ | a) Library Research papers
criteria/weightages communication skills by a Theme papers (3 Nos) (Five) evaluation (60%)
(Total weightage = Lecture demonstration Evaluation: (50%) b) organizational track record of|
100) (50%) .b) Library automation skills innovation library service and

b) Record of Library and Organizational Plans vision plan (20%)

management skills (20%) (20%) ¢) Interview performance (20%)

c¢) Interview .c) Interview performance

performance(30%) (30%)

APPENDIX-III - TABLE IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

SL.No. | Promotion of Service (as prescribed | Minimum Academic Performance Requirements and
Librarian Cadres by the MHRD Screening/Selection Criteria
through CAS Notification)
requirement
1 Assistant Assistant Librarian/ () Minimum API scorcs using PBAS scoring proforma
Librarian/ College | College Librarian developed by the university as per the norms provided in
Librarian to completed four years of| Table VIII (A) of Appendix III for Librarian cadres in
Assistant Librarian | service in Stage 1 with| universities and for college Librarian cadres.
(Senior Scale) / Ph.D. or .ﬁve years of] (IDOne Orientation and one Refresher Course of 3/4 weeks ’\_
College Librarian service with M.Phil. of quration ’
(Senior Scale) six years of service (i) Sorean : Y . )
: ' ’ k ) cening cum Verification process for recommending
gwge 1 to Stage without Ph.D./ M.Phil promotion;
2. Assistant Librarian | Assistant Librarian () Minimum API scores using the PBAS scoring

(senior  scale) /| (senior scale) / College | proforma developed by University as per the norms provided
College  Librarian | Librarian (senior scale) | in Table VIII (A) of Appendix TII for Librarian Cadres in
(senior scale) to| with completed service | universities and for college librarian cadres.

Assistant Librarian | of five years in Stage 2 (ii)Additionally, two refresher courses, for a minimum ool

(selection gradc) / of 3 to 4 week duration to have been undergone during the

College Librarian assessment period. .

(selection  grade) A Soresnlis: chs o i X

g g cum Verification process for recommendine

gjtage 2 to Stage promotion, =
3. Assistant Librarian | Deputy Librarian / (1) Minimum API scores using the PBAS scoring

(Selection Grade) / | Assistant Librarian proforma devclnpcq by university as per the norms provided

College Librarian | (Selection Grade) / in Table VIIT (A) of Appendix 1L Three publications over

(Selection Grade) | College Librarian twelve years. In Colleges, an exemption of one publication
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to' ; Deputy | (Selection Grade) with | will be given to M. Phil holders and two publications to Ph.
L!brar{an / College | three years of D. Holders.

Librarian(Selection | completed service in

Grade)(Stage 3 to
Stage 4)

Stage 3.

(i) Additionally one course/training under the
categories of Library automation / Analytical tool
Development for academic documentation.

(iii) A selection committee process as stipulated in the
Regulation and in Table VIII (A)

University
Librarian (Stage 5)
(For universities
only)

Deputy Librarian in
universities with three
years of completed
service in Stage 4.

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table VIII (A). Librarians may combine two assessment
periods (in Stages 3 and 4) to achieve minimum API scores,
if required.

(it) A minimum of five publications since the period that the
teacher is placed in stage 3

(iii) Evidence of innovative library service and organization
of published work.

(iv) A selection committee process as stipulated in the
regulation and in Table VIII (A)

Note: The explanatory note provided for Table TIA for CAS for teachers is also applicable for the Librarian cadres
as per the APT score specified for this cadre.

Uploaded by Dte. of Printing at Government of India | ress, Ring Road, Mayapuri, New Delhi- 110064
and Published by the Controller of “ublications, Delhi- 1 10054,
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TEACHERS IN UNIVERSITIES AND COLLEGES

APPENDIX-III - TABLE: 111 :
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

Minimum Academic Performance Requirements and

3) to Associale
Professor (Stage
4)

service in Stage 3.

S.No. | Promotion of Service l'C(ilﬁféﬁ]C“l
Teachers Screening/Selection Criteria
through CAS e , DD SRR . :

1 Assistant Assistant Professor in Stage 1 | (i) Minimum cumulative API scores using PBAS scoring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table 11 (A). ’
cadres from years of service who are with | (i) One Orientation and one Reﬁfceher / Research
Stage 1 to Stage | M.Phil / PG Degree in Methodology Course of 2/3 weeks duration. ;

2 Professional Courses such as | (i) Screening cum Verification process for recommending
LLM. M.Tech, M.V.Sc., M.D.,| promotion.
or six years of service who are
without Ph.D/ M.Phil / PG
Degree in Professional courses|

2. Assistant Assistant Professor with (i) Minimum cumulative APT scores using the PBAS |
Professor/ completed service of five years| scoring proforma developed by the UGC as per the norms |
equivalent in Stage 2. provided in Table II(A) |
cadres from (ii) One course / programme from among the categories of
Stage 2 to Stage refresher courses. methodology workshops. Traming. |
3 Teaching-Learning-Evaluation Technology Programmes. |

Soft Skills development Programmes and Faculty |
Development Programmes of 2/3 week duration.

(iii) ~ Screening  cum Verification process  for
recommending promotion. ‘

3. | Assistant Assistant Professors with (i) Minimum cumulative API scores using the PBAS scoring

Professor (Stage | three years of completed proforma developed by the UGC as per the norms provided

Table 11 (A).

(ii) At least three publications in the entire period as Assistant
Professor (twelve years). However. in the case of College
teachers, an exemption of one publication may be given o M.
Phil. holders and an exemption of two publicanons may be
given to Ph. D. holders.

(iii) One course / programme from among the categones of
methodology workshops, Traiming. Teaching-Learning -
Evaluation Technology Programmes, Soft Skills development
Programmes and Faculty Development Programmes of
minimum one week duration.

(iv) A selection committee process as stipulated i the
regulation and in Tables 11(A).

Associate
Professor (Stage
4) to Professor
(Stage 5)

Associate Professor with
three years of completed
service in Stage 4.

()Minimum cumulative APl scores using the PBAS sconng ]
proforma developed by the UGC as per the norms provided m
Table 11 (A). Teachers may combine two assessment perods |
(in Stages 2 and 3) o achieve mimimum AP scoves, of |
required.

(iDA minimum of five publications since the penod that the
teacher is placed in stage 3. 4
(i) A solection commitiee process as stipulated wn the |
regulation and in Tables 11 (A).

Professor (Stage
5) to Professor
(Stage 6).

Professor with ten years of
completed service
(universities only)

(i) Minim: m  cumulative APl scores for the assessment
period as } >r the norms provided in Table 1 (AL

(i) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transter achieved: and (¢)
Additional research degrees like D.Sc., D.Lju., LL.D., etc.,
(iii) A review process by an Expert Committee as stipulated

in this regulation and in Tables 11 (A)..
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APPENDIX- Il TABLE VI

ACADEMIC PERFORMANCE INDICATORS (API) FOR }SGSE\
PROMOTIONS OF ASSISTANT LIBRARIAN /DEPUTY LIB SR
LIBRARIAN AND FOR DIRECT RECRUITMENT OF DEPUTY LIB

Direct Work load and weightage to be given to different levels of Librarians

ER ADVANCEMENT SCHEME (CAS)
N IN UNIVERSITIES / FOR COLLEGE
IAN IN UNIVERSITIES.

Direct working hours per week [ We;g(;gage
Assistant Librarian/College Librarian 40 : 0
Deputy Librarian 35+4' %0
Librarian 3248

Based on the Librarian Cadre's self-assessment, API scores are proposed for (a) Library resourf[:esf
organisation and maintenance of books, journals, reports, Development, organisation and mar!agen}erj' 0
e-resources; User awareness and instruction programmes, (b) ICT and other new tgchnqlogues agplfcatlon
for upgradation of library services and (c) Additional services such as extending Inbra(y faculrtle§ on
holidays, shelf order maintenance, library user manual, building and extending institutuona} library facilities
to outsiders through external membership norms. The minimum API score required by Library Personnel
from this category is different for different levels of promotion. The self assessment score should be bgsed
on objectively verifiable criteria. It shall be finalized by the screening cum evaluation / selection committee.
Universities may detail the activities, in case institutional specificities require, adjust the weightages without
changing the minimum total API scores required under this category.

* Hours spent on administrative responsibilities, innovation, upgradation of services, extension
services etc.

CATEGORY I: Procurement, organisation, and delivery of knowledge and information through Library services

... | {technology based-methods such as RFID,

Nature of Activity Assistant Director Deputy Director Director 1
Max. | Actual Max. | Actual Max. | Actunal :
Score | Score Score | Score Score | Score |
(a) Library resources organisation and 70 Actual 60 Actual 55 Actual f
maintenance of books, journals, reports; hours hours hours ,’
Provision of library reader- services, spent per spent per spent per |
literature retrieval services to researchers academic academic academic
and analysis of reports; Provision of year year year
assistance to the departments of =+ o+ =
University/College with the required inputs 20 20 20

for preparing reports, manuals and related
documents; Assistance towards updating
institutional website with activity related
information and for bringing out institutional
Newsletters, etc. (40 Points)
Development, organisation and
management of e-resources including their
accessibility over Intranet / Internet,
digitization of library resources, e-delivery of
information, etc (15 Points)
User awareness and instruction
programmes (Orientation lectures, users’
training in the use of library services as e-
resources, OPAC; knowledge resources
user promotion programmes like organizing
book exhibitions, other interactive latest

learning resources, eic. (15 Points)

(b) ICT and other new technologies’ 16 Actual 15 Actual 15 Actual
application for upgradation of library services hours hours hours

such as automation of catalogue, learning spent  per spent  per spent  per
resources procurement functions, circulation academic academic academic
operations including membership records, year year year

serial subscription system, reference and + * &
information services, library security 10 10 10

S
LN ;
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CCTV), development of library management
tools (software), Intranet management '
{c).Additional services such as extending | 15 Actual 15 Actual 10 Actual
library facilities on holidays, shelf order hours hours hours
maintenance, library user manual, building spent per spent per spent per
and extending institutional library facilities academic academic academic
to outsiders through external membership year year year
norms K K #

10 | 10 10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the Librarian Cadre’s self-assessment, category |l AP scores are proposed for co-curricular and
extension activities; and Professional development related contributions. The minimum API required for
eligibility for promotion is 15. A list of items and scores Is given below. The self-assessment score should be
based on objectively verifiable criteria and shall be finalized by the screening cum evaluation committee for
the promotion of Assistant Librarian / College Librarian to higher grades and selection committee for the
promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to Librarian and for direct
recruitment of Deputy Librarian and Librarian.

The model table below gives groups of activities and API scores. Universities may detail the activities
or, in case institutional specificities require, adjust the weightages without changing the minimum total API
score required under this category.

Maximum
Nature of Activity API Actual score
Score

a) Student related co-curricular, extension and field based activities (such Actual hours
Cultural exchange and Library service Programmes (various level of spent per
extramural and intramural programmes); extension, library-literary work 15 academic year
through different channels. =

10

Actual hours
b) Contribution to Corporate life and management of the library units and spent per
institution through participation in library and administrative committees and 15 academic year
responsibilities. *

10
c) Professional Development activities (such as participation in seminars, ':c“:‘?' NS
conferences, short term, e- library training courses, workshops and events, | g apc:defnei:: i
talks, lectures, membership of associations, dissemination and general y
articles, not covered in Category |l below) :0

CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores aré proposed for research and library contributions. The minimum
API scores required from this category are different for different levels of promotion in universities/colleges.
The self-assessment score shall be based on verifiable criteria and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and
Selection Committee for the promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to
Librarian and for direct recruitment of Deputy Librarian and Librarian.

Activity University/College Librarians ~ 1 Max.score * s
Research Refereed Journals as notified by the UGC | 15 per Publication
Publications in | Other Reputed Journals as notifie« by theUGC |10 per Publication
Text/Reference Books by Intern: {tional Publishers | 30 per Book for Single
Publications as notified by UGC | Author
other Subject Books by National publishers as identified by| 20 per Book for Single
than journal_the UGC or State / Central ng;f_ugﬁg_a«tjgggm_‘,m_wf\y}np‘rﬂ
articles Subject Books by local publishers as identified by | 15 per Book for Single
(books, S LG ol s i Author
chapters in Chapters in Books published by National and International —10 per
books) International level publishers identitied by the UGC | Chapter

National — 5 per Chapter __.|_
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Il (C) RESEARCH PROJECTS er Project
IT(C) | Sponsored Major Projects with grants above Rs. 5.0 lakhs 20p |
(i) Projects i
Major Projects with grants above Rs.3.0 lakhs up to | 15 per Project
Rs.5.0 lakhs -
Minor Projects with grants above Rs. 1.0 lakh up to | 10 per Project
Rs.3 lakhs
I (C)(ii) g?or;:g:tsancy Amount mobilized with a minimum of Rs. 2.0 lakhs | 10 for every Rs.2.0 lakhs
Projects 30 for each International / 20
IICI> Outlcome / gAa(jjgr Policy dogument of Central / State Gowt. for each for national policy
(C)iii) Outputs odies prepare document
I (D) RESEARCH GUIDANCE
H(D)(i) | M.Phil. Degree awarded 5 per candidate |
N()Gi) | Ph.D. | Degree awarded 15 per candidate ]
Thesis submitted 10 per candidate |
E Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars |
Award / International Award/Fellowship from Govt./Reputed | 15 per Award / 15 per !
Fellowship Organisation Fellowship | L
(E) (i) Award / International Award/Fellowship from Govt./Reputed | 10 per Award / 10 per s‘
Fellowship Organisation Fellowship
International Award/Fellowship from Govt./Reputed
Award Organisation 5 Per Award
II(E) (ii) | Invited International 7 per lecture / 5 per paper
lectures / presented
papers National level 5 per lecture / 3 per paper
presented presented
State/University level 3 per lecture / 2 per paper
presented

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category il for'
any assessment period
HI(E) (iii) Development of e-delivery process/material | 10 per module
* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with
impact factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 paints: (iii) papers
with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points:
(v) papers with impact factor above 10 by 25 points. The API for joint publications/books shall be calculated in
the following manner: Of the total score for the relevant category of publication by the concerned teacher, the
First and Principal / corresponding author /supervisor / mentor of the teacher would share equally 70% of the
total points and the remaining 30% would be shared equally by all other authors.
APPENDIX - Il TABLE - VIl (A) ]
MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES,

Assistant /

Assistant/ | Assistant/College | Deputy Librarian |
Category| Activity College College Librarian (Stage 3) (Stage 4) to
Librarian Librarian to Deputy/College | Librarian (Stage |
(Stage 1 to (Stage 2 to Librarian (Stage 4) | 5)
Stage 2) Stage 3) 3
I Procurement, 80/Year 80/year 75/year W
organisation, and
delivery of
knowledge and
information through
Library services BT ESRE Dl
I Professional 50/ 50/ 50/ SRRl
Development and | Assessment Assessment | Assessment period Assessment
Extension activities | period period period
- Minimum score
required to be
.| assessed DR e n b
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cumulatively
0l Research and 20/ 50 / 75/ 100/
Acade_:mp Assessment Assessment | Assessment period Assessment
Contributions — period period) ' period
Minimum Score
required - to be
assessed
cumulatively
I+ Minimum total API 90/ 120/ 150 / 180/
L score uqder Assessment Assessment | Assessment period Assessment
Categories |l and III* | period period) period
Expert Assessment | Screening cum| Screening cum Selection Selection
System evaluation evaluation Committee Committee
committee committee
Vv Percentage

Distribution of

No separate
points.

No separate
points.

30% - Library
related research

50% Library
publication work

Weightage Points Screening Screening papers evaluation 30% Assessment
in the Expert committee committee 50% - Assessment of innovative
Assessment to verify API to verify API of domain Library service
(Total weightage scores scores knowledge on and organisation
=100. Library automation | of digital library
Minimum required and Organisational | services 20%
50)) skills Interview

20 % - Interview | performance

performance

* One may score the balance points from either Category Il or Category lil to achieve the minimum
score required under Category I+ lll.

specified eligibility qualifications stipulated in the Regulation.

APPENDIX - Il TABLE - VIl (B)
Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University
Departments/Colleges and weightages in Selection Committees to be considered along with other

Minimum Norm /
Criteria

Assistant University
Librarian / College
Librarian (Stage 1)

Deputy

Librarian in
universities (Stage 4)

Librarian (university only)
(Stage 5)

APl score (Research

and Academic
Contribution -

Category ll1)

Minimum Qualification as
stipulated in the regulations

Consolidated API score

Consolidated API

score

requirement of 300 points
from categories 1l & Il of
APls (cumulative)

requirement of 400 points
from categories Il & Il of
APls (cumulative)

100)

Selection Committee
criteria/weightages
(Total weightage =

(50%)

(a) Teaching / computer and
communication skills by a
Lecture demonstration

(b) Record of Library
management skills (20%)
(c) Interview
performance(30%)

(20%)

(30%)

(a) Library related Research /
Theme papers (3 Nos)
Evaluation: (50%)

(b) Library automation skills
and Organisational Plans

(c) Interview performance

(20%)

(a) Library Research papers
(Five) evaluation (60%)

(b) organisational track record
of innovation library service
and vision plan (20%)

(c) Interview performance

APPENDIX-III

TABLE IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

Sl.No.

Promotion of
Librarian Cadres
through CAS

Service (as
prescribed by the

MHRD Notification)

requirement

Minimum Academic Performance Requirements and
Screening/Selection Criteria

Assistant Librarian/
College Librarian to
Assistant Librarian
(Senior Scale) /

Assistant
College

Librarian/ (i)
Librarian
completed four years|
of service in Stage 1

Minimum API scores using PBAS scoring

proforma developed by the university as per the
norms provided in Table VIII (A) of Appendix Ill for
Librarian cadres in universities and for collegﬁ( i
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College Librarian [ with Ph.D. or fivel Librarian cadres.
(Senior Scale) years of service with . i e Refresher Course of 3/4
(Stage 1 to Stage | M.Phil. or six years of ()One Oneptatnon alcio]
2) service without Ph.D IWEIBHE ollgtion P f
M Phil "=l (i) Screening cum Verification process or
; recommending promotion. :

2. Assistant Librarian| Assistant Librarian () Minimum API scores using the PBAS scoring
(senior scale) (senior scale) / proforma developed by University as per the norms
College  Librarian| College Librarian provided in Table VIII (A) of Appendix Iil for Librarian
(senior scale) to| (senior scale) with Cadres in universities and for college librarian cadres.
Assistant Librarian| completed service of | (ii)Additionally, two refresher courses,for a minimum
(selection grade) / five years in Stage 2 | period of 3 to 4 week duration to have been
College Librarian undergone during the assessment period.

(selection  grade) (i) Screening cum Verification process for
(Stage 2 to Stage recommending promotion.
3)

3. Assistant Librarian | Deputy Librarian / (i) Minimum API scores using the PBAS scoring
(Selection Grade) | Assistant Librarian proforma developed by university as per the norms
/ College Librarian | (Selection Grade) / provided in Table VIiI (A) of Appendix Ill. Three
(Selection Grade) | College Librarian publications over twelve years. In Colleges, an
to Deputy | (Selection Grade) exemption of one publication will be given to M. Phil
Librarian / College | with three years of holders and two publications to Ph. D. Holders.
Librarian(Selection | completed service in | (ii) Additionally one courseftraining under the
Grade)(Stage 3 to | Stage 3. categories of Library automation / Analytical tool
Stage 4) Development for academic documentation.

(iii) A selection committee process as stipulated in the
, Regulation and in Table VIII (A)

4. University Deputy Librarian in (i) Minimum cumulative API scores using the PBAS
Librarian (Stage universities with scoring proforma developed by the UGC as per the
5) (For three years of norms provided in Table VIII (A). Librarians may
universities only) completed service in | combine two assessment periods (in Stages 3 and 4)

Stage 4. to achieve minimum API scores, if required.
(i) A minimum of five publications since the period that
the teacher is placed in stage 3
(iiiy Evidence of innovative library service and
organisation of published work.
(iv) A selection committee process as stipulated in the
regulation and in Table VIl (A)

Note: The explanatory note provided for Table IIA for CAS for teachers is also applicable for the
Librarian cadres as per the API score specified for this cadre.
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Révision of Pay Scales of Teachers in Non-
Agricultural  Universities, National Law
University, Affiliated Colleges, Government
Colleges/Institutes as per 7" Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in
Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032
Date: 08 March, 2019

Read:- 1. Government Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12" August, 2009.
2. Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2™ November, 2017.

3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U 1l (1). dated 8"
November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U.11, dated 28" January, 2019.
5. UGC letter No. F.No0.23-4/2017 (PS), dated 31* January, 2018.
6. The Gazette of India: Extraordinary, Part I1I-Section 4, dated 18™ July, 2018,
7. The Maharashtra Public University Act, 2016
Preamble:-

University Grants Commission vide its letter dated 31* January, 2018 mentioned that
the Government of India MHRD, Departnent of Higher Education, New Delhi vide its letter
dated 2™ November 2017 regarding revision of 7" Pay of teachers and equivalent orders in
universities and colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7" Cen'ral Pay Commission and to say that the State
Government may take action to adopt the ( overnment of India’s scheme for State Universities
and colleges,

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2" November,
2017 and regulation issued by UGC dated 18" July, 2018 and amendments thereof from time
to time in this behalf, S
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1.0.

2.0.

3.0.

Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers
as per letter No. 1-7/2015-U.Il (1), Government of India, Ministry of Human Resource
Development, Department of Higher Education, dated 2.1 12017, and other relevant guidelines and
notifications issued by University Grants Commission (UGC regulations on Minimum qualifications
for appointment of teachers and other academic staff in Universities and Colleges and Measures for
the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in short “UGC
Regulations, 2018") was under considerations of State Government. After considering all the
aspects, the state government has decided to implement and revise pay scales and terms and

conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categories of full-time teachers/librarians/Director of Physical Education employed
by the n'on-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aided/unaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Arts, Visual Arts, Other traditional Indian Art forms like
Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private
Universities/Open Universities will not be entitled for any financial assistance from the State
Government and similarly in case of aided institutes the Government assistance will only be limited
to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 31 December 2015 and
who worked on re-employment on that date, including those whose period of re-employment was
extended after that date. ’

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.

Date of Implementation

The date of implementation of the revised pay shall be 1M January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules.

Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors, Associate Professors and Professors. Also, there shall be no change in the present
designations in respect of Library and Physical Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant
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4.0.
4.1.

4.2

4.3.

Professors, Associate Professors, Professors and Senior Professors. Also, there shall be no change
in the present designations in respect of Library and Physical Education Personnel up to Deputy
Librarian/ Assistant Librarian (Selection Grade) and Deputy Director of Physical Education &
Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,
University Librarian is re-designated as Director, Knowledge Resource Center and University

Director of Physical Education & Sports is re-designated as Director of Sports & Physical

Education.

Recruitment and Qualifications
The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,
Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis of merit
through an all-India advertisement, followed by selection by a duly-constituted Selection Committce
as per the provisions made under these Rules. These provisions shzll be incorporated in the
statutes/Ordinances of the university concerned. The composition of such a committee shall be as
specified in these Rules.
The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,
Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director
of Physical Education and Sports, Director of Physical Education and Sports, and Director of Sperts
& Physical Education shall be as specified by the UGC in its regulations and accepted by State
Government time to time. |
L The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the
minimum eligibility for appointment of Assistant Professor and equivalent positions
wherever provided in UGC Regulations, 2018.
Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil /Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil/Ph.D. Degree)Regulation, 2016, and their
subsequent amendments {rom time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibility condition of NET /SET for recruitment and
appointment of Assistant Professor or any quivalent position in any University, College or
Institution,
Provided further that the award of degree to candidates registered for the M. Phil’Ph.D.
programme prior to July 11, 2009, shall be governed by the provisions of the then existing

Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
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candidates shall be exempted from the requirement of NET/ SET for recruitment ang

appointment of Assistant Professor or equivalent positions 1n Universities/ Colleges/

Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

- b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and
e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or
any similar agency.
The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic
affairs) of the University concerned.

IL The clearing of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum
eligibility for appointment of Assistant Professor and equivalent positions in such
disciplines wherever provided in UGC Regulations, 2018.

4.4. A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is
followed) at the Master’s level shall be the essential qualification for direct recruitment of teachers
and other equivalent cadres at any level.

I A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and
Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the
qualifying marks without including any grace mark procedure.

4.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders

who have obtained their Master's Degree prior to19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed

by a recognized university, at the Master’s level shall also be considered valid.
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4.7.

4.8.

4.9.

4.10.

4.11.

4.12.

5.0.
5.1.

Govermment Resolution No.: Misc-2018/C.R.56/1 8/UNI-1

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Associate Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor
(Selection Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01 .07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as

teaching/research experience to be claimed for appointment to the teaching positions. Regular

faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /

maternity leave) shall be allowed by their respective institutions to take study leave for pursuing
Ph.D. degree.

Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director.
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent of affiliated
colleges recognized under clause (f) of Section 2 of the University Grants commussion Act, 1956 or
in an institution deemed to be a University under Section 3 of the said Act if such person does not
fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule 1
of UGC Regulations, 2018.

Direct Recruitment
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Secial Sciences, Sciences,
Languages, Library Science, Physical I ducation, and Journalism & Mass Communication.
L Assistant Professor in College: and Universities
Eligibility (A or B):
A,
1) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant/allied subject
from an Indian University, or an equivalent degree from an accredited foreign

university.
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2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from

NET/SET :
Provided the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be

governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the , 9}
following conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted:
d) The candidate has published two research papers from his/her Ph.D. work, out
of which at least one is in a refereed journal; and
€) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/ICSSR/CSIR
or any similar agency.
Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines -
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines.

OR
B.
The Ph.D. degree has been obtained from a foreign university/institution with a
ranking among top 500 in the World University Ranking (at any time) by any one of
the following:

i) Quacquarelli Symonds (QS) ;

(ii) the Times Higher Education (THE) or

(ili)  the Academic Ranking of World Universities (ARWU) of the Shanghai
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Jiao Tong University (Shanghai).
Note: The Academic score as specified in Appendix Il (Table 3A) for Universities, and Appendix
II (Table 3B) for Colleges, shall be considered for shovt-listing of the candidates for interview

only, and the selections shall be based only on the performance in the interview.

1L Associate Professor in Universities
Eligibility:

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines;

ii) A Master's Degree with at least 55% marks (or an equivalent grade i a point-scale,
wherever the grading system is followed); and

iii) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University.
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total research score

of Seventy five (75) as per the criteria given in Appendix II. Table 2.

111. Professor in Universities
Eligibility (A or B)
A.

i) An eminent scholar having a Ph.D. degree in the concermned alhed/relevant
discipline, and published work of high quality, actively engaged n research with
evidence of published work with, a minimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix 11, Table 2.

ii) A minimum of ten years of tcaching experience in university/college as Assistant
Professor/Associate Professor Professor, and / or research experience at equivalent
level at the University/National Level Institutions with evidence of having
successfully guided doctoral candidate.

OR
B.
An outstanding professional, havin - a Ph.D. degree in the relevanvallied apphed
disciplines, from any academic institutions (not included in A above) / industry, who has
made significant contribution to the knowledge in the concerned/allied/relevant discipline,

supported by documentary evidence provided he/she has ten years’ experience.




IV. Senior Professor in Universities

Up to

appointed as Senior Professor in the universities,

Government Resolution No.: Misc-2018/C.R.56/ 18/UNI-1

10 percent of the existing sanctioned strength of Professors in the university may be

through direct recruitment. The scheme

shall be applicable to directly recruited professors only.

Eligibility:

i)

iii)

iv)

An eminent scholar with good track record of high-quality research publications in
Peer-reviewed or UGC-listed journals, significant research contribution to the
discipline, and engaged in research supervision.

A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in a University, College or an institute of national level.

The selection shall be based on academic achievements, favourable review from
three eminent subject experts who are not less than the rank of Senior Professor or
a Professor of at least ten years experience.

The selection shall be based on ten best publications in the Peer-reviewed or UGC -

listed journals and award of Ph.D. degrees to at least two candidates under his/her

supervision during the last 10 years and interaction with the Selection Committee

constituted as per these Rules.

V. College Principal

A.

Eligibility:

1. Ph.D. degree;

ii.  Professor/ Associate Professor with a total service/ experience of at least
fifteen years of teaching/research in Universities, Colleges and other
institutions of higher education;

iii. A minimum of 10 research publications in peer-reviewed or UGC-listed
journals; and

iv. A minimum of 110 Research Score as per Appendix II, Table 2

Tenure:
A College Principal shall be appointed for a period of five years, extendable for
another term of five years on the basis of performance assessment by a Committee

appointed by the University, constituted as per these Rules.
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5.2. For the Disciplines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art

Forms like Sculpture, cte.

I Assistant Professor in Universities and Colleges
Eligibility (A or B):

A.
)

2)

A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in the relevant subject or an equivalent
degree from an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009

or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the

fulfillment of the following conditions:

a)
b)

9]

d)

€)

Note:

)

2)

The Ph.D. degree of the candidate has been awarded in regular mode only;

The Ph.D. thesis has been evaluated by at least two examiners;

An open Ph.D. viva voce of the candidate has been conducted;

The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and

The candidate has presented at least two papers, based on his/her Ph.D. work n

conferences/seminars, sponsored/funded/supported by the UGC/AICTE/ICSSR or

any similar agency.

The fulfillment of these cond itions is to be certified by the Registrar or the Dean
(Academic affairs) of the Un: -ersity concerned.

NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.
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OR

A traditional or a professional artist with highly commendable professional achievement in

the subject concerned having a Bachelor’s degree, who has:

i

Studied under a noted/reputed traditional Master(s)/Artist(s),

ii.  Has been ‘A* grade artist of AIR/Dootrdarshan;
iil.  Has the ability to explain, with logical reasoning the subject concerned, and
iv. Has adequate knowledge to teach theory with illustrations in the discipline
concemned.
IL. Associate Professor in Universities
Eligibility (A or B):
A,
i.  Good academic record, with a doctoral degree;
il.  Performing ability of a high professional standard:
iii. Eight year’s experience of teaching in a University or College and ' or of research m
a University/national level institution, equal to that of Assistant Professor m a
University/College; and
iv. Has made a significant contribution to knowledge in the subject concerned. as
evidenced by quality publications.
OR
B.

A traditional or a professional artist with highly-commendable professional achievement

having Master’s degree in the subject concerned, who has:

I

.

been ‘A’-grade artist of AIR/Doordarshan:

eight years’ experience of outstanding performing achievement in the fieid of
specialization;

experience in designing of new courses and ‘or curncula:

participated in  National level Seminars Conferences Concerts reputed
institutions; and

ability to explain, with logical reasoning, the subject concerned and adequate

knowledge to teach theory with illustrations in the said disciphine.
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. Professor in Universities
Eligibility (A or B):
A.

1) An eminent scholar having a doctoral degree; :

2) Have been actively engaged in research with at least ten years of experience in
teaching in University/College and / or research at the University/National level
institutions;

3) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals;
and

4) Has a total research score of 120, as per Appendix II, Table 2.

OR
B.
A traditional or a professional artist, with highly-commendable professional achievement.
in the subject concerned,

1. Having Master’s degree, in the relevant subject;

2. Has been ‘A‘-grade artist of AIR/Doordarshan;

3. Has Ten years of outstanding performing achievements in the field of
specialization;

4. Has made significant contributions in the ficld of specializations and ability to
guide research;

5. Has participated in National/International Seminars/Conferences
Workshops/Concerts and/ or  recipient of  National/Internanonal
Awards/Fellowships;

6. Has the ability to explain with logical reasoning the subject concerned; and

7. Has adequate knowledge to teach theory with illustrations in the said discipline.

5.3.  Drama Discipline
L. Assistant Professor in Universities and Colleges
Eligibility (A or B):
A.

1) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) in the relevant subject or an equivalent degree from
an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree

- ¢
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. Misc-2018/C.R.56/ 18/UNI-1

i issi ini Standards an
in accordance with the University Grants Commission (Minimum d

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme prior to J uly 11,20
be governed by the provisions of the then existing Ordinances / Byc-laws / Regulations of
the Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or

09, shall

equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the
following conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and
) The candidate has presented at least two papers, based on his/her Ph.D. work m
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines.

OR
B.
A traditional or a professional artist with highly commendable professional achievement in
the concerned subject, who has:

i been a professional artist with three years’ Bachelor degree/Post Graduate Diploma,
with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed), from the National School of Drama, or any other such
Institution in India or abroad;

ii. five years of regular acclaimed performance at regional/ national/ international

stage, supported by evidence; and
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{i. the ability to explain, with logical reasoning, the subject concerned and adequate
knowledge to teach theory with illustrations in the discipline concerned.
1L Associate Professor in Universities
Eligibility (A or B):
A.

i. A good academic record, having a Ph.D. degree with performing ability of high
professional standard as certified by an Expert Committee constituted by the
University concerned for the said purpose;

ii.  Bight years experience of teaching in a University/College and/ or research in a
University/national- level institutions equal to that of Assistant Professor in a
University/College; and

iii. A significant contribution to knowledge in the subject concerned, as evidenced by
the quality publications.

OR
B.
A traditional or a professional artist, having highly commendable professional achievement
in the subject concerned, has a Master’s degree, who has:

i, Been recognized artist of Stage/ Radio/TV:

ii.  Eight years of outstanding performance in the ficld of specialization;

iii.  Experience of designing new courses and /or curricula;

iv.  Participated in Seminars/Conferences in reputed institutions; and

v.  The ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

I Professor in Universities
Eligibility (A or B):
A.
An eminent scholar, having a doctoral degree, actively engaged in research with ten years of
experience in teaching and /or research at a University/National-level institution, inchuding
experience of guiding research ut the doctoral level, with outstanding performing
achievement in the field of specializ ation, with a minimum of 6 research publications in the

peer-reviewed or UGC listed journa s, and a total research score of 120, as per Appendix II,
Table 2.
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i traditional and a professional artist, having highly

mmendable professional achievement

in the subject concerned, who has:

Master’s degree, in the relevant subject;: - .
performing achievements in the f1€

on in the field of specialization;

: d of specialization;
ii.  Ten years of outstanding
iii.  Made significant contributi
i ided research;
1: g::t(ij:ipated in National/International Seminars/Conferences/W orkshops and/or
recipient of National/International Awards/F ellowships:
Vi Ability to explain with logieal reasoning the subject concerned; and

vii.  Adequate knowledge to teach theory, with illustrations in the said discipline.

5.4.  Yoga Discipline
L

Assistant Professor in Universities and Colleges
Eligibility (A or B):
A.

1) Good academic record with at least 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) at the Master’s degree in Yoga or
any other relevant subject, or an equivalent degree from an Indian/foreign
University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a |
in accordance with the University Grants Commission (Minimum :;n]c?arl;se g:z
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

OR
B.

A Master’s degree in any discipline with at least 55%, marks (or an equivalent grade ;
_ : o ade in a

point-scale wherever the grading system is followed) and a Ph.D degree in: *
) oga* in

andards and Procedure for

heir amendmentg from time

accordance with the University Grants Commission (Minimum St
Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and t

to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging fielq of Y. thi
. ¥y , e : Oga, is
alternative has beén. provided and shall be valid only for five years from s

= the date of
notification of these Rules.
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5.5.

Government Resolution No.: Mise-201 8/C.. / UNI-1 ;

II. Associate Professor in Universities

&

il

iii.

A good academic record, with a Ph.D. degree in the subject concerned or in a
relevant discipline;

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

A minimum of cight years’ experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published
work and a minimum of 7 publications as books and / or research/policy papers in
peer- reviewed or UGC listed journals and a total research score of at least Seventy

five (75), as per the criteria given in Appendix 1I, Table 2.

111 Professor in Universities

Eligibility (A or B):

A.

ii.

B.

An eminent scholar with Ph. D. degree in the subject concerned or m an
allied/relevant subject and published work of high quality, actively engaged m
research with evidence of published work, with a minimum of 10 publications as
books and/ or research/policy papers in the peer-reviewed or UGC listed journals
and a total research score of at least 120 as per the criteria given in Appendix 1L
Table 2.

A minimum of ten years of teaching experience in a University/College and / or
experience in research at the university/National level institution/Industries, with
evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, with established reputation in the relevant field, who has made

significant contribution to the knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN/ ~OLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)

Page 15 of 60
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Government Resolution

1)

2)

3)

I
o.: Misc-2018/ C.R.56/18/UN

| University Assistant

= : Librarian

ibrarian/ College ; : i

Librar Science, Tnformation Science or Documentation
in Library o

gree mn

¢ ; ; 5% marks (or an
i Vot ‘valent professional degree, with at least 55% (
equivalen

Science or an
equivalent grade in a point-scale, Sy

i ~ ith knowlc
stently good academic record, with

wherever the grading system is followed).

ge of computerization of a
A consi

library. ¢ |

i ions S ate mus

Besides fulfilling the above qualifications, the candida eCSIR d

' , Or ¢

National Eligibility Test (NET) conducted by the UGC, i s
accredited by the UGC, like SET or who are or have been awarded a Ph. D.

t have cleared the

similar test

£ P ds and

in accordance with the University Grants Commission (Minimum Standar .
: their

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the
fulfillment of the following conditions:

a)
b)
c)
d)

€)

Note:

)

2)

The Ph.D. degree of the candidate has been awarded in regular mode only;
The Ph.D. thesis has been evaluated by at least two examiners;

An open Ph.D. viva voce of the candidate has been conducted;

The candidate has published two research papers from his/her Ph.D. work. out of
which at least one is in a refereed journal; and

The candidate has presented at least two papers, based on his/her Ph.D. work n

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or
any similar agency.

The fulfillment of these conditions is to be certified by
(Academic affairs) of the University concerned.

NET/SET shall also not be required for such Masters
for which NET/SET is not conducted. However,

the Registrar or the Dean

Programmes in disciplines

Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

IL. University Deputy Librarian

i

A Master's Degree in Library - Science/Information Science/Documemation

\
) \
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

Science, with at least 55% marks or an equivalent grade in a point —scale, wherever
grading system is followed;

ii.  Eight years experience as an Assistant University Librarian/College Librarian.

iii.  Bvidence of innovative library services including integration of ICT in library; and

iv. A Ph.D. Degree in Library Science/ infotmation Science / Documentation
Science/Archives and manuscript keeping/computerization of library.

118 University Librarian (Director, Knowledge Resource Center)

i. A Master's Degree in Library Science/Information Science/Documentation Science
with at least 55% marks or an equivalent grade in a point ~scale, wherever grading
system is followed,

ii. At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant/Associate Professor in Library Science or fem years’
experience as a College Librarian;

iii.  Evidence of innovative library services, including the integration of ICT m a
library; and

iv. A Ph.D. Degree in Library Science/Information Science/Documentation Science

/Archives and manuscript-keeping.

56. MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUC ATION AND
SPORTS (DPES)

L University Assistant Director of Physical Education and Sports’ College Director of
Physical Education and Sports
Eligibility (A or B):
A.

1) A Master‘s degree in Physical Education and Sports or Physical Education or Sports
Science with 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

2) Record having represented the University/ College at the nter-URIVersity nter
collegiate competitions or the State and /or National championships.

3) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or & similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D, Degree in




c—2018/C.R.56/18/UN I-1

Government Resolution No.: Mis
accordance with the Universi

i e
Procedure for Award of M.Phil./Ph.D. D

i i ay be.
amendments from time to time as the case may

ty Grants Commission (Minimum Standards apq

gree) Regulations, 2009 or 2016 and thej;

i Iy 11, 2009, shall be
Provided that, the candidates registered for the Ph.D. degree prior to July

i Ainances -laws
governed by the provisions of the then existing Ordinances / Bye o
. mpte 1O
Institutions awarding the degree and such Ph.D. candidates shall be exemp

/ Regulations of the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or equi val.ent
positions in Universities/Colleges/Institutions subject to the fulfillment of the following
conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;
\ ¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

{ which at least one is in a refereed journal; and
‘ e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note: The fulfillment of these conditions (@) to () is to be certified by the Registrar or the
Dean (Academic affairs) of the University concerned.

1) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules.

OR
B.
An Asian game or commonwealth games medal winner who has a degree at least at Post-

Graduation level. ¥

II. University Deputy Director of Physical Education and Sports
Eligibility (A or B):

A.
.. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science

Candidates from outside the university system, in addition, shall also possess at |east

& ‘4.
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

V.

1.

1il.

iv.

B.

55% marks (or an equivalent grade in a point scale wherever grading system is
followed) at the Master‘s Degree level by the university concerned;

Eight years experience as University Assistant DPES/College DPES;

Evidence of organizing competitions and conducting coaching camps of at least two
weeks duration;

Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc; and

Passed the physical fitness test in accordance with these Rules.

OR

An Olympic games/ world cup/ world Championship medal winner who has a degree at least

at the Post-Graduation Level.

University Director of Sports and Physical Education

i

il

111

1v.

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science;
Experience of at least ten years in Physical Education and Sports as University
Assistant/Deputy DPES or ten years as College DPES or teaching for ten years m
Physical Education and Sports or ’Sports Science as Assistant/Associate Professor;
Evidence of organizing competitions and coaching camps of at least two weeks’
duration; and

Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, etc.

Physical Fitness Test Norms

a) Subject to the provisions of these Rules, all candidates who are required to
undertake the physical fitness test are required to produce a medical certificate
certifying that he/she is medically fit before undertaking such tests.

b) On the production of such certificate mentioned in sub-clause (a) above, the
candidate would be required to undertake the physical fitness test in accordance with
the following norms:

Norms For | Run/ Walk Test {Ipto 30 | Upto 40 | Upto 45 | Upto S0
\ ears Years Years Years
Men 12 Minutes Run/ Walk | 1100 1500 1200 800
Test metres metres metres metres
Women 8 Minutes Run/ Walk Test | 1000 800 600 400
metres metres metres metres

Page 19 of 60 \




Government Resolution N

6.
6.1.

0. Misc—2018/C.R.56/18/UNI—1

i ure
es and Guidelines on Selection Proced

Constitution of Selection Committe

Selection Committee Composition
I Assistant Professor in the University:

rofe in the University
a) The Selection Committee for the post of Assistant Professor

ssist
shall consist of the following persons :

The Vice-Chancellor or the Pro
Chancellor shall be the Chairperson of th
below the rank of professor, nominated by

_Vice-Chancellor upon the directions

i |
e Commuittee;

of the Vice-
the

il One person, not

Chancellor;
The Dean of the Faculty concerned as a member secretary;
a head of the concerned

iii.
iv.  The Head of the university department Of
School of multidisciplinary institution, nominated by the Vice-

Chancellor;
v.  Not less than three experts nominated by the Management Council

out of a panel of not less than six names of experts not connected
with the university recommended by the Academic Council, who
have special kﬁow]edge of the subject for which the teacher is to be
selected;

vi.  One person not below the rank of Professor or Principal belonging
to Scheduled Castes or Scheduled Tribes or De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,
nominated by the Chancellor;

vii.  One principal who is a member of management council to be
nominated by the Management Council;

viii.  Director, Higher Education or his nominee not below the rank of
Joint Director.
Provided that, a head referred to in clause (iv) above, who is an
Associate Professor shall be a member of the Selection Committee
for the selection to the post of Assistant Professor.
b) Four members, including two outside subject experts, shall constitute the

quorum.
II.  Associate Professor in the University

a) The Selection Committee for the post of Associate Professor in the University shall

consist of the following persons :

Page 20 of 60




1L

Government Resolution No.: Misc

il

i,

iv.

vi.

vil.

-2018/C.R.56/1 8/-1

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;
The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concerned School
of multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experts nominated by the Management Council out ofa
panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

One principal who is a member of management council to be nominated
by the Management Council;

Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

Professor in the University

a) The Selection Committee for the post of Professor in the University shall consist of

the following persons :

i.

iii.

v,

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the C ommittee;
One person, not below the rank of professor, nominated by the
Chancellor;
The Dean of the I aculty concerned as a member secretary;
The Head of the university department or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;
Not less than three »xperts nominated by the Management Coungil out
of a panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected;
Page 21 of 60" i
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Government Reoi

w the rank of Professor or Principal belonging to
ed Tribes or De-notified Tribes (Vimukta
Backward Classes. nominated by the

vi.  One person not belo
Scheduled Castes of Schedul

Jatis) or Nomadic Tribes of other

Chancellor;
vii.  One principal who is a member of management council to be nominated
by the Management Council;
viii. Director, Higher Education or his nominee not below the rank of Jont
Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

IV.  Senior Professor in the University

a) The Selection Committee for the post of Senior Professor in the University shall

consist of the following persons :

i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the dircctions of the
Vice-Chancellor shall be the Chairperson of the Commitiee:

ii. One person, not below the rank of professor, nomimated by the Chancellor:

iii. The Dean of the Faculty concerned as a member secretary:

iv. The Head of the university department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor;

V. Not less than three experts nominated by the Management Council out of 2
panel of not less than six names of experts not connected with the umversity
recommended by the Academic Council, who have special knowledge of the
subject for which the teacher is to be selected;

Vi, One person not below the rank of Professor or Principal belongmg w Scheduled
Castes or Scheduled Tribes or De-notitied Tnbes (Vimukia latis) or Nomadic
Tribes or other Backward Classes, nominated by the Chancellor;

vii., One principal who is a member of management council 1o be nominated by the
Management Council;

viii,  Director, Higher Education or his nominee not below the rank of Joint Director
b) Four members, including two outside subject experts, shall constitute the quorum.
Vv, Assistant Professor in Colleges, including Private and Coustituent Colleges
There shall be a selection committee for recommending the names of suitable candidates for

appointment for the substantive/permanent post of  Assistant  Professor in  the
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Government Resolution No.: Misc-2018/C.R.56/1 8/UNI-1

College/Institution. The selection committee shall be as per the guidelines prescribed by the

State Government in the Official Gazette.

VL College Principal

There shall be a selection committee for recommending names of the suitable
candidates for appointment for the post of college Principal. The selection

committee shall be as per the guidelines prescribed by the State Government

in the Official Gazette.

a) The term of appointment of the Principal, shall be five years with eligibility
for reappointment for one more term. 1f the Management intends to re-
appoint the existing Principal, the Management shall initiate the process of
external peer review at least six months before.

b) The external peer review committee prescribed in clause (c) above, shall
consist of the following members, namely:-

i.  Nominee of the Vice-Chancellor, Chairperson;
ii. Nominee of the Chairperson of the Management of the
College/Institution;
The nominees shall be from the Principals of the Colleges with
Excellence/Colleges with Potential for Excellence/Autonomous
Colleges/ NAAC A or At accredited Colleges/Director or
Head of the University Department.
¢) The report of the external peer review committee shall be the main basis for
re-appointment of the Principal.
d) If the external peer review committee recommends for re-appointment of
the existing Principal, the Management shall re-appoint such existing

Principal for one more term.

VIL Selection Committees for the posts of Directors of Sports and Physical Education,
Deputy Directors, Assistant Directors of Physical Education and Sports, Director,
Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the
same as that of Professor, Associate 1 -ofessor and Assistant Professor, respectively, except
that in Library and Physical Educatio * and Sports or Sports Administration, respectively,
practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one of the subject experts.
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Government Resolution No.: Misc-2018/C.R.56/18/UNI

, romotions of Assistant
VIII. The “Screening-cum-Evaluation Committee” for CAS p

adres in Librarians/Physical Education and Sports from one

Professors/equivalent ¢
level to the other higher level shall consist of:

A.  For University teachers:

; i f the
i, The Vice-Chancellor or his/her nominec shall be the Chairperson O

Committee;
ii.  The Dean of the Faculty concerned;
iii.  The Head of the Department /Chairperson of the School;
iv.  One subject expert in the subject concerned nominated by the Vice-

Chancellor from the University panel of experts; and
v.  Director Higher Education or his/her nominee not below the rank of Joint
Director.
B.  For College teachers:
1. The Principal of the college shall be the Chairperson of the committee;
ii.  Head /Teacher-In charge of the department concerned from the college:
iii. Two subject experts in the subject concerned nominated by the Vice-
Chancellor from the university panel of experts; and
iv.  Joint Director Higher Educ;ation or his /her nominee not below the rank of
Associate Professor.
C. For University Assistant Librarian:
i.  The Vice-Chancellor shall be the Chairperson of the Committee:
1i.  The Dean of the Faculty concerned:
iii.  The Librarian, University Library;
iv.  One expert who is a working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and
V. Director Higher Education or his/her nominee not below the rank of Joint
Director, |
D. For College Librarian:
i, The Principal shall be the Chairperson of the Committee:
ii.  The Librarian, University Library;
lii. ~ Two expert who are working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and
iv. Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor,
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Government Resolution No.: Misc-2018/C.R.56/1 8/UNI-1 e

E. For University Assistant Director, Physical Education and Sports:
i, The Vice-Chancellor shall be the Chairperson of the Committee;

ii.  The Dean of the Faculty concerned;

iii.  The University Director, Physical Education and Sports;

iv.  One expert in Physical Education and Sports Administration from University
System nominated by the Vice-Chancellor from the University panel of
experts; and

v.  Director Higher Education or his/her nominee not below the rank of Joint
Director.
F. For College Director, Physical Education and Sports:
i, The Principal shall be the Chairperson of the Committee;
{i.  The University Director, Physical Education and Sports;

iii. Two experts in Physical Education and Sports Administration from
University System nominated by the Vice-Chancellor from the University
panel of experts; and

iv.  Joint Director Higher Education or his/her nominee not below the rank of
Associate Professor.

Note: The quorum for these committees in all categories shall be three which will
include the Government nomincc, one subjcct cxpert/university nominec.
6.2. The Screening-cum-Evaluation Committee on verification/evaluation of grades secured
by the candidate through the Assessment Criteria and Methodology Proforma designed
by the respective university based on these Rules and as per the minimum requirement

specified:

a) In Appendix 1, Table 1 for each of the cadre of Assistant Professor;
b) In Appendix I1, Table 4 for cach of the cadre of Librarian; and

c) In Appendix 11, Table 5 for each of the cadre of Physical Education and
Sports

shall recommend to the Syndica e/ Executive Council /Board of Management of the

University/College about the suita »ility for the promotion of the candidate(s) under CAS
for implementation.

6.3. The selection process shall be completed on the day/last day of the selection committee

meeting, wherein the minutes are recorded and recommendation made on the basis of the

performance of the interview are duly signed by all members of the selection committee. -, ..

; “1¥
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+ Misc-2018/C.R56/18/UNI-L____________
A Head of Department / Teacher-In-

; e i es,
For all Selection Committees specified in these Rul FSNisulin e
charge should be cither in the same or higher rank/ position tha

which the interview is to be held.

7.0. Selection Procedure:

II1.

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant parameters and
his/her performance on a grading system proforma, based on Appendix II. Tables 1. 2. 3A.
3B,4,and 5.

In order to make the system more credible, universities may assess the ability for teaching
and / or research aptitude through a seminar or lecture in a classroom situation or discussion
on the capacity to use the latest technology in teaching and research at the inferview stage.
These procedures can be followed for both the direct recruitment and the CAS promotions,
wherever selection committees are prescribed.

The universities shall adopt these Rules for selection committees and selection procedure
through their respective statutory bodies incorporating Appendix II. Tabie I, 2. 3A. 3B, 4,
and 5 at the institutional level for University Departments and their Constituent colleges
/Conducted colleges/ affiliated colleges (Government/Government- aided Autonomous
Private Colleges) to be followed transparently in all the selection processes. The universities
may devise their own self-assessment-cum-performance appraisal forms for teachers in

strict adherence to the Appendix I1, Table 1, 2, 3A, 3B, 4, and S.

In all the Selection Committees of direct recruitment of teachers and other academic staff m
universities and colleges provided herein, an acadenucian belonging o the Scheduled
Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled calegones, o any of
candidates belonging to these categories is the applicant and if any of the members of the
selection committee does not belong to that category, shall be nominated by the Vige-
Chancellor of the University, and in case of a College, Vice-Chancellor of the L niversity W
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level above the cadre level of the applicant, and such nominee shall ensure that the
norms of the State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.

The process of selection of a Professor shall involve the nviting of the application

developed by the respective university, based on the Assessment Criteria and Methodology
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

VL.

VIL

guidelines set out in Appendix 11, Table 1 and 2 and reprints of all significant publications

of the candidates.

Provided that the publications submitted by the candidate shall have been published during
the qualifying period.

Provided further that such publications shall be made available to the subject experts for
assessment before holding the interview. The evaluation of the publications by the experts
shall be taken into consideration while finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are
considered under Clause 5.1 (1ILB), 5.2 (LB, ILB, 1IL.B), 5.3 (LB, IL.LB, IILB) and 5.4 (IIL.B)
of these Rules, the university’s statutory bodies must lay down clear and transparent criteria
and procedure so that only outstanding professionals who can contribute substantially to the
university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated against each of the posts in these Rules which need to be taken up by
the institution while developing the Proforma for both the direct recruitment and the CAS
promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges
as per the UGC/National Assessment Accreditation Council NAAC) guidelines with the
Vice-Chancellor, as Chairperson (in the case of Universities), and Principal, as Chairperson
(in case of Colleges). The IQAC shall act as the documentation and record-keeping Cell for
the institution, including assistance in the development of Assessment Critenna and
Methodology Proforma based on these Rules. The IQAC may also introduce, wherever
feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating the component of the students’ asscssment of individual

teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criteria:

i, Teaching-Learning and Evaluation: The commitment to teaching based on

observable indicators such as being regular to class, punctuality to class,

remedial teaching and clarifying doubts within and outside the class hours,

counseling and mentoring, additional teaching to support the college/
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Acadeinic Session and 1
g and Research Activities:
development of e-
and MOOC's, organizing seminar/conference/ workshop /
d chairing of sessions/guiding and carrying out
g the research output in national and

1 Development Related to Teachin
orientation/refresher/methodology COUTSES.

ii. Persona
Attending
contents
presentation of papers an
research projects and publishin
international journals etc.

iii. Administrative Support and Participation in Students” Co- curricular

and Extra-curricular Activities.

Assessment Process

Th ; y
e following three-step process is recommended for carrying out assessment for

promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual
self-appraisal report in the prescribed Proforma to be designed based on T'ables lw?3s
of Appendix II. The report should be submitted at the end of every academic ye: _
within the stipulated time. The teacher will provide documentary -cxidence l'o_ L:c.;
claims made in the annual self-appraisal report, which s to hc verified b' the
HOD/Teacher- in-charge etc. The submission should be through the Head v:l the
Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotio l
N > ~ N n
CAS and fulfillment of other requirements indicated below, the teacher shall
: submut

an application for promotion under CAS.

Step 3: A CAS Promotion shall be grante