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VIDYA WARDHINI SABHA'S ART ,COMM. & SCI. COLLEGE DHULE
LIST OF BENFISHER IN MEDICAL BILL

YEAR DATE NAME OF THE EMPO. AMOUNT
2017-2018 11-08-2017|SHRI RAJENDRA KRISHNRAO BAGUL 180062
2017-2018 11-08-2017|DR YOGESH GOKUL PATIL 81193
TOTAL 261255
2018-2019 19-06-2018|DR. MUKESH DAMODHAR GAIKWAD 38184
2018-2019 25-07-2018| SHRI RAJENDRA KRUSHNARAO BAGUL 14119
2018-2019 09-10-2018|SHRI RAJENDRA KRUSHNARAO BAGUL 13844
2018-2019 30-03-2020|DR MUKESH DAMODHAR GAIKWAD 194076
2018-2019 30-03-2019|SHRI RAJENDRA KRUSHNARAO BAGUL 31410
TOTAL 291633
2019-2020 20-05-2019|DR SUJATA SUDHIR GAIKWAD 96702
2019-2020 03-08-2019|DR SANTOSH SHIVKUMAR KHAREI 22753
TOTAL 119455
2020-2021 16-04-2020|SHRI KRISHNRAO BHIMRAO PATIL 19790
TOTAL 19790
2021-2022 08-09-2021|DR. HEMANT SUDHAKAR DALAL 104077
2021-2022 08-09-2021|DR. HEMANT SUDHAKAR DALAL 165788
2021-2022 08-09-2021|DR. HEMANT SUDHAKAR DALAL 45590
2021-2022 08-09-2021|DR SANTOSH SHIVKUMAR KHATRI 103757
2021-2022 08-09-2021|SHRI PRALHAD RMDAS PATIL 75146
2021-2022 21-10-2021|DR HEMANT SUDHAKAR DALAL 179259
2021-2022 21-10-2021|SHRI VILAS VEDU DEVANG 54345
2021-2022 30-12-2021|DR. HEMANT SUDHAKAR DALAL 18000
2021-2022 30-12-2021|DR PAWAR PANDURANG RAJARAM 51238
2021-2022 30-12-2021|DR LAGADE PRASHANT MALIKKARJUN 53459
2021-2022 30-12-2021|DR LAGADE PRASHANT MALIKKARJUN 104744
2021-2022 15-03-2021|DR PATIL BAJIRAO MANIKRAO 80273
TOTAL 1035676

nnaa wARNHINI SABHA'S ARTS,
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Arts, Commerce and Science College, Dhule

Criterion - 6

Metric: 6.3.1

Mrityunjay Scheme for Employees through

VWS Cooperative Credit Society
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Vidyawardhini Sabha’s

Arts, Commerce and Science College, Dhule

Criterion - 6

Metric: 6.3.1

State Government Salary Package (SGSP) Personal
Accidental Insurance

NAAC Cycle-II1




TSmO gy

i Resource Planning Department A «r"”j
- AU WIS AT, 1501, BARR, qo-s . ”"ﬁ(
Head Office: LOKMANGAL, 1501 51 IVAJINAGAR PUNL -5 -t Nt
¢dfimtd / Telephone :020 26614 366 . | ™ emafisl
§-Ad/e-mail : dgmpln@mahabank.ce.in ‘wyewn v’
; & weam & inateorg 3
AX1/PLN/Dep/Cir No.64- /2019-20 19.03.2020
All Branches & Offices of the Bank ‘ File No: 201

Dear Sir/Madam,

Reg: Introduction of Mahabank Salary Account Scheme.

Salary Account plays a very important role in generating stable CASA deposits. Business
can be garnered in bulk, by way of providing Salary Account to employees of Government
depariments/PSU/Corporates (having salary payment arrangerment with the bank).

There have been several developments in the banking industry since our bank has
introduced the salary saving account schemes. Competing products in the industry are
offering various value added services and luring away our existing customers.

In order to compete in the market for retaining our customers and get new customers the
Bank has decided to introduce a special Mahabank Salary Account Scheme specially for
the employees of Central/ State Government, Public Sector Undertakings (both Central and
State) and Corporates having salary payment arrangement with us.

The salient features of scheme are as under:

31 No! Features Mahabank Salary Saving Account
1 Who can open All employees of Central / State Government, Central &
account , State PSUs and Corporates having salary payment

arrangement with the bank
| (Account of Bank's own staff members — full time or part
time — shall not be opened under this scheme)

2 Age (Minimum) 18 Years
3 Initial Deposit i)  No minimum amount stipulated
i) |he account can be opened with Zero Balance.
4 Minimum Balance i) Nil :
Requirement i) Zero balance account
iii) No minimum balance charges
5 No of Employees No minimum requirement
6 Cheque Book 40 FREE personalized cheque leaves per annum
Facilities

7 ATM cum Debit Card | i) FREE Rupay platinum debit card
i) Nil annual maintenance charge




Si No| Features Mahabank Salary Saving Account

8 ATM withdrawal / ATM - Rs.50,000/- per day
POS Limit
POS - Rs.2,00,000/- per day
Default maximum pe
ga; limit) i (Can be changed as per customer request)
9 ATM Transactions i) FREE unlimited number of transactions in BoM ATMs
ii) FREE unlimited number of transactions in other bank
ATMs.
10 | Group Insurance FREE
(Accidental)

i)  Personal accidental death cover: Rs 40 lakh

i) Total permanent disability cover: Rs.40 lakh

iy Partial permanent disability cover: Rs.20 lakh

iv) Air accident death cover: Rs.1 crore

v) Golden hour cashless treatment (after incident of
accident): Up to Rs. 1 lakh.

(complementary insurance will be available from April
1 2020)

11 Additional Insurance | Personal accident insurance and permanent total
disability cover up to Rs.2 lakh

(In built with RUPAY Platinum Debit Card)

12 Clean Personal Loan | Personal Loaq up to Rs. 10 lakh as per eligibility*

Facility .

13 Concessional rate of | To be decided by Bank on case to case basis on request
interest and of employer.
processing fees on
retail loans

14 | NEFT/RTGS FREE 24X7 funds transfer facility through Internet

Banking/ Mobile Banking / UPI

15 Airport Lounge Twice per quarter @ Rs 2/- per occasion for Rupay

Access Platinum Card Holders (as offered by Rupay)

*ROI, processing fees, documentation charges and repayment period shall be as applicable
to the extant Mahabank Personal loan scheme of the Bank.

Product code in CBS for Mahabank Salary Account Scheme: 2099-1401.

This new product is specially designed for employees of Government, PSUs and leading
PSUs. Before opening any new account under this product it must be ensured that the
accountholder is eligible for this deposit scheme. For opening accounts of employees of any
corporate a proper salary payment arrangement should be made with the employer. SUCH-.




arrangement with carporate clients, account of their employees should not be opened under
this scheme. For details refer the SoP for opening Salary Accounts.

This product offers the best in class features for the customer. All out efforts be made to get
more salary accounts from Government Departments and PSUs under the new scheme.

A

Yours' faithfully,

a‘f\
N /
m //'- M,,/' et
(Pfa;eep Mishra), (M G-Mahabaleshwarkar),
Deputy General Manager General Manager,

Planning Resource Planning
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VIDYA WARDHINI SABHA'S ARTS, COMMERCE AND SCIENCE COLLEGE, DHULE.

List of the Teaching Staff & Non-Teaching Staff

Sr. No. [Name of the Employee Designation Employee Bank
A/c.No.
2 3 4 5
1 |Shri. D. G. Vispute Professor 20150368154
2 |Shri.D.S.Suryawanshi Asso.Prof. 20150368212
3 |Shri. Y. G. Patil Professor 20150368198
4 |Smt. J. M. Gavit Professor 20150368278
5 |Shri. K. G. Borase Asso.D.P.E. 20150368165
6 |Shri.R. R. Gavit Professor 20150368303
7 |Shri. S. C. Amrutkar Professor 20150368290
g |Shri. B. D. Ganpatil Asso.Prof. 20150368325
o |Shri. H. S, Dalal Professor 20150368336
10 |Shri. S. G. Golde Professor 20150368358
11 |Shri. S. G. Joshi Asso.Prof. 60063408747
12 |Shri. V. M. Bhujade Asst.Prof. 20150368234
13 |Shri. G. G. Dhage Asst.Prof. 20150368245
14 |Shri. P. R. Pawar Asst.Prof. 20150368256
15 |Shri. S.J. Nikam Asst.Prof. 20150368347
16 |Shri. M. R. Wankhede AssO.Prof. 60006364421
17 |Shri. M. B. Patil Asst.Prof. 60033588224
18 |Shri. R. K. Arke Asst.Prof. 60021744744
19 [Shri. P. M. Lagade Asst.Prof. 68013261328
20 |Shri. S. S. Khatri Asst.Prof. 68013261317
21 |Shri. Y. N, Patil Librarian 20236416081
oo |Shri. N. A. Rote Asst.Prof. 60347501711
23 |Shri. V. P. Palve Asst.Prof. 60347501096
24 |Shri. B. M. Patil Asst.Prof. 60343685420
25 [Shri. R. A. Wagh Head Clerk 60151061655
26 |Shri. K. B. Patil Jr.Clerk 20150368507
27 |Shri. R. L. Desale Lab.Asst. 20142732614
2g |Shri. N. M. Koshti Lab.Asst. 20150368494
29 |Shri. S. E. Garde Lib.Attn. 20150368483
30 |Shri. A. B. Gaikwad Peon 20150368530
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Vidyawardhini Sabha’s

Arts, Commerce and Science College, Dhule

Criterion - 6

Metric: 6.3.1

CAS Promotion PBAS and A/RS Forms

NAAC Cycle-III




North Maharashtra University, Jalgaon

Revised API - PBAS Pro forma for Promotion under CAS as per UGC’s 2nd
Amendment Dated 13th June, 2013

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND
1. Name (in Block Letters):

2. Department:

3. Current Designation & Grade Pay:
4. Date of last Promotion:

5. Which position and grade pay you wish
to apply under CAS?

6. Date of eligibility for promotion:

Ac)

. Address (with Pin code):
Email:
8. Academic Qualifications (S.S.C. till post graduation):

Examinations | Name of the Board Year of % Div / Subject
/ University Passing Marks Class
16. Research Degree
Degrees Title Date of Award University

17. Appointments held prior to joining this institution:
18. Posts held after appointment at this institution:-

Designation Department Date of Actual Joining Grade

From To

19. Period of teaching experience:
20. Research Experience excluding years spent for Ph. D :

1




each point 5 total 50
4B Preparation of 10 points
® new teaching- learning material scale
e  study material
e additional resource for students
e  syllabus design total 50
4C Use of anonymous students’ feedback on the quality of s
classroom teaching and students’ interaction
Subtotal
Max.180 Minimum API Score required 100 Obtained API
CATEGORY II -
CO-CURRICULAR, EXTEN SION, PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES (Year wise)
Category | CURRICULAR, EXTENSION & PROFESSIONAL DEVELOPMENT AY
Il RELATED ACTIVITIES
SA Discipline related co- curricular activities organized 10 points
(Evidence to be provided.) Scale
e study tour
e  student seminar API Score
e Constitution Day Celebration allotted 10
* subject association activity (Khandesh Political
Science Conference)
5B Other co-curricular activities 10 points
e Tree Plantation scale
e  Sports Commltte.e API Score
e  Student Counseling etc allotted 10
e Eradication of Superstitions
e Aids Awareness
5C Extension and dissemination activities 10 points
Positions held / Leadership role played in scale
organization linked with Extension work
e Public Lecture API Score
®  Member Membership of association allotted 10
(international/national/state )
®  popular writings not covered under( I1T)
® participation in seminar/ workshop/ conference
®  10x 2=20 points
Subtotal 5
6A Administrative responsibility Teacher-in-charge or similar Hours per
duties that require regular office hours for its discharge)per academic
duty ( 2hrs week) year
e Computer Lab Co-coordinator
6b Participation in Hours per
*  Resource Person/ Speaker for subject related event, | academic
e Editorial board (Actual hours spent) year
Examiner of Elocution competition API Score
allotted 15
Sub-total 6 Score =hours/10 (Max score— 30)
7 Overall contribution to the collective /corporate life of 10 points
the institution Through Scale -
Debiting committee : e
Examination Committee API Score A
R St allotted 10 \ \
-
Subtotal 7 ==




iii) Subject Books and editorial books published by Other Local Publisher with ISBN/ISSN No.:
(Sole author 15 points per publication, Chapter in edited book 03 points per publication)

Sr | Title Type of Publisher & Whether | No.of | Whether | Self AP]
No Book & ISSN/ISBN peer .90 }’“’}:"‘pa' Appraisal | Score
Authorship | No. reviewed 1 author paic score Verified
AY
1
Sub Total B(iii) = Nil
iv) Editing of the proceedings of the Seminar / Symposium / Conference /Workshops etc.
Sr Title Details of conferences No of No. of co | Whether Self APl
No publication Journal Editor author principal Appraisal score
author score A.Y. Verified
1
Sub Total B(iii) = Nil
Total B (i+ii+iii +iv)

C) Research Projects:
Individual Completed Research Projects only :

i)

C) Minor project: grants more than Rs.25 thousands for others, 10 points per project.

ii) Individual Ongoing Research Projects only:

iii) Completed Consultancy Projects

iv) Projects Outcome/Output: Patent / Technology transfer / Product process
Total C (I +ii + iii +iv)

(D) Research Guidance (For Ph.D. degree awarded 10 points per candidate. Ph.D. thesis submitted 7 points per

candidate)

Sr.No | Number Enrolled Thesis Submitted Degree API Score API score
awarded Claimed 2012-13 | Verified
1
Sub Total D =

(E) (i) Training Courses, teaching Learning Evaluation Technology Programs, Faculty
Development Programs, Soft skill development (not less than two week duration (10-12 days), 20 points
cach; (Note: Maximum Score is limited to 30 points only) : Nil

Sr Program Duration Organized by Score
No Claimed by API
Candidate score
AY Verified
1
Sub Total E (i)




I Research and Academic Contribution

Total

Eligible for promotion from stage I to stage 11 i.e AGP 6000+ 7000 Date of Promotion —

Coordinator IQAC

PART C: OTHER RELEVANT INFORMATION; Please give details of any other credential, significant

contributions, awards etc. not mentioned earlier.

S. No. | Details (Mention Year, value etc. where relevant)

List of Enclosures:
1 copies of certificates 2 copies of letters

3 copies of sanction orders 4 copies of papers

| certify that the information provided is correct as per records available with the

university and/or documents enclosed along with the duly filled PBAS Performa.

Assistant Professor Head of the Department




il

21. Fields of Specialization under the Subject/Discipline -

22. Academic Staff College Orientation / Refresher Course/ ISTE — AICTE Sponsored
STTP/SBP attended during the year.

Name of the Course

Place

Duration

Sponsoring
Agency

Part- B CATEGORY I: Teaching, learning and evaluation related activities (year wise)

Cate
gory

Nature of activity

Teaching learning and evaluation related
Activity

Measurement

Score

of
assessment

AY

1A (i).

Classroom teaching lectures, seminar
(As per allocation)

320 + 320

1A
(i)

Classroom teaching( including lecturer, seminar)
in excess of UGC norms (as per allocation)

1A
(Tii)

Classroom teaching (including lectures seminar)

preparation time (Actual teaching hours as per
class attendance register) Preparation & Imparting of
knowledge/instruction as per curriculum syllabus
enrichment by providing the additional resources to
Students

256+256

1B

Tutorials and Practical

64+64

1C

Outside classroom interaction with
students net/set counseling, competitive
/finishing school Max 0.5 of hours in 1A

80+ 80

Sub-total 1 Score =hours/10 (max score 100)

Research Supervision Ph. D 1Hrs
Max 1 hour per student per working week

Sub-total 2 Score =hours/10
(Max score = 30)

3A

Examination duties(Question Papers, Editing of
question papers (Actual hours)

e  University Exam at P.G

e Internal Exam.

3B

Invigilation/supervision & related
examination duties
e  Senior Supervisor
e Junior Supervisor (Actual hours)
e Junior Supervisor Internal Exam
e F.Y.B.A CAP Director

3C

Evaluation/assessment of answer scripts
e assignments related to internal assessment
e assignments related to University
®  Preparing Result

Subtotal Score= hours/10 (max score 20)

4A

Teaching innovation including
e  Preparation of resource material
use of innovative methodologies for teaching
interactive course
participatory teaching
updating of subject content

10 points
scale




£

Waximum 70 Minimum API Score required 20 Obtained API

|

3

VERIFIABLE CRITERIA:

4) Certification by HOD / Principal. 5) Supporting Documents.

CATEGORY: III
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

III A) (i) Published Papers in Refereed Journals™
111 A (ii) Non refereed but recognized, indexed and reputed Journals and Periodicals having
ISSN/ISBN No. (10 points per publication)

1) Academic Dairy 2) Bio Metric Generated Slips. 3) Attendance sheets.

Coordinator IQAC

N | Title with Journal Month ISSN /ISBN | Whether | Self API Score
o | Page Nos. and Year No. Volume | principal | appraisal Verified

author score

AY
1
Sub Total A(ii) (00)
IIIA iii) Full Papers published in Conference Proceedings, as full Papers
(10 points per publication)

Sr Title Details of Conference Whether Self API Score
No | With page Nos. Publication / Journal principal | appraisal Verified

author score

AY

1.

Total of IITA iii

Total of IIT A

A+ A(ii)+A (i)

111 B) Other Research Publications
i) Books, Chapters in book other than refereed Journal articles)
ii) Subject Books editorial books Published by National level / State level /Central

Govt. Publication with ISBN / ISSN No.
(Sole author 25 points per publication, Chapter in edited book 05 points per publication)

Sr
No

Title with Page
Nos.

Type of Book & | Publisher &
Authorship ISSN / ISBN
No.

Whether

Peer
review

No. of Whether AY
co principal
author | author

API
Score
verified

Sub Total B (ii) Nil




(ii) Papers presented in Conferences, Seminars, Workshops, Symposia etc. Presentation of research
paper (oral/poster) with certificate indicating the title of the paper in international 10 points, national 7.5 points, and regional/state
level 5 points; local-university/ college level 3 points cach.

Sr | Title of the Title of Organized by internati | Score API
No | Paper presented Conference / onal Claimed | score
Seminar /Nation | by the Verified
al/State | Candidat
Univers | ¢

ity level | Ay

Sub Total E (ii) =
(iii) Invited subject lectures, session chairmanship and organization of national or
international conference/seminar/symposia/workshop etc.:

International level 10 points, National level 7.5 points, state level 5 University level 3)

Sr | Title of Lecture / Title of Organized | Whether API Score API
No | Academic Session | Conference /Seminar By International | Claimed score
/National AY Verified
€ i

Sub Total E (iii) =

Total E (I +ii + iii)

IV. SUMMARY OF CATEGORY lli

Details By Candidate By Committee Remark
Total (A)

Total (B)

Total (C)

Total (D)

Total (E)

~

Total
Year A.Y

V. SUMMARY OF API SCORES

Criteria API APl score

Score . g
Claimed verified

AY

I Teaching, Learning and Evaluation related activities

] Co-curricular, Extension, Professional development

etc

Total I + Il ( Minimum Score required 100 )




Kavayitri Bahinabai Chaudhart North Maharashtra University, Jalgaon

Academic/Research Score Proforma as per UGC Regulations-2018 dated 18™ July, 2018 &
Government Resolution No. Misc-2018 /C.R.56/18/UN-1 Dt. 8th March 2019 and Corrigendum Dt. 10th May 2019

For

CAS promotions for Assistant Professor/ Associate Professor in Colleges
For
Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary Sciences
and
Faculty of Languages /Humanities / Arts / Social Sciences / Library /Education / Physical
Education /Commerce / Management & other related disciplines
(Level 10 to 11, 11 to 12,12 to 13A)

Part A: General Information and Academic Background

1. Name (in Block Letters) -
2. Name of College -
3. Department -
4. Current Designation & Grade Pay -
5. Date of last Promotion ‘-
6. Which position and grade pay are you -  :-
an applicant under CAS?

7. Date of eligibility for promotion -
8. Address (With Pin Code) -
Telephone / Mobile No. D=

Email 1=




9. Research Degree(s)

Degrees Title University Date of award
M. Phil.
Ph.D.
D.Se/D. Litt.
10. Appointments held
Sr. No | Designation Name of Date of Reason of Service on
Employer Joining leaving | leaving, if grantable or
any non-
grantable
basis

11.0rientation / Refresher/ Research Methodology Course/ Workshop/ Syllabus Up-gradation
Workshop/ Training Teaching-Learning-Evaluation, Technology Programs’/ Faculty Development
Programs of at least one week (5 days) duration, or taken one MOOCSs course (with e-certification) or
development of e-contents in four-quadrants / MOOC*s course

Sr. No

Name of the Course

Place Duration Sponsoring

Agency

12. Tick the appropriate stage your promotion (under CAS) and mentioned whether you fulfill the
minimum eligibility requirements indicated therein:

Tick mark (\) | Stages of promotion of Eligibility Eligible 1
the academic Teachers through CAS Yes/No
level

Assistant Professor

(Stage 1/ AGP Rs. 6000/-
to Stage 2/AGP Rs. 7000/-)
or

(Academic Level 10) to
Assistant Professor (Senior
Scale/ Academic Level 11)

i) An Assistant Professor who has completed four years of service
with a Ph.D. degree or five years of service with a M. Phil. / PG
Degree in Professional Courses, such as LLM, M. Tech, M. V. Sc.
and M.D., or six years of service in case of those without a
Ph.D./M. Phil./ PG Degree in a Professional courses.

i) Attended one Orientation course of 21 days duration on teaching
methodology;

iii)Any one of the following: Completed Refresher/ Research
Methodology Course

OR
Any two of the following: Workshop, Syllabus Up-gradation
Workshop, Training Teaching-Learning-Evaluation, Technology
Program and Faculty Development Program of at least one week (5
days)

OR

Completed one MOOCs

coursc  (with e-certification) or

2



. .‘“ \

3

s 1

i

Less than 70%
- Not
satisfactory
2 | Involvement in the University/
College students related
activities/research activities
a) Student related co-curricular, Good -
extension and field based | Involved in at
activities such as student clubs, least 3
career counseling, study visits, activities.
student seminars and other
events, cultural, sports, NCC,
NSS and community services.
Satisfactory -
b) Organizing seminars/ | 1-2 activities.
conferences/ workshops, other
college/university activities.
¢) Evidence of actively involved Not-
in guiding Ph.D. students satisfactory -
d) Conducting minor or major | Notinvolved/
research project sponsored by undertaken
national  or  international | any of the
agencies_ activities
e) At least one single or joint
publication in peer reviewed or
UGC list of Journals.
f) Any other
3 | Overall Grading

Note: Candidate should gets ‘satisfactory® or ‘good* grade in the assessment criterion of at least three/four/five
of the last four/five/six years of the assessment period as the case may be.

Overall Grading:
e Good: Good in teaching and satisfactory or good in activity at SL.No.2. [:I
Or
e Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SLNo.2. [:]
e Not Satisfactory: If neither good nor satisfactory in overall grading. D

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child
Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the
grading assessment. The teacher shall be assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of the teacher. The teacher on such leaves
or deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due to his/her
absence from his/her teaching responsibilities subject to the condition that such leave/deputation was undertaken

. with the prior approval of the competent authority following all procedures laid down in these regulations and as

per the acts, statutes and ordinances of the parent institution.

4



Kavayitri Bahinabai Chaudhari North Maharashira University, Jalgaon

Academic/Research Score Proforma as per UGC Regulations-2018 dated 18t July, 2018 &
Government Resolution No. Misc-2018 /C.R.56/18/UN-1 Dt. 8th March 2019 and Corrigendum Dt. 10th May 2019

For
CAS promotions for Professor in Colleges
For
Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary Sciences
and

Faculty of Languages /Humanities / Arts / Social Sciences / Library /Education / Physical
Education /Commerce / Management & other related disciplines
(Level 13 A to 14)

Part A: General Information and Academic Background

1. Name (in Block Letters) :-

2. Name of College:-

3. Department:-

4. Current Designation & Grade Pay:-

5. Date of last Promotion:-

6. Which position and grade pay are you an applicant under CAS?
7. Date of eligibility for promotion :-

8. Address (With Pin Code) :-

Telephone/Mobile No. :-
Email :-

9. Research Degree(s)

Degrees Title University Date of award

M. Phil.
Ph.D.
D.Sc/D. Litt.




Part B: Assessment Criteria

ASSESSMENT CRITERIA: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
(Since all the activities are based on objectively verifiable records, evidences must be provided to
the committee)

Sr. Nature of Activity Grading Assessment Years

No. iteri
5 el S e e 20 - |20 -
20 |20 |20 |20 |20 |20

1 | Teaching 80% & above -
Number of classes taught Good
( : = X 100%)
total classes assigned Below 80% but
70% & above-
Satisfactory
Less than 70% -

Not satisfactory

2 [nvolvement in the University/

College students related

activities/research activities

a) Administrative responsibilities
such as Head, Chairperson/

Dean/ Director/ Co-
coordinator, Warden etc.

b) Examination and evaluation Good -
duties assigned by the college | Involved in at
/ university or attending the least 3
examination paper evaluation. activities.

¢) Student related co-curricular,
extension and field based
activities such as student clubs,
career counseling, study visits, Satisfactory -
student seminars and other | 1-2 activities.
events, cultural, sports, NCC,
NSS and community services.

d) Organizing seminars/
conferences/ workshops, other Not-
college/university activities. satisfactory -
e) Evidence of actively involved | Not involved /
in guiding Ph.D. students undertaken
f) Conducting minor or major any of the
research project sponsored by activities
national  or international
agencies.

g) At least one single or joint
publication in peer reviewed
or UGC list of Journals.

h) Any other




10. Appointments held

Sr.No Designation Name of Employer Date of Reason of leaving, Service on
Joining leaving if any grantable or
non-grantable

=
e

11.0rientation / Refresher/ Research Methodology Course/ Workshop/ Syllabus Up-gradatior
Workshop/ Training Teaching-Learning-Evaluation, Technology Programs’/ Faculty
Development Programs of at least one week (5 days) duration, or taken one MOOCs course (with
e-certification) or development of e-contents in four-quadrants / MOOC's course

12. Tick the appropriate stage your promotion (under CAS) and mentioned whether you fulfil]
the minimum eligibility requirements indicated therein:

Tick mark (v)
the academic
level

Stages of promotion of

Eligibility
Teachers through CAS

Eligib
Yes/N

Associate Professor
(Stage 4/ AGP
Rs.9000/- to
Professor (Stage
5/AGP Rs. 10000/-) or
(Academic Level 13A) to
Professor (Academic
Level 14

) An Associate Professor who has
service in Academic Leve] 13 A.

ii) A Ph. D. degree in the subject concerned/allied/ relevant
discipline.

iii) A minimum of 10 research publications in peer-reviewed or
UGC-listed journals out of which three research papers shall be
published during the assessment perjod.

iv) A minimum of 110 Research Score,

completed three years of




Part B: Assessment Criteria

ASSESSMENT CRITERIA: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(Since all the activities are based on objectively verifiable records, evidences must be provided to
the committee)

Sr. Nature of Activity Grading Assessment Years

= b
= L T T, T T R T T
20 |20 |20 |20 |20 |20

1 | Teaching 80% & above -
Good

Number of classes taught
( 1 classes assigned B 100%)
roka eon 8 Below 80% but
70% & above-
Satisfactory
Less than 70% -

Not satisfactory

2 | Involvement in the University/

College students related

activities/research activities

a) Administrative responsibilities
such as Head, Chairperson/

Dean/ Director/ Co-
coordinator, Warden etc.

b) Examination and evaluation Good -
duties assigned by the college | Involved in at
/ university or attending the least 3
examination paper evaluation. activities.

c) Student related co-curricular,
extension and field based
activities such as student clubs,
career counseling, study visits, | Satisfactory -
student seminars and other | 1-2 activities.
events, cultural, sports, NCC,
NSS and community services.

d) Organizing seminars/
conferences/ workshops, other Not-
college/university activities. satisfactory -
e) Evidence of actively involved | Notinvolved /
in guiding Ph.D. students undertaken
f) Conducting minor or major any of the
research project sponsored by activities
national  or international
agencies.

g) At least one single or joint
publication in peer reviewed
or UGC list of Journals.

h) Any other




3 | Overall Grading

Note: Candidate should gets ‘'satisfactory’ or ‘good‘ grade in the assessment criterion of at least
three/four/five of the last four/five/six years of the assessment period as the case may be.
Overall Grading:
® Good: Good in teaching and satisfactory or good in activity at SL.No.2.
Or
* Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SLNo.2.
* Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods
of duration which have been spent by the teacher on different kinds of paid leaves such as Maternity
Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be
excluded from the grading assessment. The teacher shall be assessed for the remaining period of duration
and the same shall be extrapolated for the entire period of assessment to arrive at the grading of the
teacher. The teacher on such leaves or deputation as mentioned above shall not be put to any
disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the
competent authority following all procedures laid down in these regulations and as per the acts, statutes
and ordinances of the parent institution.

Date of Ph. D. Degree Awarded:

Number of Publications:
1) During Assessment Period:

2) Entire Period:

No. of Ph. D. students Awarded:




Part C: Methodology for calculating Academic/Research Score

% Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc,.

o,

of following six categories/activities.

Academic/Research Activities:

€3]

Research Papers in Peer-Reviewed or UGC listed Journals

% The candidate is qualified only if the research score is acquired in minimum of three categories out

¢ per paper-08 (for Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary

Sciences)

¢ bperpaper-10 (forFaculty of Languages /Humanities / Arts / Social Sciences / Library
/Education / Physical Education /Commerce / Management & other related disciplines)

The Research score for research papers would be augmented as follows :
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i) Paper in refereed journals without impact factor - 5 Points
ii) Paper with impact factor less than 1 - 10 Points

iii) Paper with impact factor between 1 and 2 - 15 Points

i) Paper with impact factor between 2 and § - 20 Points

if) Paper with impact factor between 5 and 10 - 25 Points

iii) Paper with impact factor >10 - 30 Points.

’ No Title of the Journal Peer- Impact | Number | First/Princi | Self- | Verified
‘ paper with page namewith Reviewed Factor, if of total | pal/Corresp | apprai Academic/
Nos. ISBN/ISSN No | or UGC any (tobe | authors onding sal Research
listed determine author Acade | Score by
Journals d as per mic/R | Committee
Thomson esearc
Reuters h
list) SCORE
Total of (1)

Note: If peer-reviewed, write the name of reviewer agency and review number.

Note: (a) Two authors: 70% of total value of publication for each author.

(b) More than two authors: 70% of total value of publication for the First/Principal/Corresponding

author and 30% of total value of publication for each of the joint authors.




(2)  Publications (other than Research papers)

(a) Books authored which are published
e International publishers- 12; National Publishers- 10; Chapter in Edited Book -05; Editor of
Book by International Publisher- 10; Editor of Book by National Publisher- 08.

Sr. | Title ofthe Name of the Publisher | International/National/Chapter Self Verified

No | Book with address in edited book/ of Book by appraisal | ACADEMIC/RESE
International Publisher/ ACADEMIC/ | ARCH SCORE by
Editor of Book by National RESEARCH | Committee
Publisher SCORE *

Sub Total of 2(a)

(b) Translation works in Indian and Foreign Languages by qualified faculties
e Chapter or Research paper- 03; Book -08.

Sr. | Title of the Book /Research | No of authors Self appraisal Verified
No | paper ACADEMIC/RESEARC | ACADEMIC/RESEARCH
H SCORE* SCORE by Committee*

Sub Total of 2(b)
Total of (2) ((a) + (b))
(3) Creation of ICT mediated Teaching Learning pedagogy and content and development of new

and innovative courses and curricula
a) Development of Innovative pedagogy

Sr.No Innovative Course for which it is No of Self Verified
pedagogy applied Innovators appraisal | ACADEMIC/
ACADEMIC | RESEARCH
/RESEARC | SCORE by
HSCORE * | Committee*

Sub Total of (3) (a)

b) Design of new curricula and courses

Sr. No | Title of curricula and Name of the Self appraisal | Verified
courses designed program ACADEMIC/RES | ACADEMIC/
EARCH SCORE * | RESEARCH
SCORE by
Committee*

Sub Total of 3(b)




«

C) MOOCs
* Development of complete MOOCs in 4 quadrants (4credit course)(In case of MOOCs of lesser
credits 05 marks/credit)-20
* MOOCs (developed in 4 quadrant) per module/lecture- 05
e Content writer/subject matter expert for each module of MOOCs (atleast one quadrant)-02
® Course Coordinatorfor MOOCs (4 credit course)(In case of MOOCs of lesser credits 02

marks/credit)-08

Sr.
No

Title of the
Massive open
online Course(s)

No of
credits

No of quadrants

Co-Coordinator/
SME/Writer/
Content Presenter

No of Self appraisal | Verified
Modules ACADEMIC/ | ACADEMIC/
RESEARCH | RESEARCH
SCORE* SCORE by
Committee*

Sub Total of 3 (¢)

* MOOC Quadrants means: Quadrant 1: Video Lectures; Quadrant 2: E-content
(supporting material like PPT, Pdf, animation etc); Quadrant 3: Discussion Forum (with
Learners); Quadrant 4: Assessment (Objective/Descriptive tests, Quizzes etc)

d)

E-Content (E-Books/courses under E-PG-pathshala/animated courses etc)

* Development of e-Content in 4 quadrants for a complete course/e-book- 12
e-Content (developed in 4 quadrants) per module 05
¢ Contribution to development of e-content module in complete course/subject/e-book (at least
one quadrant)- 02
e Editor of e-content for complete course/ paper /e-book 10

Sr. | Title of the No of quadrants | Writer/ | No.of Self appraisal Verified
No. | e-Content (s) /complete Editor Modules | ACADEMIC/RESEARCH | ACADEMIC/
/subject/e-book(s) | courses SCORE RESEARCH
SCOR by
Committee
Sub Total of 3 (d)
Total of 3 ((a) to (d))
(4) a) Research guidance

* Ph. D. awarded per candidate 10; Ph. D. submitted per candidate 05; and M. Phil./P. G.
dissertation 02 per degree awarded.

e For joint supervision of research students, the formula shall be 70% of the total score for
Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

Sr.No. | Ph.D./ Degree awarded/ | Guide/co- | Selfappraisa Verified
M.PhiL./P.G | Thesis submitted | guide IACADEMIC/RESEARCH | ACADEMIC/RESEARCH
dissertation SCOREScore SCORE by Committee

Sub Total of 4 (a)




b) Research Projects Completed
® More than 10 lakhs -10; Less than 10 lakhs- 05,

® Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Sr. Title of Project Name of | Period | Grant Self Verified
No. Sponsoring /Amount in | appraisa ACADEMIC/R
Agency Lakhs IACADEM | ESEARCH
IC/RESEA | SCORE by
RCH Committee
SCORESco
re
Sub Total of 4 (b)
) Research Projects Ongoing
e More than 10 lakhs - 05; Less than 10 lakhs- 02
* Joint Projects: Principal Investigator and Co-investigator would get 50% each.
Sr. Title of Project Name of | Period | Grant/Amount | Self appraisal | Verified
No. Sponsoring in Lakhs ACADEMIC/R | ACADEMIC/
Agency ESEARCH | RESEARCH
SCORES SCORE by
Committee
Sub Total of 4 (c)
d)  Consultancy- 03
* Joint Projects: Principal Investigator and Co-investigator would get 50% each.
St Type of consultancy | Name of consultancy | Period Self appraisal | Verified ACADEMIC/
No. seeking agency ACADEMIC/RES | RESEARCH SCORE
EARCH SCORE | by Committee
Sub Total of 3 (d)
Total of 4 ((a) to (d))




(5) a) Patents
e International-10; National- 07

Sr. Title of Patent International/N | Year Patent/Technology | Self appraisal | Verified
No. ational Transfers ACADEMIC/ | ACADEMIC/
RESEARCH | RESEARCH
SCORE SCORE
by Committee
Sub Total of 5 (a)
b) Awards/Fellowship
e International -07; National -05
Sr.No. | Name of the award Name of the Academic | International Self Verified
/Fellowship Body/ /National appraisal | ACADEMIC/
Society/Association ACADEMIC/ | RESEARCH
RESEARCH | SCORE
SCORE by Committee
Sub Total of 5 (b)
Sub Total of 5 ((a) to(h))
Total research score of activities (1) to (5)
(6) (a) *Policy Document (Submitted to an International body/organization like

UNO/UNESCO/World Bank/International Monetary Fund etc. or Central Government or
State Government)
e International -10; National -07; State -04

Sr. Title of Document International Year Self appraisal Verified

No. body/Central ACADEMIC/RESEAR | ACADEMIC/
Government/Sta CH SCORE RESEARCH SCORE
te Government by Committee

Sub Total of 6 (a)

(b) * Invited lectures / Resource Person/ paper presentation in Seminars/ Confgtgnces/full




* International (Abroad) -07; International

(within country) -05; National -03; State/University

-02
Sr. | Title of the Invited | Title of | Organized by | Level Self Verified
No. | lecture/paper presentations/ Conference/s International/ appraisal | ACADEMIC/
full paper in Conference | eminar National/State | ACADEMIC/ | RESEARCH
Proceedings / University RESEARCH | SCORE
SCORE by
Committee
Sub Total of 6 (b)
Total of 6 ((a) to (b))

Note: Paper presented if part of edited book or proceeding then it can be claimed only once.
* For the purpose of calculating research score of the teacher, the combined research score from the

categories of 6(a) Policy Document and 6(b). Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

categories out of six categories/activities.

% Note that the candidate is qualified only if the research score is a

colleges (UG & PG) as as given in following table:

cquired in minimum of three

% Minimum ACADEMIC/RESEARCH SCORE requirement for the promotion of teachers under CAS in

Sr. Category Assistant Assistant Assistant Associate

No. Professor Professor Professor (Stage 3/ | Professor
(Stage 1/ (Stage 2/ AGP Rs.8000/-) to (Stage 4/ AGP
AGP AGP Rs.7000/- | Associate Rs.9000/- to
Rs.6000/-to | to Professor (Stage Professor
Stage 2/AGP | Stage 3/AGP 4/AGP Rs.9000/-) (Stage 5/AGP
Rs.7000/-) Rs.8000/-) Rs.10000/-)

1 Academic/Research | - - - 110

Score
i

I certify that the information provided is correct as per records available with the

college/university Department and/or documents enclosed along with the duly filled proforma.

Forwarded through:

Cwos
S8

10

Signature of the teacher




-

Chairman, IQAC committee
College/university

Principal

----------------------------------------- Only for KBC NMU office Use

Academic/Research Score:

I

Total research score form activities (1) to (6)

11

30% of score in (1)

11

Total score of activity (6)

%

minimum of score (in (II) and in (1II))

\Y%

Total research score of activities (1) to (5)

Final research score: score in (IV) + (V)

Whether the score is acquired in minimum of 3 categories or not yes/No.:

Score Approved by Academic/Research Score Verification Committee

St Name of Member Designation Sign
1 Chairman
2 Member
3 Member
4 Member
5 Member
6 Member
7 Member
8 Member
9 Member
10 Member
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Chairman, IQAC committee
College/university

Principal

----------------------------------------- Only for KBC NMU office Use o~

Academic/Research Score:

I

Total research score form activities (1) to (6)

11

30% of score in (I)

I11

Total score of activity (6)

% minimum of score (in (II) and in (II))
| 3 \ Total research score of activities (1) to (5)
Final research score: score in (IV) + (V)
Whether the score is acquired in minimum of 3 categories or not yes/No.:  -------=---
Score Approved by Academic/Research Score Verification Committee
St Name of Member Designation Sign
1 Chairman
2 Member
3 Member
e 4 Member
s 5 Member
6 Member
7 Member
8 Member
9 Member
10 Member

F:\dr.Vadnere\2019\ARS\UGC Regulation 2018\
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